




















































































































































































THIS AGREEMENT is made

BETWEEN:

ycneauie u - Keguiar leacner

9

10

THE WINNIPEG SCHOOL DIVISION
("the Division")

AND

being the holder of certificate #
("the teacher")

The Division employs the teacher and the teacher accepts employment with the Division beginning on

The teacher will be employed [strike out the clause that does not apply]

(a) full-time; or

(b) part-time, for the following portion of full-time employment:

The teacher agrees to carry out the teaching assignment and other duties he or she is assigned by the Division or its Superintendent, diligently, faithfully and in
accordance with the Acts and regulations of Manitoba and the Code of Rules.

The Division agrees to pay the teacher at the times, and in accordance with the salary schedules, set out in the collective agreement. But in December and June,
payments will be made only after the teacher provides certified half-yearly returns and other reports.

The parties agree that:

(a) the teacher js not required to^ work on days that are holidays - or subject to the collective agreement, vacations - as set out in the Sc/ioo/ Days, Hours and
Vacations Regulation, Manitoba Regulation 101/95,

^b\. w. absent due toan illness that is certified in accordance with the collective agreement by a duly qualified medical practitioner or by the teacher, the teacher is
entitled to receive his or her salary, without deduction, for the period specified in the sick leave provisions of the collective agreement or in the Acts and regulations
of Manitoba.

If, immediately before entering into this agreement, a teacher has taught for the Division under a Limited Term Teacher- Winnipeg School Division agreement for two
full consecutive years, that period is deemed, for the purposes of accumulating unused sick leave and determining length of service as a teacher, to have been
completed under this agreement.

Unless the collective agreement provides a shorter period, for the purposes of this clause, a teacher is considered to have completed a full year of service if he or she
has taught full-time or part-time under a single Limited Term Teacher agreement from the first teaching day of a fall term to the last teaching day of the next followir
spring term.

Clause 6 does not apply to a teacher who holds a limited teaching permit.

This agreement continues in force, and is deemed to be renewed from year to year, until it is terminated. This agreement is terminated

(a) when the teacher and the Division agree to terminate it;

(b) when the teacher ceases to hold a certificate;

(c) on December 31 or June 30, if one party gives the other written notice, with reasons if requested, at least two months in advance;

(d) if either party gives the other two month's written notice, in the case of an emergency affecting the welfare of the Division or the teacher; but in this case the
Division may pay the teacher two month's salary instead of giving written notice.

The Code of Rules forms part of this agreement.

In this agreement,

"certificate" means a teaching certificate or a clinician certificate issued by the Minister of Education and Advanced Learning;

"Code of Rules" means the Code of Rules of the Division, as agreed to in the collective agreement;

"collective agreement" means the collective agreement between the Division and The Winnipeg Teachers' Association of The Manitoba Teachers' Society that is in
effect during the term of this agreement.

SIGNED:

Chair Teacher

Secretary-Treasurer Witness to teacher's signature

Note: The Division's seal is required, and this agreement is to be delivered as set out in subsection 92(2) of The Public Schools Act.

Slinicians

If this agreement is between the Division and a clinician,

(a) all references to "teacher" are to be read as references to "clinician", and all references to "taught" are to be read as references to "served": and

(b) clause 3 is to be read as follows:

The^linician agrees to carry out the duties he or she is assigned by the Division or its Superintendent, diligently, faithfully and in accordance with the Acts and regulations of Manitoba and
the Code of Rules and his or her professional responsibilities.

of- ^ ^
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THIS AGREEMENT is made

BETWEEN:
THE WINNIPEG SCHOOL DIVISION

("the Division")

AND

being the holder of certificate #
("the teacher")

1 The Division employs the teacher and the teacher accepts employment with the Division beginning on

2 The teacher will be employed as limited term teacher [strike out the clause that does not apply]

(a) full-time; or

(b) part-time, for the following portion of a full-time teacher's employment:

3 The teacher agrees to carry out the teaching assignment and other duties he or she is assigned by the Division or its Superintendent, diligently, faithfully and in accordance with the
Acts and regulations of Manitoba and the Code of Rules.

