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EFFECTIVE JULY 1, 2019 (1.4%) 
STEP Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7 

0  $   40,782  $    45,036  $    48,953  $   58,392  $     61,957  $    66,264  $   69,945 
1  $   42,719  $    46,957  $    51,477  $   61,601  $     65,419  $    69,632  $   73,743 
2  $   44,657  $    49,511  $    54,705  $   64,807  $     68,861  $    73,244  $   77,595 
3  $   46,597  $    52,075  $    57,923  $   68,025  $     72,327  $    76,899  $   81,426 
4  $   48,538  $    54,633  $    61,152  $   71,342  $     75,783  $    80,554  $   85,285 
5  $   50,474  $    57,199  $    64,377  $   74,678  $     79,243  $    84,211  $   89,117 
6  $   52,711  $    60,942  $    68,921  $   78,016  $     82,711  $    87,867  $   92,961 
7  $   81,345  $     86,226  $    91,528  $   96,802 
8  $   84,693  $     89,901  $    95,197  $     100,643 
9  $   91,001  $     96,168  $      102,128  $     107,958 

EFFECTIVE JULY 1, 2020 (0.5%) 
STEP Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7 

0  $   40,986  $    45,261  $    49,198  $   58,684  $     62,266  $    66,595  $   70,295 
1  $   42,933  $    47,191  $    51,735  $   61,909  $     65,746  $    69,980  $   74,112 
2  $   44,880  $    49,758  $    54,978  $   65,131  $     69,206  $    73,610  $   77,983 
3  $   46,830  $    52,335  $    58,213  $   68,365  $     72,689  $    77,284  $   81,833 
4  $   48,781  $    54,906  $    61,458  $   71,699  $     76,162  $    80,957  $   85,711 
5  $   50,726  $    57,485  $    64,699  $   75,051  $     79,639  $    84,632  $   89,563 
6  $   52,975  $    61,247  $    69,266  $   78,406  $     83,124  $    88,306  $   93,426 
7  $   81,752  $     86,657  $    91,986  $   97,286 
8  $   85,116  $     90,351  $    95,673  $     101,146 
9  $   91,456  $     96,649  $      102,639  $     108,498 

The parties have acknowledged that, without limiting the foregoing, the following classes of Teachers shall 

be paid according to this pay scale: 

1. Substitute teachers;

2. Part-time teachers working less than 30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;

4. Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement between the 

Parties dated  May 13, 2021. 

















TfflS COLLATERAL AGREEMENT made this . of _ ,
2022

BETWEEN:

THE PEMBWA TRAILS SCHOOL DIVISION
(hereinafter referred to as the "Division ")

- and -

OF THE FIRST PART,

THE PEMBmA TRAILS TEACHERS' ASSOCIATION OF
THE MANH*OBA TEACHERS* SOCIETY
(hereinafter referred to as the "Association ")

OF THE SECOND PART.

WHEREAS pursuant to a certain collecdve agreement dated /^^f 4 ?>(?^/ < made between
the Division and the Association, the Division has agreed to participhtd in the administration of the
Manitoba Public School Employees Dental & Extended Health Baiefits Plan (the "Plan") for all of the
eligible employees (the "Employees") as described by the Manitoba Public School Employees Benefits
Trust (the "Trust") in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under

which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Tmst, the Trust is responsible for the fonnulation,
implementation and operation of the Plan.

NOW THEREFORE TfflS AGREEMENT WTTNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Plan shall be as formulated by the Tmst.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust and/or by
the insurer appointed by the Tmst to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for September, 2021 the Division shall pay monthly
$88. 50 on behalf of each Employee in respect of the Dental plan and/or $136. 00 on behalf of each
Employee m respect of the Extended Health plan, said $88.50 and $136.00 bemg the monthly
rates for family coverage under each plan. Such payments shall be made to the Trost or to such
party as the Tmstees shall designate m writing.



b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
terms of the Plan, that is, coverage for Employee and one dependent (spouse or child) only, or for
Employee only, or for no coverage in the event of the Employee having alternate employer-
sponsored group dental or health coverage, as the case may be, the Division shall pay to the
employee the difiference in the monthly rate under each plan between family coverage and the
coverage elected by the Employee.

c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in the preceding year
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage eqmvalent to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

5. It is understood and agreed by the Association that any eligible finployees employed on or after the
effective date of the implementation of the Plan shall be required to participate in the Plan unless
entitled to elect out of the Plan as may be pennitted under the tenns thereof.

6. This Agreement may be tenninated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice of such tennination
is given by the party termmating this Agreement to the other party hereto.

7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if
mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the
following addresses:

To the Division:

PEMBC4A TRAILS SCHOOL DIVISION
181 Henlow Bay
Winnipeg MB R3Y 1M7

To the Association:

PEMBmA TRAILS TEACHERS' ASSOCIATION
Rm 105 - 6720 Betsworth Ave

Winnipeg MB K3R1W3

and if mailed as aforesaid, shall be deemed to have been given on the fifth busmess day next
followmg that upon which the letter containing such notice was posted.

8. Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.



UN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first above written.

