






























































15.06 Language Bonus 

Effective Sept 1, 2025 Effective Feb 1, 2026 Effective Aug 31, 2026 Effective Sept 1, 2027 
3% 1% 1.75% 2.5% 

$92.66 $93.67 $95.25 $97.67 

(These amounts are calculated on a yearly basis, then divided by twelve for the monthly rate) 

As designated by the Executive Director, employees who work in more than one (1) 
language shall receive an additional monthly bonus, effective September 1, 2025. 

15.07 Salary Payment on Death 

In the event of the death of an employee the Employer will pay to the estate the full 
salary for the month wherein the death occurs. 

15.08 Employment Gratuity 

Effective Sept 1, 2025 Effective Feb 1, 2026 Effective Aug 31, 2026 Effective Sept 1, 2027 
3% 1% 1.75% 2.5% 

$118.45 $119.63 $121.73 $124.77 

After three (3) years on permanent staff an employee shall receive an employment 
gratuity per complete year of service when retiring or terminating employment. 

15.09 Notice of Resignation 

Any permanent employee who voluntarily leaves the service of the Employer and 
has given at least two (2) weeks notice in writing of their intention to leave, shall be 
entitled to receive all accrued benefits as provided by this Agreement. 

15.1 o Shift Premium 

Effective Sept 1, 2025 Effective Feb 1, 2026 Effective Aug 31, 2026 Effective Sept 1, 2027 
3% 1% 1.75% 2.5% 

$1.55 $1.56 $1.59 $1.63 

All Facilities staff hours on a regular shift that occur between 16:00 and 23:59, a 
shift differential shall apply to all hours worked in that shift. An employee who is 
regularly scheduled on a shift that attracts said premium, shall not forfeit said 
premium when required by the Employer to work on a "day" shift. 

15.11 El Rebate 

The parties agree that the employees' share of the premium reduction (El Rebate) 
under the provisions of the Employment Insurance Act shall be paid to the Social 
Committee Fund . 
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15.12 DeferredSalaryLeave 

Union members may participate in the deferred salary leave plan for Society staff. A 
copy of the plan will be provided to any employee by the Human Resources 
Department, upon request. 

15.13 Job Sharing 

Union members may participate in a job-sharing arrangement. The job-sharing plan 
forms part of the Human Resources Policies and Procedures Manual of The 
Manitoba Teachers' Society. 
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ARTICLE 16- BENEFITS 

16.01 Legislation 

If the premium paid by the Employe·r for any employee benefit is reduced as a result 
of any legislative action, the amount of the saving shall be used to increase other 
benefits available to the employees, as may be mutually agreed between the 
parties. 

16.02 Pension Plan 

The Employer and the Union agree that the staff Pension Plan will be administered 
by the Trustees of the Pension Plan. The Trustees of the Pension Plan have authority 
to amend the Pension Plan as required, except with respect to the contribution 
rates which remain the responsibility of the parties to the Pension Plan. 

16.03 Group Life. Insurance 

The Manitoba Public School Employees Group Life Insurance Plan shall be in effect 
for all employees and shall be a condition of employment. Except for options 
selected by the employee, the full cost of the premium shall be pa id by the 
Employer. The full cost of any option shall be paid by the employee concerned. 

16.04 Disability Benefits Plan 

(a) The Employer shall administer a disability benefits plan on behalf of the 
employees. Participation in the disability benefits plan shall be a condition of 
employment and the full cost of premiums shall be borne by the employee. 
While the employee is eligible for disability benefits, the employee may be 
entitled to a top-up allowance as outlined in Article 12 - Sick Leave. 

(b) If an employee is receiving disability benefits on a part-time basis and 
working on a part-time basis, the provisions outlined in Articles 17 of this 
Collective Agreement will apply. 

16.05 Dental Plan 

(a) The Employer shall provide and maintain The Manitoba Teachers' Society 
Province-Wide Dental Plan for all employees and shall pay for each month to 
Manitoba Blue Cross the premiums in effect for each employee eligible to 
participate in the plan. 