4 The Division agrees to pay the teacher at the times, and in accordance with the salary schedules, set out in the collective agreement. But in December and June, payments will be
made only after the teacher provides certified half-yearly returns and other reports.

5 The parties agree that:

(a) the teacher is not required to work on days that are holidays - or subject to the collective agreement, vacations - as set out in the Schoa/ Days, Hours and Vacations
Regulation, Manitoba Regulation 101/95,

(b) if absent due to an illness that is certified in accordance with the collective agreement by a duly qualified medical practitioner or by the teacher, the teacher is entitled to
receive his or her salary, without deduction, for the period specified in the sick leave provisions of the collective agreement or in the Acts and regulations of Manitoba; and
(c) if the teacher's certificate is suspended for a period of time, the obligations of the parties are suspended for that same period.

6 If the teacher has taught for two full consecutive years .for the Division under this form of agreement (Limited Term Teacher - Winnipeg School Division), and accepts employment
as a teacher for the Division for a third full consecutive year,

(a) in that third year, the teacher will be employed under a Regular Teacher - Winnipeg School Division agreement; and

(b) those two full years of service under this form of agreement (Limited Term Teacher) will be deemed, for the purposes of accumulating unused sick leave and determining
length of service as a teacher, to have been completed under that Regular Teacher - Winnipeg School Division agreement.

Unless the collective agreement provides a shorter period, for the purposes of this clause, a teacher is considered to have completed a full year of service if he or she has taught
full-time or part-time under a single Limited Term Teacher agreement from the first teaching day of a fall term to the last teaching day of the next following spring term.

7 Clause 6 does not apply to a teacher who holds a limited teaching permit.

8 This agreement is terminated on the earliest of the following:

(a) on

(b) if the teacher is employed as a replacement for another teacher who is under contract with the Division, on the day before that other teacher resumes his or her duties:

(c) on the day the teacher and the Division agree to;

(d) on the day the teacher ceases to hold a certificate;

(e) on the June 30 after the teacher begins employment under this contract.

This agreement may also be terminated during its term by either party

(a) on December 31, but only if the party terminating the agreement gives written notice, with reasons if requested, to the other party at least one month before December 31; or

(b) on one month's written notice given to the other party, if there is an emergency affecting the welfare of the Division or the teacher; but in this case the Division may pay the
teacher one month's salary instead of giving written notice.

9 When this agreement is terminated, the final payment of salary is to be adjusted so that the total salary received by the teacher is in accordance with the following formula: A = B
xC/D

In this formula: A is the total salary to be received by the teacher;
B is the annual salary rate in effect for the teacher, pursuant to the collective agreement;
C is the number of days the teacher actually taught;
D is the number of days in the school year prescribed by regulation.

10 The Code of Rules forms part of this agreement.

11 In this agreement,

"certificate" means a teaching certificate or a clinician certificate issued by the Minister of Education and Advanced Learning;

"Code of Rules" means the Code of Rules of the Division, as agreed to in the collective agreement;

"collective agreement" means the collective agreement between the Division and The Winnipeg Teachers' Association of The Manitoba Teachers' Society that is in effect during
the term of this agreement.

SIGNED:

Chair Teacher

Secretary-Treasurer Witness to teacher's signature

Note: The Division's seal is required, and this agreement is to be delivered as set out in subsection 92(2) of The Public Schools Act.

Clinicians

If this agreement is between the Division and a clinician,

(a) all references to "teacher" are to be read as references to "clinician", and all references to "taught" are to be read as references to "served"; and

(b) clause 3 is to be read as follows:

The clinician agrees to carry out the duties he or she is assigned by the Division or its Superintendent, diligently, faithfully and in accordance with the Acts^nd regulations of Manitoba and
the Code of Rules and his or her professional responsibilities.
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Substitute Teacher

THIS AGREEMENT is made on

BETWEEN:
THE WINNIPEG SCHOOL DIVISION

("the school board")

AND

being the holder of certificate #
("the teacher")

1 The school board agrees to employ the teacher, and the teacher agrees to accept employment with the school board, to teach in place of another
teacher as a substitute

(a) on the specific day or days agreed to by the parties in advance; and

(b) on any other days requested by the school board or its designate, subject to the teacher being available;

during the following school year:

2 The teacher agrees to diligently and faithfully carry out the teaching assignment and other duties he or she is assigned by the school board in
accordance with the Acts and regulations of Manitoba.

