












































































































THIS COLLATERAL AGREEMENT made this day of pt ^'--^^-^r- , 2022

BETWEEN:

THE LOmS KIEL SCHOOL DFVISION
(hereinafter referred to as the "Division ")

OF THE FIRST PART,

- and -

THE LOUIS KIEL TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY
(hereinafter referred to as the "Association'")

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated .J^1~Y i ^> r2c^o2/ , made between
the Division and the Association, the Division has agreed to participate in the administration of the
Manitoba Public School Einployees Dental & Extended Health Benefits Plan (the "Plan") for all of the
eligible employees (the "Employees") as described by the Manitoba Public School Employees Benefits
Trust (the "Trust") in the employ of the Division; and

WHEIUEAS the Division and the Association desire to set forth the terms and conditions under

which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Trust, the Trust is responsible for the formulation,
implementation and operation of the Plan.

NOW THEREFORE TfflS AGREEMENT WITNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Plan shall be as fomuilated by the Trust.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust and/or by
the insurer appointed by the Trust to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for September, 2021 the Division shall pay monthly
$130. 50 on behalf of each Employee in respect of the Dental plan and/or $136. 00 on behalf
of each Employee in respect of the Extended Health plan, said $130. 50 and $136. 00 being the
monthly rates for family coverage under each plan. Such payments shall be made to the Ti-ust
or to such party as the Trustees shall designate in writing.



b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under
the terms of the Plan, that is, coverage for Employee and one dependent (spouse or child)
only, or for Employee only, or for no coverage in the event of the Employee having alternate
employer-sponsored group dental or health coverage, as the case may be, the Division shall
pay to the employee the difference in the monthly rate under each plan between family
coverage and the coverage elected by the Employee.

c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an
amount not to exceed the amount payable by the Division for each Employee in the preceding
year (taking into account payments referred to in both sub-paragraphs (a) and (b) of this
paragraph 4) increased or decreased by a percentage equivalent to the percentage negotiated
or awarded on average for the salary schedule of the Employees in the current year.

5. It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Plan shall be required to participate in the Plan unless
entitled to elect out of the Plan as may be permitted under the terms thereof.

6. This Agreement may be terminated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice of such termination
is given by the party terminating this Agreement to the other party hereto.

7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if
mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the
following addresses:

To the Division:

LOUIS RIEL SCHOOL DIVISION
900 St Mary's Road
Winnipeg MB R2M3R3

To the Association:

LOUIS RIEL TEACHERS' ASSOCIATION
121 Hazelwood Cres

Winnipeg MB R2M 4E4

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next
following that upon which the letter containing such notice was posted.



8. Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.

IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first above written.

THE LOUIS KIEL SCHOOL DIVISION

^_ ^
Chairperson

^/^^
Sec/etary - Treasurer

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE LOUIS KIEL TEACHERS'
ASSOCIATION

Collective Bargaining Chairperson



THIS AUXILIARY AGREEMENT made as of the i^ day of ^^. _, 2022

BETWEEN:

LOUIS RIEL SCHOOL DIVISION
(hereinafter referred to as the "Division")

-and -

LOUIS RIEL TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY,

(hereinafter referred to as the "Association")

WHEREAS pursuant to a certain collective agreement dated -J.--^ i's, 2^o2; _,

the Division has agreed to participate in a number of insurance programs for the 2021-

2022 year, including:

. The Manitoba Public School Employees Group Life Insurance Plan; and

. The Manitoba Public School Employees Dental & Extended Health Benefits Plan.

. The Division has agreed to participate in these plans subject to the terms of

administration and cost sharing, as determined by the conditions of entry

stipulated by each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage

under these plans by virtue of their administration and underwriting rules, the Division

and the Association have agreed that certain Teachers will be paid according to the

annual rate of pay for the 2021/22 school year which follows:

STEP
0

1

2

3

4

5

6

7

8

9

EFFECTIVE FIRST DAY OF FALL TERM 2021 (3. 3%)