(b) For the purpose of this section, eligible employees shall mean each regular 
full-time employee, each term employee who has completed three (3) 
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continuous months of service, and each regular part-time employee who 
regularly works fifteen (15) or more hours per week. 

(c) Retiring employees may elect to remain in the dental plan provided notice is 
given at least four (4) weeks prior to their retirement date and providing they 
are responsible for payment of the monthly premium. 

(d) In the event amendments to or changes in the application of, statutes and/or 
regulations pertaining to income tax provisions are made during the effective 
period of this Collective Agreement which affect the "Dental Insurance" 
benefit outlined in this Article, it is agreed by the parties to open negotiations 
on this Article should either party so choose. 

16.06 Eyeglass Coverage 

The Employer shall provide and maintain Manitoba Blue Cross eyeglass coverage of 
$250 per two (2) years for all regular full-time employees, regular part-time 
employees working fifteen (15) or more hours per week, and term employees who 
have completed three {3) continuous months of service and shall pay the required 
premiums. 

16.07 Extended Health Benefits 

(a) The Employer shall provide and maintain Manitoba Blue Cross extended 
health benefits for all regular full-time employees, regular part-time 
employees working fifteen (15) or more hours per week, and term employees 
who have completed three (3) continuous months of service and shall pay 
the required premiums. 

(b) Retiring employees may elect to remain in the Extended Health Benefits 
Plan provided notice is given at least four (4) weeks prior to their retirement 
date and providing they are responsible for payment of the monthly 
premium. 

16.08 Protective Clothing 

Any employee who is required to use reproduction, duplicating machines, 
ca retaking equipment or chemicals which may damage clothing will be supplied 
with a smock or other protective clothing at the expense of the Employer. 

16.09 Parking 

Parking space equipped with car plugs shall be provided at no cost for all 
employees, if available. 
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16.10 Tuition Reimbursement 

An employee may receive payment of course tuition subject to recommendation by 
the Human Resources Department. The course would have to be of benefit to the 
employee and the Employer. 

1 s.11 Changes to Benefits 

Prior to implementation, the Union will be notified of any changes to the benefits or 
premiums payable under the benefits plan. 

16.12 Employee Assistance Program 

The Employer shall make available a third-party Employee Assistance Program to all 
employees covered by this agreement. 

16.13 Health Spending Account (HSA) 

Effective January 1, 2026, the Employer shall fund a health spending account by 
allocating one thousand dollars ($1,000) per regular employee per benefit year. 
Remaining credits at the end of the benefit year will be eligible for use in the next 
benefit year. Credits cannot be carried forward for more than one benefit year. 
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ARTICLE 17-PART-TIME EMPLOYEES 

17.01 Application of Agreement 

Part-time employees, as defined in Article 3.01, shall receive all benefits of this 
agreement except as outlined herein. 

17.02 Vacations 

Part-time employees shall receive salary during vacations (as outlined in Article 
10.01) and paid leaves based on the percentage of a full-time position actually 
worked in the preceding year (September 1 to August 3). 

17.03 Benefit Plan coverage 

Benefit plan coverage shall be as per the provisions of this Agreement except as 
limited by plan carriers or by government legislation. 

17.04 Holidays 

Part-time employees shall be entitled to paid general holidays as listed in Article 11 
and shall be paid at least the equivalent of the wages that would have been earned 
on that day had it not been a general holiday. Pay for a general holiday for a part­
time employee shall be equivalent to the employee's average daily earnings for the 
days worked during the thirty (30) calendar days immediately preceding the said 
holiday. 

17.05 Seniority 

Seniority shall be accumulated on the basis of actual time worked (excluding hours 
paid at overtime rates) to a maximum of a full-time employee. 

17 .06 Increments 

Part-time employees shall receive a full increment upon successful completion of 
the probationary period and subsequent increments on the basis of a half-step 
increment on completion of each 91 o working hours. 
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17.07 Long Service Pay 

Effective Sept 1, 2025 Effective Feb 1, 2026 Effective Aug 31, 2026 Effective Sept 1, 2027 
3% 1% 1.75% 2.5% 

Long service after 
$61.83 $62.42 $63.50 $65.0B 

10years 
Long service after 

$133.91 $135.25 $137.58 $141.08 
17vears 

(a) Part-time employees shall receive an additional Long Service Pay after ten 
(1 O) years of service based on service date. 