The school board agrees to pay the teacher in accordance with the collective agreement.

This agreement is terminated on the earlier of the following days:

(a) on the day that is the last day of the school year specified in section 1;

(b) on the day the teacher and the school board agree;

(c) on the day the teacher ceases to hold a certificate, or his or her certificate is suspended.

This agreement is effective the day it is made.

In this agreement,

"certificate" means a teaching certificate, issued by the Minister of Education and Advanced Learning;

"collective agreement" means the collective agreement between the school division or district and the local teacher's association of The
Manitoba Teachers' Society that is in effect during the term of this agreement;

"school year" means the period beginning on July 1 of one year and ending on June 30 of the next year.

SIGNED:

Chair Teacher

Secretary-Treasurer Witness to teacher's signature

Note: The school board's seal is required, and this agreement is to be delivered as set out in subsection 92(2) of The Public Schools Act.

Winni e School Division

Where Winnipeg School Division is the school board, clause 2 is replaced with the following:

2 The teacher agrees to carry out the teaching assignment and other duties he or she is assigned by the Division or its Superintendent, diligently,
faithfully and in accordance with

(a) the Acts and regulations of Manitoba; and

(b) the Code of Rules of the Division, as agreed to in the collective agreement.
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Code of Rules & Regulations ................................... 2, Attached
Committee on Adjustments .......................................................4
Compassionate Care Leave ...................................................45
Complaints............................................................................... 44
Consultants, Initial. Salary & Increments.................................. 20
Consultants, Provisions Governing Employment of ................ 41
Continuous Employment ......................................................... 31
Contracting Out ....................................................................... 44
Contracts..................................................................................^
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Lay off Procedure, Teacher on Leave..................................... 38
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Maternity/Adoptive Leave ...................... Letter of Understanding
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Payment of Salaries ................................................................ 12
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Personnel Development Program ........................................... 42
Personnel Files & Adverse Reports......................................... 44
Placement of Teachers of Vocational Subjects....................... 11
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Principals & Vice-Principals, Salary Schedule......................... 13
Principalships & Vice-Principalships, Est. of ........................... 16
Pro Rata of Allowance............................................................. 11
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Promissory Note...................................................................... 50
Provisions for Settlement of Disputes.......................................^
Provisions Governing Employment of Consultants ................. 41
Provisions Governing Application of the Salary Schedule....... 15
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-Q-

Qualifications.............................................................................8
Qualifications, Academic......................................................... 30
Qualifications, Reclassification Due to Additional.................... 10
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Reclassification Due to Additional Qualifications.....................10
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Reclassification Due to a Change in Evaluation...................... 10
Re-Evaluation of Qualifications ............................................... 11
Religious Holy Leave............................................................... 38
Replacements, Administrative................................................. 17
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Retroactive Salary Adjustments, Application of.........................9
Retroactive Salary, Interest on ................................................ 22
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Sabbatical Leave..................................................................... 34
Salaries, Administrative Positions .......................................... 19
Salaries, Clinical Service Director ........................................... 18
Salaries, Service Directors, Area Service Director.................. 18
Salaries, Direct Deposit........................................................... 13
Salaries, Discipline Supervisor................................................ 19
Salaries, Teachers.....................................................................5
Salaries, Principal, Vice-Prindpal......................................,..... 13
Salary Rates, Auxiliary Personnel ........................................... 24
Salary Schedule, Basic..............................................................5
Salary Schedule, Consultants ................................................. 20
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Salary Schedule, Service Director, Area Service Director....... 17
Salary Schedule, Teachers .......................................................5
Salary Schedule with Dental Plan ........................................... 47
Schedule C- Regular Teacher..................................... Attached
Schedule D - Limited Term Teacher............................. Attached