$ 42, 340

$ 44, 350

$ 46, 360

$ 48, 375

$ 50,390
$ 52, 401

$ 54,723

$ 46, 754

$ 48, 867

$51,452
$ 54, 062

$ 56, 718

$ 59, 381

$ 63, 269

$ 53, 295
$ 56, 167

$ 59, 041

$ 61, 913

$ 64, 784

$ 67, 657

$ 71, 551

$ 61, 372

$ 64, 653

$ 67, 931

$ 71, 211

$ 74, 490

$ 77,769
$ 81,414

$ 85,439

$ 89,460

$ 94, 475

$ 65, 506

$ 68, 888

$ 72, 269

$ 75, 651
$ 79, 032

$ 82,829
$ 86, 844

$ 90, 870

$ 94, 881

$ 99, 839

$ 69, 568

$ 73, 143
$ 76,718

$ 80,293

$ 83,870
$ 87,445

$ 91, 632

$ 96, 057

$ 100,476

$ 106, 026

$ 73, 649

$ 77,391
$ 81,134

$ 84, 875

$ 88,684
$ 93, 095

$ 97, 514

$ 101,933

$ 106, 557

$ 112, 078



The parties have acknowledged that, without limiting the foregoing, the following classes

of Teachers shall be paid according to this pay scale:

1. Substitute teachers;

2. Part-time teachers working less than 30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;

4. Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement

between the Parties dated ""^^ f> _, 2021.

CONCURRING SIGNATORIES

Dated at ^^.... »<'^ ., Manitoba this ^ day of P's.^^. 2022.

Signed and agreed on behalf of the Division:

^ ^
Chairperson

^^
Secretary - Treasurer

Signed and agreed on behalf of the Association:

President

Coll&stTve Bargainihg Chairperson



LETTER OF AGREEMENT
Manitoba Public School Employees Dental and Extended Health Plan

Between

The Louis Riel School Division

and

The Louis Riel Teachers' Association

of the

Manitoba Teachers' Society

RE: Sept 2021 Salary arid net of Dental and Extended Health

The Division administers the Manitoba Public School Employees Dental and Extended Health
Plan as per the Collateral Agreement dated .']t-^ '3, 5co/ for the members of the Louis Riel
Teachers' Association. Teachers who are participants in the Dental Plan and Extended Health
shall be paid according to article 4 in the Collateral agreement. The following salary schedule
reflects the provisions of article 4 of the Collateral Agreement for September 2021.

STEP
0

1

2

3

4

5

6

7

8

9

EFFECTIVE FALL TERM 2021

$ 39, 142

$ 41, 152

$ 43, 162

$ 45, 177
$ 47, 192

$ 49, 203

$ 51, 525

$ 43, 556

$ 45, 669

$ 48, 254

$ 50,864

$ 53,520
$ 56, 183

$ 60, 071

$ 50, 097

$ 52, 969

$ 55, 843
$ 58,715
$ 61, 586

$ 64, 459

$ 68, 353

$ 58,174
$ 61,455

$ 64, 733

$ 68,013
$ 71,292

^4,571
$ 78, 216

$ 82, 241

$ 86,262
$ 91,277

Premium: $3198

$ 62, 308

$ 65,690
$ 69, 071

$ 72,453
$ 75, 834

$ 79, 631
$ 83, 646

$ 87,672
$ 91,683
$ 96, 641

$ 66, 370

$ 69, 945

$ 73,520
$ 77,095
$ 80, 672

$ 84, 247

$ 88,434

$ 92, 859

$ 97,278
$ 102, 828

$ 70,451
$ 74, 193

$ 77, 936
$ 81,677
$ 85,486

$ 89,897

$ 94, 316

$ 98,735

$ 103, 359

$ 108, 880

Dated at irj, ^^.^^ , Manitoba this^j^__ day of_

Signed on behalf of the Louis Riel School Division:

^.. Y>^

Chairperson

^>^

_(=<^

~7

Secretary - Treasurer

_, 2022



Presidj?n,t

^c^"

Collective Bargaining Chairperson



MEMORANDUM OF AGREEMENT

BETWEEN:

THE LOUIS RIEL SCHOOL DIVISION

And

THE LOUIS RIEL TEACHERS' ASSOCIATION

OF THE MANITOBA TEACHERS' SOCIETY

Re: Article 6.03 D - RELEASE TIME FOR MANITOBA TEACHERS' SOCIETY BUSINESS

The Parties to this Memorandum agree that the release time restrictions under Article 6. 03 D
shall be waived to entitle the Association to up to two and a half full time release positions (to a
maximum of three persons) as determined by the Association to attend to Association business
for the 2023-2024 school year. There shall be no loss of benefits and the Association shall
reimburse the Division for each release time teacher's salary, allowance where applicable,
benefits and other costs related to each release time teachers' secondment.