(b) Part-time employees shall receive in addition to the amount in clause 17.07 
(a) an additional Long Service Pay after seventeen (17) years of service 
based on service date. 
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ARTICLE 18 - PERFORMANCE REVIEW 

18.01 Premise 

Performance review is a formal, positive, constructive, and collaborative function 
that establishes employee accountability within the expectations of the job. 

18.02 .G.o_a_l 

Performance review is intended to enhance communication between employees 
and their direct supervisor, identify areas of strength, identify opportunities for 
growth, and plan for professional growth and development. 

18.03 Process 

(a) The direct supervisor shall conduct all performance reviews covered by this 
Collective Agreement. 

(b) The roles and responsibilities, timeline and process for performance reviews 
shall be outlined in the Human Resources Policies and Procedures Manual. 

(c) A performance review process may be initiated at any other time by either 
the employee or the Employer. 

18.04 Employee in Need of Assistance (ENA) 

An employee who is identified as in need of assistance as a result of areas requiring 
improvement from the performance review process shall be required to participate 
in the procedures outlined in this section. The Executive Director or designate will 
inform the employee that they will be engaging in the ENA process due to 
challenges identified in the performance review process. The possible outcomes of 
an ENA process include continuation in current position, reassignment, or 
termination of employment. 

(a) This procedure will occur within a twelve (12) month period. The employee 
shall at this time be advised that union representation may be required. 

(b) The first meeting of the Executive Director or designate and the employee in 
need of assistance will include identification of the following: 

i. Specific areas requiring improvement. 
ii. Workplan of assistance including employer support mechanisms and 

expectations. 
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iii. Process for ENA report including a timeline and feedback 
mechanisms 

(c} The final meeting of the Executive Director or designate and the employee 
will include the following: 

i. Review of ENA process and report. 
ii. Discussion of recommendations and next steps. 

(d) A copy of the ENA report shall be provided to the employee and a copy 
placed in their personnel file. 

(e) An employee shall have the right to appeal their ENA report. The grievance 
procedure in Article 22, Grievance and Arbitration Procedure of this 
Collective Agreement will apply. 
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ARTICLE 19- PROFESSIONAL DEVELOPMENT FUND 

The Employer shall provide an annual Professional Development Fund of twenty thousand 
dollars ($20,000) to be administered via joint committee of a Management Team member 
and HR along with two (2) designated Support Staff union members appointed by the 
Union. 
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ARTICLE 20 - HARASSMENT 

20.01 No Discrimination 

The Employer and the Union agree that there shall be no discrimination against any 
employee(s) in any manner whatsoever because of ancestry, including colour and 
perceived race; nationality or national origin; ethnic background or origin; religion; 
age; sex; gender identity; sexual orientation; marital or family status; source of 
income; political belief, association or activity; physical or mental disability; social 
disadvantage; or any other characteristic as found in the The Human Rights Code of 
Manitoba. 

20.02 No Harassment 

The Employer and the Union agree that harassment as defined in The Workplace 
Safety and Health Act and The Human Rights Code of Manitoba will not be tolerated 
in the workplace. 

20.03 Comp~_s 

The Employer shall process harassment complaints in accordance with its Policy. 
Any complaints not resolved under the Policy to the satisfaction of either party due 
to policy process may be processed through the appeals section of the Policy or 
grievance procedure. 
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ARTICLE 21 - DISCIPLINE AND DISCHARGE 

21.01 Just Cause 

The Employer shall not discipline cir dismiss any employee bound by this Agreement 
except for just cause. 

21.02 Progressive Discipline 

The Employer affirms its commitment to the principle of progressive discipline and 
agrees that except in cases of extreme misconduct, discipline will proceed in 
stages, as appropriate. 