School Holidays....................................................................... 40
School Year, Standard ............................................................40

School Year, Twelve Month.................................................... 40
Service Directors, Initial Salary & Increments......................... 17
Service Directors, Work Year.................................................. 18
Sick Leave ........................................................................ 29, 33
Sick Leave, Cumulative .......................................................... 32

Singular/Plural........................................................................... 3
Standard School Year............................................................. ̂ 0
Standard Vacations................................................................. 40

Substitute Assignment ........................... Letter of Understanding
Substitute Teachers....................................... Code of Rules, 27
Summer School Laboratory Assistants................................... 25
Summer School Teachers & Principals .................................. 25

-T-

Teacher Lay off Procedure ..................................................... 30
Teacher of English as an Additional Language...................... 24
Teacher, Leave for Pregnant.................................................. 34
Teacher's Contract, Individual ..................................................2
Teachers, Salary Schedule....................................................... 5
Teachers, Ability of................................................................. 30
Teachers, Substitute.............................................................. ^?
Teachers Not in Administrative, Allowances for...................... 23
Teaching Experience................................................................ 8
Training................................................................................... 30
Transfers................................................................................. 41
Transfer, Division Initiated ...................................................... 42
Transfer, Voluntary................................................................. 42
Travel, Allowance for.............................................................. 24
Twelve Month School Year..................................................... 40

-V-

Vice-Principals, Additional .......................... Memo of Agreement
Vice-Principals, Salary Schedule............................................ 14
Vocational Teachers.............................................................. 11
Voluntary Transfers................................................................. 42

-w-

Winnipeg Teachers' Association Fees...................................... 2
Work Year- Service Directors, Area Service Directors ........... 18
Working Conditions - Section E .............................................. 30

-Y-

Year, Centre............................................................................ 40

NOTICE

The Division's Collective Agreements can be
viewed at:

htt ://ww.wsd 1 .or /care ,'collecta ree.htm
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LETTER OF AGREEMENT
Manitoba Public School Em lo ees Dental and Extended Health Plan

Between

Winnipeg School Division

and

Winnipeg Teachers' Association

of the

Manitoba Teachers' Society

RE: Article 19.03 Dental Insurance

That the Division and Association agree to waive the provisions of .... ide 19. 03. and substitute it
with this Letter of Agreement in the Collective Agreement dated /t '/A . 'y/

DENTAUEXTENDED HEALTH INSURANCE

(1) The Division will participate in the administration of the Manitoba Public School Employees

Dental and Extended Health Benefits Plan(s), (MPSE Dental and EHB Plan(s) in

accordance with the terms and conditions of the Agreement entered into by the Division and

the Association attached hereto as the {collateral agreement).

(2) All Employees covered by this Collective Agreement that are eligible under the terms of the

MPSE Dental Plan and EHB P!an(s) shall be required to participate in the MPSE Dental and

EHB Plan(s) unless entitled to elect out of the Dental and/or EHB Plan(s) as may be
permitted under the terms thereof.

(3) The cost of the MPSE Dental and EHB Plan(s) wil! be paid by the Division in accordance

with the terms and conditions of the Dental and EHB Plan(s) Agreement.

(4) The Division agrees that the Division's monthly contribution to the MPSE Dental and EHB

Plan(s) on behalf of each Employee will be the monthly rate for family coverage (that is,

entitlement to coverage for an Employee, his/her spouse, and his/her dependent children,

having regard to the definition of spouse and dependent children in the Dental and EHB

Plan(s). Provided that an Employee may elect, in prescribed form, for reduced coverage as



permitted under the terms of the Dental and EHB Plan(s) in which case the Division agrees

to make monthly payments to the Employee as follows:

a) An Employee with only one dependent (spouse or child) who is entitled to and does so

duly elect to opt down from family coverage under the Dental Plan to coverage for

Employee and one other family member only, shall receive an amount equal to the

difference in the monthly rate between family coverage and coverage for an Employee
and one dependent only; or

b) An Employee with neither spouse nor dependent children who is entitled to and does so

duly elect to opt down from family coverage under the Dental and Extended Health Plan

to coverage for an Employee only, shall receive an amount equal to the difference in the

monthly rate between family coverage and coverage for an Employee only; or

c) An Employee who is entitled to and does so duly elect to opt out of all coverage on the

basis that the Employee's spouse has group Dental and/or Extended Health plan

coverage, shall receive an amount equal to the monthly rate for family coverage.