THE PEMBINA TRAILS SCHOOL DFVISION

^1 U^il \'\}\ti'[\\(v\\
CKSirperson

^

v

Secretary - Treasurer

W WITNESS WHEREOF the Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE PEMBINA TRAILS TEACHERS'
ASSOCIATION

^^? ^ ^^^
L^President

Vice President Collective Bargaining



THIS AUXILIARY AGREEMENT made as of the

BETWEEN:

^davof H^^ . 2022

PEMBINA TRAILS SCHOOL DIVISION
(hereinafter referred to as the "Division")

- and -

PEMBINA TRAILS TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY,

(hereinafter referred to as the "Association")

H^ly 7x?2^WHEREAS pursuant to a certain collective agreement dated

the Division has agreed to participate in a number of insurance programs, including:

. The Manitoba Public School Employees Group Life Insurance Plan; and

. The Manitoba Public School Employees Dental & Extended Health Benefits Plan.

The Division has agreed to participate in these plans subject to the terms of

administration and cost sharing, as determined by the conditions of entry stipulated by

each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage

under these plans by virtue of their administration and underwriting rules, the Division

and the Association have agreed that certain Teachers will be paid according to the

annual rate of pay for the 2021/22 school year which follows:

The parties have acknowledged that, without limiting the foregoing, the following classes

of Teachers shall be paid according to this pay scale:

STEP

0

1

2

3

4

5

6

7

8

9

EFFECTIVE JULY 1, 2021 (3.3%)
CLASS 1
$ 42,339
$ 44,350
$ 46,362
$ 48,375
$ 50,391

$ 52,400
$ 54,724

CLASS 2
$ 46,755
$ 48.748
$ 51,401
$ 54, 062

$ 56,717
$ 59,382
$ 63,267

CLASS 3
$ 50,822
$ 53,441
$ 56,793

$ 60,135
$ 63,486

$ 66,834
$ 71,552

CLASS 4
$ 60, 621

$ 63,953

$ 67,280

$ 70,620
$ 74,065
$ 77,528
$ 80,993
$ 84,450

$ 87,924
$ 94,473

CLASS 5

$ 64,321
$ 67,916
$ 71,489
$ 75,088

$ 78,675
$ 82,267
$ 85,868
$ 89,516
$ 93,333
$ 99,839

CLASS 6
$ 68,793
$ 72,288
$ 76,039
$ 79,833
$ 83,629
$ 87,425
$ 91,220

$ 95,022
$ 98,829
$ 106,026

CLASS?

$ 72,615
$ 76, 558
$ 80.556
$ 84,533
$ 88,540
$ 92,519
$ 96,509
$ 100,496

$ 104,484
$ 112,079



1. Substitute teachers;

2. Part-time teachers working less than 30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;

4. Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement

between the Parties dated //A*/ iff , 2021.

CONCURRING SIGNATORIES

Dated at l^^^1^^ . Manitoba this 1^ day of M^^l . 2022.

Signed and agreed on behalf of the Division:

-j . U. 'uL/li^. \^
Chairperson

Secretary - Treasurer

Signed and agreed on behalf of the Association:

. ?̂^^^>

President ^

Collective Bargaining Chair



LETTER OF AGREEMENT
Manitoba Public School Employees Dental and Extended Health_Pjan

Between

The Pembina Trails School Division

and

The Pembina Trails Teachers' Association

of the

Manitoba Teachers' Society

RE: September 2021 Salary grid net of Dental and Extended Health

The Division administers the Manitoba Public School Employees Dental and Extended Health Plan as per the
Collateral Agreement dated /^A^ 62<^z^for the members of the Pembina Trails Teachers' Association.
Teachers who are participants'in (he'Dental Plan and Extended Health shall be paid according to article 4 in
the Collateral agreement. The following salary schedule reflects the provisions of article 4 of the Collateral
Agreement for September 2021.

STEP

0

1

2

3

4

5

6

7

8

9

EFFECTIVE FALL TERM 2021

CLASS 1

$ 39,645
$ 41,656
$ 43, 668

$ 45,681
$ 47,697
$ 49,706
$ 52, 030

CLASS 2

$ 44, 061

$ 46,054
$ 48,707
$ 51, 368

$ 54, 023

$ 56, 688

$ 60, 573

CLASS 3

$ 48, 127

$ 50, 747

$ 54,099
$ 57, 441

$ 60, 792

$ 64, 140

$ 68,858

CLASS 4

$ 57, 927
$ 61,259
$ 64, 586

$ 67,926
$ 71,371
$ 74,834
$ 78,299
$ 81, 756

$ 85, 230

$ 91, 779

Premium: $2694

CLASS 5

$ 61, 627

$ 65,222
$ 68, 795

$ 72, 394

$ 75,981
$ 79,573
$ 83, 174

$ 86, 822

$ 90, 639

$ 97, 145

CLASS 6

$ 66, 099

$ 69, 594

$ 73,345
$ 77, 139

$ 80,935

$ 84,731

$ 88,526

$ 92,328
$ 96, 135

$ 103,332

CLASS 7

$ 69,921
$ 73, 864

$ 77, 862

$ 81,839
$ 85,846

$ 89, 825

$ 93, 815
$ 97, 802

$ 101,790
$ 109, 385

u of /Y^^^z-^iDated at ̂ /^'^^Manitoba this ~f day of_
ir -T7~

Signed on behalf of the Pembina Trails School Division:

_, 2022

Chairperson

Secretary - Treasurer

i\OJ-^



Signed on behalf of the Pembina Trails Teachers' Association:

President ^^

Vice President Collective Bargaining

^
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