










































































TMS COLLATERAL AGREEMENT made this 14th day of February, 2022

BETWEEN:

THE FORT LA BOSSE SCHOOL DIVISION
(hereinafter referred to as the "Division ")

- and -

OF THE FIRST PART,

THE FORT LA BOSSE TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY
(hereinafter referred to as the "Association ")

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated May 12, 2021, made between the
Division and the Association, the Division has agreed to participate in the administi^tion of the Manitoba
Public School Employees Extended Health Benefits Plan (the "Plan ") for all of the eligible employees
(the "Employees") as described by the Manitoba Public School Employees Benefits Tmst (the "Trust")
in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the tenns and conditions under
which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Trust, the Tmst is responsible for the fonnulation,
implementation and operation of the Plan.

NOW THEREFORE TfflS AGREEMENT WTTNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Plan shall be as formulated by the Tmst.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Tmst and/or by
the insurer appointed by the Trust to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, effective September, 202 1 the Division shall pay
monthly, from September 2021 to June 2022, $163.20 on behalf of each Employee in respect of
the Extended Health plan, said $163.20 being the monthly rate for family coverage under the
plan. Such payments shall be made to the Trust or to such party as the Trustees shall designate in
writing.



b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
terms of the Plan, that is, coverage for Employee and one dependent (spouse or child) only, or for
Employee only, or for no coverage in the event of the Employee having alternate employer-
sponsored group dental or health coverage, as the case may be, the Division shall pay to the
employee the difference in the monthly rate under each plan between family coverage and the
coverage elected by the Employee.

c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in the preceding year
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage equivalent to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

5. It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the unplementation of the Plan shall be required to participate in the Plan unless
entitled to elect out of the Plan as may be permitted under the terms thereof.

6. This Agreement may be terminated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice of such termination
is given by the party terminating this Agreement to the other party hereto.

7. Any notice required or pennitted to be given hereunder shall be deemed to be effectively given if
mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the
following addresses:

To the Division:

Fort la Basse School Division
523 9th Ave Box 1420
VirdenMB ROM2CO

To the Association:

Fort la Basse Teachers' Association
Box 2347
VirdenMB ROM2CO

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next
following that upon which the letter containing such notice was posted.

8. Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.



IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first above written.

THE FORT LA BOSSE SCHOOL DIVISION

Chairperson
^J^Z-M^,/ /t](/U)^{^

v. ^,.

Secretary -/Tre asurer

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE FORT LA BOSSE TEACHERS'
ASSOCIATIQN

President

_[^
Secretary'

^



THIS AUXILIARY AGREEMENT made as of the 14th day of February, 2022

BETWEEN:

FORT LA BOSSE SCHOOL DIVISION
(hereinafter referred to as the "Division")

- and -

FORT LA BOSSE TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY,

(hereinafter referred to as the "Association")

WHEREAS pursuant to a certain collective agreement dated May 12th, 2021, the

Division has agreed to participate in a number of insurance programs, including:

. The Manitoba Public School Employees Group Life Insurance Plan; and

. The Manitoba Public School Employees Dental & Extended Health Benefits Plan.

The Division has agreed to participate in these plans subject to the terms of

administration and cost sharing, as determined by the conditions of entry stipulated by

each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage

under these plans by virtue of their administration and underwriting rules, the Division

and the Association have agreed that certain Teachers will be paid according to the

annual rate of pay for the 2021/22 school year which follows:

The parties have acknowledged that, without limiting the foregoing, the following classes

of Teachers shall be paid according to this pay scale:

STEP
0

1

2

3

4

5

6

EFFEOTVE JULY 1, 2021 (3.3%)
$ 40,661
$ 42,608
$ 44,228
$ 46, 004

$ 47, 775
$ 49,557

$ 51,327

$ 44,933
$ 47,006
$ 49,078

$ 51,150
$ 53,227
$ 55,299

$ 57,370

$ 49,981
$ 52,568
$ 55, 163
$ 57, 749
$ 60,340
$ 62, 931
$ 65,519

$ 59,719
$ 63,022
$ 66,407
$ 69, 802
$ 73, 199
$ 76,624
$ 80,011

$ 63,743

$ 67,255
$ 70,761
$ 74, 266

$ 77,772
$ 81,284
$ 84,780

$ 67,585

$ 71,165
A 74,728
$ 78,303
$ 81,862
$ 85,450
$ 89,008



7

8

9

10

$ 53, 121 $ 59,442
$ 61, 516

$ 68, 108
$ 70,698

$ 83,436
$ 86,834
$ 90, 145
$ 92,496

$ 88,292
$ 91,813
$ 95,306
$ 97, 998

$ 92,586
$ 96, 169
$ 99,732
$ 103, 323

1. Substitute teachers;

2. Part-time teachers working less than 30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;

4. Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement

between the Parties dated May 12th, 2021

CONCURRING SIGNATORIES

Dated atVirden, Manitoba this 14th day of February, 2022.

Signed and agreed on behalf of the Division:

Secretary^- Trfeasurer

Signed and agreed on behalf of the Association:

President

Secretary



LETTER OF AGREEMENT
Manitoba Public School Emeloyees Extended Health Plan

Between

The Fort La Basse School Division

and

The Fort La Basse Teachers' Association

of the

Manitoba Teachers' Society

RE: Sept 2021 Salary grid net of Extended Health Plan

The Division administers the Manitoba Public School Employees Extended Health Plan as per
the Collateral Agreement dated February 14th, 2022 for the members of the Fort La Basse
Teachers' Association. Teachers who are participants in the Extended Health Plan shall be
paid according to article 4 in the Collateral agreement. The following salary schedule reflects the
provisions of article 4 of the Collateral Agreement for September 2021.

STEP

0

1

2

3

4

5

6

7

8

9

10

EFFECTIVE FALL TERM 2021

$ 39,029
$ 40,976
$ 42,596
$ 44,372
$ 46, 143
$ 47,925
$ 49,695
$ 51,489

$ 43,301
$ 45,374
$ 47, 446

$ 49, 518

$ 51,595
$ 53,667

$ 55, 738
$ 57,810
$ 59,884

$ 48, 349

$ 50,936
$ 53,531
$ 56, 117
$ 58,708
$ 61,299
$ 63,887
$ 66,476
$ 69, 066

Premium: $1632

$ 58,087
$ 61,390
$ 64,775
$ 68, 170
$ 71, 567

$ 74, 992

$ 78,379
$ 81,804
$ 85, 202
$ 88,513
$ 90,864

$ 62, 111

$ 65, 623

$ 69, 129
$ 72,634
$ 76, 140

$ 79,652
$ 83, 148
$ 86,660
$ 90, 181

$ 93, 674

$ 96, 366

$ 65,953
$ 69, 533
$ 73, 096

$ 76,671
$ 80,230
$ 83,818
$ 87, 376
$ 90,954
$ 94,537
$ 98, 100
$ 101, 691



Dated at Virden, Manitoba this 14th day of February, 2022

Signed on behalf of the Fort La Basse School Division:

. _./ Ct AA^ /iL Cr^^. ^-

Chairp J
. L^^)A

^ i

try - Treasurer

Signed on behalf pf-the Foj^t l^a Bo^sg^Teachers' Association:

^ 

Secretary
















	Fort la Bosse 18-22.pdf
	Fort la Bosse 18-22.pdf
	Fort la Bosse MPSE.pdf