/^'/^. \/i-i , Manitoba this,/y/// ' day ofDated at /y^. /j. ^tt , Manitoba this-

Signed on behalf fthe^Winipeg School Division:

Chairperson

. ^ , 2022

Acting Secretary-Treasurer

Signed on behalf of the Winnipeg Teachers' Association:

fideTdent

v j
Secretary

^



THtS COLLATERAL AGREEMENT made this O? day of /^/^^^^<^ , 2022

BETWEEN:

THE WINNIPEG SCHOOL DF^ISION
(hereinafter referred to as the "Division")

OF TSE FIRST PART,

- and -

THE WINNIPEG TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY
(hereinafter referred to as the "Association ")

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated '/ f/ . , made between
the Division~and the Association, the Division has agreed to particip te in .tfie administration of the
Mamtoba'Public School Employees Dental & Extended Health Benefits Plan_ the "Plan") for aU of the
e[^b\e employees (the "Employees") as described by the Manitoba Public School Employees Benefits
Trust (the "Trust") in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under
which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Tmst, the Trust is responsible for the formulation,
implementation and operation of the Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the
premises-and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.

2. The terms and conditions of the Plan shall be as formulated by the Tmst.

3. Subject to the tenns of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust and/or by
the insurer appointed by the Tmst to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for January, 2023 to September 1st 2023 the Division
shall pay monthly $154.00 on behalf of each Employee in respect of the Dental plan and/or
$136. 00'on behalf of each Employee in respect of the Extended Health plan, said $154. 00 and
$136. 00 being the monthly rates for family coverage under each plan. Such payments shall be
made to the Trust or to such party as the Trustees shall designate in writing.



b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
terms of the Plan, that is, coverage for Employee and one dependent (spouse or child) only, or for
Employee only, or for no coverage in the event of the Employee having alternate employer-
sponsored group dental or health coverage, as the case may be, the DivisiQn shall pay to the
employee the difference in the monthly rate under each plan between family coverage and the
coverage elected by the Employee.

c) For each year thereafter, the Division shall pay nionthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in the preceding year
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage equivalent to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

5. It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Plan shall be required to participate in the Plan unless
entitled to elect out of the Plan as may be permitted under the terms thereof.

6. This Agreement may be terminated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice of such termination
is given by the party tenninating thisAgreement to the Other party hereto.

7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if
mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the
following addresses:

To the Division:

WINNIPEG SCHOOL DIVISION
1577 Wall Street. E.
Winnipeg, MB. R3E 2S5

To the Association:

WINNIPEG TEACHERS' ASSOCIATION
202-2639 Portage Ave.
Winnipeg, MB. R3J OP7

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next
following that upon which the letter containing such notice was posted.

8. Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.

9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.



IN WITNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first above written.

THE WINNIPEG SCHOOL DI SIGN

^
Chairperson

Acting ere -Treasurer

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE WINNIPEG TEACHERS'
ASSOCIATION

cJA^
Pfesid t ^

/./

Vice President



THIS AUXILIARY AGREEMENT made as of the _r^_'day of .Z^r-/. ^^. /..^-, 2022
y -- -^v - r-r^

BETWEEN:

WINNIPEG SCHOOL DIVISION
(hereinafter referred to as the "Division")

- and -

WINNIPEG TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY,

(hereinafter referred to as the "Association")

"/'
WHEREAS pursuant to a certain collective agreement dated /:. \j. ^_ , ^, ^A^? ,
the Division has agreed to participate in a number of insurance progr ms, including:

. The Manitoba Public School Employees Group Life Insurance Plan; and

. The Manitoba Public School Employees Dental & Extended Health Benefits Plan.

The Division has agreed to participate in these plans subject to the terms of

administration and cost sharing, as determined by the conditions of entry stipulated by

each individual plan.