21.03 Disciplinary Process 

If the Employer is considering disciplinary action, the following shall occur: 

(a) The Employer shall inform the employee concerned and the Shop Steward of 
the complaint and will advise both the employee and the Shop Steward that 
a meeting will be held at a time and place determined by the Employer. The 
Employer may consult with the Union representative before informing the 
Shop Steward. The Union representative will determine if the Shop Steward 
will be informed. 

(b) Employees concerned will be given the opportunity to make representation 
at the meeting on their own behalf either personally or with a Union 
representative if they desire. 

(c) The Shop Steward and the employee concerned shall be advised within a 
reasonable period of time of the decision of Management Team arising out of 
the meeting. 

(d) All disciplinary action shall be in writing with a copy to the employee, the 
Shop Steward and the Union. The employee and the Shop Steward shall 
initial the original. 

21.04 Personnel File 

Employees shall have access to their personnel file. Employees shall have the right 
to respond in writing to any documents the Employer wishes to place in their 
personnel file. Such response shall become part of the permanent record. 
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ARTICLE 22 - GRIEVANCE AND ARBITRATION PROCEDURE 

22.01 Grievance Defined 

A grievance shall be defined as any difference a rising out of the interpretation, 
application, or alleged violation of the Collective Agreement. 

22.02 Grievance Settlement 

Grievances shall be settled in the following manner: 

(a} Within twenty (20) working days of the occurrence of the event which gives 
rise to a grievance the aggrieved employee(s), together with a Shop Steward 
if requested, shall discuss with the Human Resources Department, the 
particulars of the grievance and the redress sought. A decision shall be 
rendered within five (5) working days following the discussion. 

(b) Failing satisfactory settlement being reached in Step (a), the Union shall, 
within five (5) working days of receipt of the decision in Step (a), submit the 
written grievance and the redress sought to the Employer, who shall 
schedule a hearing within thirty (30) calendar days following receipt of the 
grievance. A decision, in writing, shall be rendered within five (5) working 
days following the hearing. 

(c) Any dispute that arises directly between the Employer and the Union, if 
unresolved through discussion, shall be submitted as a grievance in writing 
to the Employer or the Union and if not settled shall be submitted to 
Arbitration. 

22.03 If a satisfactory settlement is not reached in clause 22.02(b), the matter 
shall, within thirty (30) working days, be referred to a single Arbitrator who 
shall be mutually agreed upon by the parties. The power of the Arbitrator 
shall be limited to the matters in dispute as submitted. The decision shall be 
final and binding on both parties. The Arbitrator's fees and expenses shall be 
borne equally between both parties. 

22.04 If the parties cannot agree on an Arbitrator within ten (10) working days, the 
Manitoba Labour Board will be asked to appoint one. 

22.05 The time limits herein may be amended by mutual agreement of both parties 
or, during July and August, may be waived by either party. 
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22.06 

22.07 

22.08 

22.09 

The Employer and the Union are both entitled to representation at the 
Arbitration hearing. The Arbitrator shall have the right to request additional 
information and to summon other parties as deemed necessary. 

No deduction shall be made from the salary of an employee (Shop Steward, 
employee(s} involved) for the time spent in the formal processing of 
grievances and/or arbitrations as set out in this Article. 

The Arbitrator shall not have the jurisdiction to alter or change any of the 
provisions of this Agreement. 

No grievance shall be defeated on the basis of a technical objection. 
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ARTICLE 23 -TERM OF AGREEMENT 

23.01 Term of Agreement 

This Agreement shall be effective from the 1st day of September 2024 and shall 
remain in full force and effect until the 31 st day of August 2027 and shall 
automatically continue from year to year until either party serves written notice on 
the other party, at least ninety (90) calendar days prior to any annual expiration day. 
During negotiations for a new Agreement, the terms of the present Agreement shall 
remain in full force and effect. 

23.02 Changes in Agreement 

Any changes deemed necessary in this Agreement may be made by mutual 
agreement at any time during the existence of this Agreement. The provisions of this 
Article are not grievable. 
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THIS COLLECTIVE AGREEMENT SIGNED THIS 1 DAY OF A/0 V , 2025. 