CONCURRING SIGNATORIES

1-^
is l^ day ofDated at Winnipeg, Manitoba this

Signed and agreed on behalf of the Division:

, 2023.

L/. r

Chairperson

Secretary-Treasurer

Signed and agreed on behalf of the Association:

President

/

M ^ ^

Collective Bargaining Chairperson



THIS COLLATERAL AGREEMENT made this o? I" day of
, 2023

BETWEEN:

THE LOUIS KIEL SCHOOL DIVISION
(hereinafter referred to as the "Division")

OF THE FIRST PART,

- and -

THE LOUIS RIEL TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY
(hereinafter referred to as the "Association ")

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated July 13, 2021, made between the
Division and the Association, the Division has agreed to participate in the administration of the Manitoba
Public School Employees Dental & Extended Health Benefits Plan (the "Plan") for all of the eligible
emPloyees (the "Employees") as described by the Manitoba Public School Employees Benefits Trust (the
"Trust") in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under
which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Trust, the Trust is responsible for the formulation.
implementation and operation of the Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows: '

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Plan shall be as formulated bv the Trust.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust and/or by
the insurer appointed by the Tmst to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for September, 2023 the Division shall pay monthly
$117. 50 on behalf of each Employee in respect of the Dental plan and/or $142. 00 on behalf
of each Employee (not ex-Norwood and without Vision) in respect of the Extended Health
plan and $154. 55 on behalf of each Employee (ex-Norwood with Vision) in respect of the
Extended Health plan, said $1 17. 50, $142. 00, and $154. 55 being the monthly rates for family



5.

6.

7.

coverage under each plan. Such payments shall be made to the Trust or to such party as the
Tmstees shall designate in writing.

b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under

the. termL°fr-the, plan' that is' coverage for Employee and one dependent (spouse"OT child)
o.nl^'.orfor Employ, ee only'or for no. coverage i" the event of the Employee "having alternate
employer-sponsored group dental or health coverage, as the case may be, the DivFsion'sh'a]]
pay to the employee the difference in the monthly rate under each plan between"famil
coverage and the coverage elected by the Employee.

c) F^r..elch_)/ear thereTfter'the Division. shan pay monthly on behalf of each Employee an
a,^u/'!L":ot_toe. xceed the amount payab'e by (he Division for each Employee in the preceding
year (taking into account payments referred to in both sub-paragraphs'(a) and-(b) "oFt'hi^
?!ra^h^4?i"creased. or<:!ecreTsed by. aPercentageequivalent to the percentage negotiated
or awarded on average for the salary schedule of the Employees in the current yelr.

Itjs understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Plan shall be required to participaVe'in'the'Plan'unle'^
entitled to elect out of the Plan as may be permitted under the terms thereof.

Lhi.s_A^eeI, "ent_',nay, be terminated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice ofTuch'termi nation
is given by the party terminating this Agreement to the other party hereto.

^"Ll!o?.e required , or permitted to be given hereunder shall be deemed to be effectively given if
mai}ed by registered mail, postage prepaid or delivered by bonded carrier to the partiera t"the
following addresses:

To the Division:

LOUIS KIEL SCHOOL DIVISION
900 St Mary's Road
Winnipeg MB R2M3R3

To the Association:

LOUIS KIEL TEACHERS' ASSOCIATION
121 Hazelwood Cres
Winnipeg MB R2M 4E4

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next
following that upon which the letter containing such notice was posted.



8. Time shall be of the essence of the Agreement which Agreement shall be governed bv the laws
Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.

IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first" above" writt'en.

THE LOUIS RIEL SCHOOL DIVISION

c . rs

/, '^A^'

Secretary - Treasurer

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as
attested by the signatures of the proper officers of the Association.

THE LOUIS KIEL TEACHERS'
ASSOCIATION

^r ') . ' " / .
President

-" k')w. ^fy^^-
Secretary



LETTER OF AGREEMENT
Manitoba Public School Em lo ees Dental and Extended Health Plan

Between

The Louis Riel School Division

and

The Louis Riel Teachers' Association

of the

Manitoba Teachers' Society

RE: Se t 2023 Salar rid net of Dental and Extended Health

The Division administers the Manitoba Public School Employees Dental and Extended Health
Plan as per the Collateral Agreement dated July 13, 2021 for the members of the Louis'Riel
Teachers' Association. Teachers who are participants in the Dental Plan and Extended Health
shall be paid according to article 4 in the Collateral agreement. The following salary schedule
reflects the provisions of article 4 of the Collateral Agreement for September 2023.