WHEREAS the Division recognizes that not all teachers will be eligible for coverage

under these plans by virtue of their administration and underwriting rules, the Division

and the Association have agreed that certain Teachers will be paid according to the

annual rate of pay for the 2022-23 school year which follows:

The parties have acknowledged that, without limiting the foregoing, the following classes

of Teachers shall be paid according to this pay scale:



STEP
0

1

2

3

4

5

6

7

8

9

EFFECTIVE JANUARY 1, 2023

$ 42, 040 $ 46, 583 $ 50, 432
$ 43,466 $ 48,067 $ 52,815
$ 45,559 $ 50,450 $ 54,899
$ 47,649 $ 52,845 $ 58, 235
$ 49, 767 $ 55, 250 $ 61, 731
$ 51.859 $ 57, 875 $ 65, 228
$ 53, 923 $ 62, 662 $ 71, 406

$ 60, 739

$ 63, 643

$ 67, 111
$ 70, 605

$ 74, 184

$ 77, 864

$ 81, 541

$ 85, 217

$ 88, 472

$ 93,785

$ 65, 118
$ 68,027
$ 71, 508

$ 74, 985

$ 78, 579

$ 82, 246

$ 85, 923

$ 89, 609

$ 93, 386

$ 99,017

$

$

$

$

$

$_
$

$

$

68, 956

72, 492

75, 971

79, 449

82, 959

86, 873

90, 979

95, 078

99, 174
$ 104, 970

72, 979

75, 833

79, 347

83, 390

87, 650

91, 897

$ 96, 146

$ 100, 438

$ 104, 743

$ 110, 567

1. Substitute teachers;

2. Part-time teachers working less than 30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;

4. Term teachers who are contracted to work less than 60 days.

This Auxiliary Agreement is attached to and forms part of the Collective Agreement
between the Parties dated May 20lh, 2021

CONCURRING SIGNATORIES

Dated at ;
/ , Manitoba this day of ,

2022.

Signed and agreed on behalf of the Division,

Chairperson

^3&
Acting Seer -Treasurer



Signed and agreed on behalf of the Association:

<7- '

Presi ent

^Ul .iS-\

^
Vice President



THIS COLLATERAL AGREEMENT made tfais .̂ :.l?* '^-day of --^/ ", 2023

BETWEEN:

THE VWNNIPEG SCHOOL DIVISION
(hereinafter referred to as the "Division")

OF THE FIRST PART,

-and -

THE WINNIPEG TEACHERS' ASSOCIATION OF
THE MANITOBA TEACHERS' SOCIETY
(hereinafter referred to as the "Association ")

OF THE SECOND PART.

WHEREAS pursuant to a certam collective agreement dated May 20"1 2021, made between the
Division and the Association, the Division has agreed to participate m the administration of the Manitoba
Public School Employees Dental & Extended Health Benefits Plan (the "Plan'") for all of the eligible
employees (fhe "Employees"') as described by the Manitoba Public School Employees Benefits Trust (the
"Trust") in the employ of the Division; and

WHEREAS the Division and the Association desire to set forth the terms and conditions under
which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers' Society and the Trust, the Trust is responsible for the fonnulation,
implementation and operation of the Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.

2. The tenns and conditions of the Plan shall be as formulated by the Trust,

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust andVor by
the insurer appointed by the Trust to administer the Plan.

4, The Division shall make the following payments:

a) Subject to paragraph (b) which follows, for September 1 ;>t 2023, the Division shall pay monthly
S138.50 on behalf of each Employee in respect of the Dental plan and/or S142. 00 on behalf of
each Employee in respect of the Extended Health plan, said $i42.00 and $138.50 being the
nnonthly rates for family coverage under each plan. Such payments shall be inade to the Trust or
to such party as the Trustees shall designate in writing.