ON BEHALF OF THE EMPLOYER: ON BEHALF OF THE UNION: 
The Manitoba Teachers' Society General Teamsters Local Union No. 979 



Schedule A 

Pay Grade Step Sept1/24 Sept1/24 Sept1/25 Feb 1/26 Aug31/26 Sept1/26 

5%+$2000 3% 3% 1% 1.75% 2.5% 

A Step 1 39,504 40,689 41,910 42,329 43,070 44,146 

A Step2 42,710 43,991 45,311 45,764 46,565 47,729 

A Step3 45,914 47,292 48,710 49,197 50,058 51,310 
A Step4 49,122 50,596 52,113 52,635 53,556 54,895 

A Step5 52,327 53,896 55,513 56,068 57,050 58,476 

A Step6 55,531 57,197 58,913 59,502 60,543 62,057 

B Step 1 45,914 47,292 48,710 49,197 50,058 51,310 

B Step2 49,122 50,596 52,113 52,635 53,556 54,895 

B Step3 52,327 53,896 55,513 56,068 57,050 58,476 
B Step4 55,531 57,197 58,913 59,502 60,543 62,057 

B Step5 58,737 60,499 62,314 62,937 64,038 65,639 

B Step6 61,943 63,802 65,716 66,373 67,534 69,223 

C Step 1 52,327 53,896 55,513 56,068 57,050 58,476 
C Step2 55,531 57,197 58,913 59,502 60,543 62,057 

C Step3 58,737 60,499 62,314 62,937 64,038 65,639 
C Step4 61,943 63,802 65,716 66,373 67,534 69,223 

C Step5 65,144 67,098 69,111 69,802 71,024 72,799 

C Step6 68,348 70,399 72,511 73,236 74,518 76,381 

D Step 1 58,737 60,499 62,314 62,937 64,038 65,639 

D Step2 61,943 63,802 65,716 66,373 67,534 69,223 

D Step3 65,144 67,098 69,111 69,802 71,024 72,799 

D Step4 68,348 70,399 72,511 73,236 74,518 76,381 

D Step5 71,551 73,697 75,908 76,667 78,009 79,959 

D Step6 74,760 77,003 79,313 80,106 81,508 83,545 

E Step 1 65,144 67,098 69,111 69,802 71,024 72,799 

E Step 2 68,348 70,399 72,511 73,236 74,518 76,381 

E Step 3 71,551 73,697 75,908 76,667 78,009 79,959 

E Step4 74,760 77,003 79,313 80,106 81,508 83,545 

~} E Step 5 77,966 80,305 82,715 83,542 85,004 87,129 

E Step6 81,170 83,605 86,113 86,974 88,496 90,709 
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Letter of Intent 
Between 

Manitoba Teachers' Society {MTS) 
and 

General Teamsters Union Local No. 979 
Support Staff (Teamsters) 

The Manitoba Teachers' Society (herein referred to as "the Employer'') and the General Teamsters Local Union 
No. 979 (herein referred to as "the Union,,) intend to establish a joint Position Classification Advisory 
Committee (herein referred to "the Committee") responsible for the review of all Support Staff position 
descriptions and conducting any position re-classification requests in a timely manner. The joint committee 
shall be established by February 27, 2026. 

The Committee shall consist of four (4) representatives of the Employer (two HR and two management 
members) and four (4) representatives of the Union. The Committee will have the authority to review all the 
Support Staff position descriptions and Support Staff re-classification requests within the developed terms and 
conditions set forth in agreement by all parties. 

The purpose· of the committee is to review the current Collective Agreement language regarding Article 6: 
Position Classifications and discuss amendments to reflect the needs of both parties. Once amendments are 
agreed to, the changes to the Collective Agreement will be reflected in a Letter of Understanding. 

The Employer, at its discretion, shall determine what position classification assessment tool is used and 
maintained. 

SIGNED THIS-1!__ DAY OF /Jo-ikn~. 2025. 

ON BEHALF OF THE EMPLOYER: 
The Manitoba Teachers' Society 

~ l) iant<lausen,President 

~ Vice-President 

ONBE 
Gen r 