STEP
0

1

2

3

4

5

6

7

8

9

EFFECTIVE SEPTEMBER 2023 Premium: $3114
$ 39, 226

$ 41, 236

$ 43, 246

$ 45, 261

$ 47, 276
$ 49, 287
$ 51, 609

$ 43, 640
$ 45, 753
$ 48, 338

$ 50,948
$ 53, 604

$ 56, 267
$ 60, 155

$ 50, 181

$ 53, 053
$ 55, 927
$ 58, 799

$ 61, 670

$ 64,543
$ 68, 437

$ 58, 258

$ 61, 539

$ 64, 817

$ 68, 097

$ 71, 376

$ 74,655
$ 78, 300

$ 82, 325

$ 86, 346

$ 91, 361

$ 62, 392

$ 65, 774

$ 69, 155
$ 72, 537

$ 75,918
$ 79, 715

$ 83, 730

$ 87, 756

$ 91,767
$ 96, 725

$

$

$

$

$

$

$

$

$

66, 454

70, 029

73, 604

77, 179

80, 756

84, 331

88, 518

92, 943
97, 362

$ 102, 912

$

$

$

$

$

$

$

$

$

$

70,535
74, 277

78, 020

81, 761

85, 570

89, 981

94, 400

98,819
103, 443

108, 964



NORWOOD NET SCALE

STEP
0

1

2

3

4

5

6

7

8

9

EFFECTIVE SEPTEMBER 2023
$ 39, 075

$ 41,085
$ 43,095
$ 45, 110
$ 47, 125
$ 49, 136

$ 51,458

$ 43, 489

$ 45, 602

$ 48, 187
$ 50, 797

$ 53, 453
$ 56, 116
$ 60, 004

$ 50, 030

$ 52,902
$ 55, 776

$ 58, 648

$ 61, 519
$ 64, 392
$ 68, 286

Premium: $3265

$ 58, 107

$ 61,388
$ 64, 666

$ 67, 946

$ 71,225
$ 74, 504
$ 78, 149

$ 82, 174

$ 86, 195

$ 91, 210

Dated at (A!ihn ?_ , Manitoba this r5 t day of

Signed on behal of the Louis Riel School Division:

$ 62, 241

$ 65, 623
$ 69, 004

$ 72, 386

$ 75, 767
$ 79, 564

$ 83, 579

$ 87, 605

$ 91, 616

$ 96,574

uS-i-

$

$

$

$

$

$

$

$

$

66, 303

69, 878

73,453
77, 028

80, 605
84, 180

88, 367

92,792
97, 211

$ 102, 761

, 2023

$

$

$

$

$

$

$

$

$

$

70,384

74, 126

77,869
81, 610

85,419

89, 830

94, 249

98, 668

103,292
108,813

Chairperson

Secretary - Treasurer

Signed on behalf of, the Louis Riel T achers' Association:

President

"'/.
.,.. /;%;, -<., /-^f^

Secretary



MEMORANDUM OF AGREEMENT

BETWEEN:

THE LOUIS RIEL SCHOOL DIVISiON

And

THE LOUIS KIEL TEACHERS' ASSOCIATION

OF THE MANITOBA TEACHERS' SOCIETY

Re: Article 6. 03 ~ RELEASE TIME FOR MANITOBA TEACHERS' SOCIETY BUSINESS

The Parties to this Memorandum agree that the release time restrictions under Article 6, 03 D
shall be waived to entitle the Association to up to two and a half full time release positions (to a
maximum of three persons) as determined by the Association to attend to Association business
for the 2024-2025 school year. There shall be no loss of benefits and the Association shall
reimburse the Division for each release time teacher's salary, allowance where applicable,
benefits and other costs related to each release time teachers' secondment.

CONCURRING SIGNATORIES

Dated at Winnipeg, Manitoba this '' dayofAofii . 2024.

Signed and agreed on behalf of the Division: /

/--" -. ^. /-rf/ /

Chairperson

/.^h---

Secretary-Treasurer

Signed and agreed on behalf of the Association:

^~ ^.-"^

President

./. ' .^M-^f^^^^

Collective Bargaining Chairperson
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