
















































































THIS COLLATERAL AGREEMENT made this 14th day of February, 2022

BETWEEN:

THE ROLLING RIVER SCHOOL DIVISION
(hereinafter referred to as the "Division"}

OF THE FIRST PART,

- and -

THE ROLLING RIVER TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY

(hereinafter referred to as the "Association")

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated April 25, 2021, made
between the Division and the Association, the Division has agreed to participate in the
administration of the Manitoba Public School Employees Dental & Extended Health Benefits
Plan (the "Plan") for all of the eligible employees (the "Employees") as described by the
Manitoba Public School Employees Benefits Trust (the "Trust") in the employ of the Division;
and

WHEREAS the Division and the Association desire to set forth the terms and conditions
under which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Trust, the Trust is responsible for the
formulation, implementation and operation of the Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as
follows:

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Plan shall be as formulated by the Trust.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with
any administrative or underwriting requirements in respect to the Plan stipulated by the Trust
and/or by the insurer appointed by the Trust to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for Sept. 2021 , the Division shall pay monthly
$129. 00 on behalf of each Employee in respect of the Dental plan and/or, $163. 20 on
behalf of each Employee in respect of the Extended Health plan, and/or, $19. 50 on
behalf of each Employee in respect of the Vision plan, said $129. 00, $163. 20, and
$19.50 being the monthly rates for family coverage under each plan. Such payments
shall be made to the Trust or to such party as the Trustees shall designate in writing.



5.

6.

7.

b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted
under the terms of the Plan, that is, coverage for Employee and one dependent (spouse
or child) only or for Employee only, or for no coverage in the event of the Employee
having alternate employer-sponsored group dental or health coverage, as the case may
be, the Division shall pay to the employee the difference in the monthly rate under each
plan between family coverage and the coverage elected by the Employee.

c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an
amount not to exceed the amount payable by the Division for each Employee" in the
preceding year (taking into account payments referred to in both sub-paragraphs (a) and
(b) of this paragraph 4) increased or decreased by a percentage equivalent to the
percentage negotiated or awarded on average for the salary schedule of the Employees
in the current year.

It is understood and agreed by the Association that any eligible Employees employed on or
after the effective date of the implementation of the Plan shall be required to participate in
the Plan unless entitled to elect out of the Plan as may be permitted under the terms thereof.

This Agreement may be terminated by either of the parties hereto effective the first day of
September of a particular calendar year provided that not less than 12 months written notice
of such termination is given by the party terminating this Agreement to the other party
hereto.

Any notice required or permitted to be given hereunder shall be deemed to be effectively
given if mailed by registered mail, postage prepaid or delivered by bonded carrier to the
parties at the following addresses:

To the Division:

ROLLING RIVER SCHOOL DIVISION
Box 1170 36 Armitage Avenue
Minnedosa MB ROJ 1EO

To the Association:

ROLLING RIVER TEACHERS' ASSOCIATION
c/o Box 629
Minnedosa, MB ROJ 1EO

an I mailed as aforesaid, shall be deemed to have been given on the fifth business day
next following that upon which the letter containing such notice was posted.

8. Time shall be of the essence of the Agreement which Agreement shall be governed by the
laws of the Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and
their respective successors and assigns.



IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto
affixed duly attested by the signatures of its proper officers in that behalf, the day and year first
above written.

THE ROLLING RIVER SCHOOL DIVISION

/") /, ,"
LjhL/^ /fe/Vcfa/̂--J

Chart-pe^rson

^ cuy^
Secretary - Treasurer

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as
duly attested by the signatures of the proper officers of the Association.

THE ROLLING^IVER TEACHERS'
ASSOCI^

President

Cti^itr^e/s'on, Negotiating Committee



THIS AUXILIARY AGREEMENT made as of the 14th day of February, 2022

BETWEEN:

ROLLING RIVER SCHOOL DIVISION
(hereinafter referred to as the "Division")

- and -

ROLLING RIVER TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY,

(hereinafter referred to as the "Association")

WHEREAS pursuant to a certain collective agreement dated April 25, 2021, the Division

has agreed to participate in a number of insurance programs, including:

. The Manitoba Public School Employees Group Life Insurance Plan; and

. The Manitoba Public School Employees Dental & Extended Health Benefits Plan.

The Division has agreed to participate in these plans subject to the terms of

administration and cost sharing, as determined by the conditions of entry stipulated by

each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage

under these plans by virtue of their administration and underwriting rules, the Division

and the Association have agreed that certain Teachers will be paid according to the

annual rate of pay for the 2021/22 school year which follows:

STEP
0

1

2

3

4

5

6

7

8

9

10

EFFECTIVE JULY 1, 2021 (3. 3%)
Class 1

$ 40, 344

$ 41,891
$ 43, 431

$ 44, 972

$ 46,520
$ 48,062
$ 49,601
$ 51, 144

$ 52,690

Class 2
$ 44,694
$ 46,532
$ 48,369
$ 50,201
$ 52,039
$ 53,871
$ 55, 707
$ 57,540

$ 59, 377
$ 61,213

Class 3
$ 48,779
$ 51, 135

$ 53,489
$ 55,844
$ 58, 199
$ 60,555
$ 62,908
$ 65, 265
$ 67,621
$ 69,986

Class 4
$ 59, 459

$ 62,756
$ 66, 054

$ 69,351
$ 72,650
$ 75,946
$ 79,245

$ 82,543
$ 85,840
$ 89, 137
$ 92,434

Class 5

$ 63,611
$ 67,024
$ 70,439
$ 73,852
$ 77,269
$ 80,683
$ 84,097

$ 87,511
$ 90,925
$ 94, 341

$ 97, 755

Class 6
$ 67, 118
$ 70,650
$ 74, 181

$ 77,713
$ 81,245
$ 84,775
$ 88,306
$ 91,837
$ 95,369
$ 98,901
$ 102,431

Class 7
$ 70, 626

$ 74,264
$ 77, 898

$ 81,538

1 85, 173
$ 88,808
$ 92,445
$ 96,082
$ 99,721
$ 103,355
$ 106,993



The parties have acknowledged that. without limiting the foregoing, the following classes
of Teachers shall be paid according to this pay scale:

1. Substitute teachers;

2. Part-time teachers working less than 30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;

4. Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement
between the Parties dated April 25, 2021.

CONCURRING SIGNATORIES

Dated at Minnedosa, Manitoba this 14th day of February, 2022.

Signed and agreed on behalf of the Division:

,<7 . 7.

( y/u^^ ^-/L-cc^5
Chairperson

"?^2c^-y
Secretary - Treasurer

Signed and agreed on behalf of the Associ

President

Oh;
}{AA^

n, Negotiating "Committee



LETTER OF AGREEMENT
Manitoba Public School Employees Dental and Extendedjjealth Plan

Between

The Rolling River School Division

and

The Rolling River Teachers' Association

of the

Manitoba Teachers' Society

RE: Sept 2021 Salary arid net of Dental and Extended Health

The Division administers the Manitoba Public School Employees Dental and Extended Health Plan as
per the Collateral Agreement dated February 14, 2022 for the members of the Rolling River Teachers'
Association. Teachers who are participants in the Dental Plan and Extended Health"shall be paid
according to^article 4 in the Collateral agreement. The following salary schedule reflects the provisions
of article 4 of the Collateral Agreement for September 2021 .

STEP

0

1

2

3

4

5

6

7

8

9

10

EFFECTIVE FALL TERM 2021
Class 1

$37,227
$ 38,774
$ 40, 314

$ 41,855
$ 43, 403
$ 44, 945

$ 46,484
$ 48, 027

$ 49,573

Class 2
$ 41,577
$ 43, 415
$ 45, 252
$ 47,084
$ 48,922
$ 50, 754
$ 52,590
$ 54,423
$ 56,260
$ 58,096

Class 3
$ 45,662
$ 48,018
$ 50,372

$ 52,727
$ 55,082
$ 57,438
$ 59,791
$ 62, 148

$ 64,504
$ 66.869

Premium: $3117

Class 4

$ 56,342
$ 59,639
$ 62,937
$ 66, 234
$ 69,533
$ 72,829
$ 76, 128
$ 79,426
$ 82, 723
$ 86, 020

j $ 89, 317

Class 5

$ 60,494

$ 63,907
$ 67, 322

$ 70,735
$ 74, 152
$ 77, 566

$ 80,980
$ 84, 394

$ 87,808
$ 91, 224

$ 94, 638

Class 6
$ 64, 001

$ 67, 533

$ 71, 064

$ 74,596
$ 78, 128
$ 81,658
$ 85, 189
$ 88,720
$ 92. 252

$ 95,784
$ 99, 314

Class 7

$ 67, 509

$ 71, 147

$ 74, 781

$ 78,421
$ 82, 056

$ 85, 691

$ 89,328

$ 92, 965

$ 96, 604

$ 100, 238

$ 103, 876

Dated at Minnedosa, Manitoba this 14th day of February, 2022.

Signed on behalf of the
Rolling River School Division:

LJ//^/-)A^/^L^/''-3 "-
Chairperson

Signed on behalf of the
Rolling Riv^pFeachers' A^sociatfon:

^>^^f;
^ (-,

President

Secretary -Treasurer Chain

^bi^^C
egotiating Committee



APPENDIX A

OTHER RATE ADJUSTMENTS - September 2021

Appendix to the Collective Agreement between

The Rolling River School Division

and

The Rolling River Teachers' Association

of the

Manitoba Teachers' Society

RE: SEPTEMBER 2021 OTHER RATE ADJUSTMENTS (COLA Increase 3. 3%)

The following other rate adjustment listed below reflect the COLA increase at 3. 3%.

3.07 Administrative Allowance

(a) Principals of schools with one teacher (including themselves) shall be paid an
administrative allowance as follows:

$1, 720. effective the first day of the Fall Term 2021

(b) Principals employed in schools with two teachers (including themselves) shall be
paid an administrative allowance as follows:

$5, 324. effective the first day of the Fall Term 2021

(c) Principals of all other schools shall be paid an administrative allowance as
follows:

$6, 865. effective the first day of the Fall Term 2021

Plus the following allowance for every teacher in excess of five (5):

$864. for every teacher in excess of five (5) to a maximum

of $23, 172 effective the first day of the Fall Term 2021 .

A principal shall not be classified as a teacher for this calculation.

(d) Vice-Principals shall receive one half of what he/she would receive as

principal of that school.

3.10 Coordinators Allowance

Effective the first day of the Fall Term 2021 the following shall apply:

Year One $8, 096.

Year Two $8, 996.

Year Three $9, 995.

Year Four $11, 106.



4-07 (a) Short-term substitute teachers (1 to 5 days) shall be paid at the rate of per day,
which includes vacation pay, as follows:

$165. effective February 1, 2021

Dated at Minnedosa, Manitoba this 14th day of February, 2022.

Signed on behalf of the
River School Division:

(. ' fj ^

^64^ Z^a2<9^
Chairperson

Secretary - Treasurer

Signed on behalf of the
Rolling Ri\^r7eachers'^(^ooj^i$?i:

-/^ (
President

Chai egotiating Committee