Where an Employee is enUUed to and bas so elected for reduced coverage, as peTtted under &e
temsof&eP^ that'is,-cov-erage for Employee and one dependent (spouse or child) only, or:

~onlyT'or^or~no covCTage in the event of the Employee llaYlng . altemate GnPloyCT:
group dental'or healA "coverage, as Ae case may be, the Division shau W^ the

employee Ae difference in the monthly rate under each plan between family coverage
coverage elected by the 'Employee.

c) For each year Aereafter, the Division shall pay monthly on betolf of each EmPloyee_an_m10^
not to~exceed'the~amount"payable by the'Dmsioa for each Employee^ the preceding year
(i^g~uitoaccount~payments'referred to in botii sub-paragr^hs (a) md (b^oftius^ara^Ph^
maealed or decreased'by a percentage eqmvaleni to the percentage negotiated or awarded on
average for the salary schedule of the Employees in the current year.

5. It is uaderetood and agreed by the Association that any eUgible Employees employed on OT after^the
effecttve'date of the implementation of the Plan shall be required to participate m the
entitled to elect out of the Plan as may be pemuned under the terms thereof.

6. TUs Agreement may be terminated by either of the parties hereto effective the first day of September
ofapa^CTlar'raimdOT year pronded'Aat not less than 12 months written notice of such termination
is given by the party terminatmg this Agreement to the other party hereto.

7. Any notice required or permitted to be given hereunder shall be deemed to l  effecuve^@iven^f
m^ledTby~re3stCTed~mail, postage prepaid or delivered by bonded earner to the panics at the
follo'mng addresses:

To the Division.:

WINNIPEG SCHOOL DIVISION
1577 WaU Street E.
Winnipeg, MB. R3E 2S5

To the Association:

WINNIPEG TEACHERS' ASSOCL4.TION
202 - 2639 Portage Ave.
Winnipeg, MB. R3J OP7

and if mailed as aforesaid, shall be deemed 10 have been given on Ac fifth business day next
foUowing that upon which the letter containing such notice was posted.

8. Time shaU be of the essence of the Agreement which Agreement shaU be governed by the laws of the
Province of Manitoba.

9. This Agreement shall be binuing upon and shaU inure to the benefit of the parties hereto and their
respective successors and assigns.



IN WITNESS WHEREOF the Dmsion has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first above written.

THE WINNIPEG SCH OL DIVISION

L«^^f ^/

Ca&irpersoB

^.^L^^^
Se.creta. ry - Treasurer

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE WINNIPEG TEACHERS'
ASSOCIATION

<3?.^^ \A^^\
Pres^exi^ <J^

^ies Prssidea*



LETTER OF AGREEMENT
Manitoba Public School Em lo ees Dental and Extended Health Plan

Between

The Winnipeg School Division

and

The Winnipeg Teachers' Association

of the

Manitoba Teachers' Society

RE: Janua 2023 Sala rid net of Dental and Extended Health

The Division administers the Manitoba Public School Employees Dental and Extended Hea lth 
^ ^ ^

Plan 'as'per'th'e'Collateral Agreement dated for the members of the Pemteifta-Ffate W^n. f^
Teachers'''Associatio^ Teachers who are participants in the Dental Pjan and Extended Health ^^
shalFbe paid'accQ'rding to article 4 in the Collateral agreement. The following salary schedule ~~~C>_^
rerTe'Gtethe provisions of article 4 of the Collateral Agreement for January 2023.

STEP
0

1

2

3

4

5

6

7

8

9

EFFECTIVE JANUARY 1, 2023
$ 38,560
$ 39,986
$ 42,079
$ 44, 169
$ 46,287
$ 48, 379

$ 50,443

$ 43, 103
$ 44, 587

$ 46,970
$ 49,365
$ 51,770
$ 54, 395

$ 59, 182

$ 46,952
$ 49,335
$ 51, 419

$ 54,755
$ 58,251
$ 61,748
$ 67,926

Premium: $3480

$ 57, 259 $ 61, 638
$ 64,547
$ 68,028
$ 71,505
$ 75, 099

$ 78, 766

$ 82,443
$ 86, 129

$ 60, 163
$ 63,631
$ 67,125
$ 70, 704

$ 74,384
$ 78, 061

$ 81,737
$ S4,992
$ 90, 305

$ 89, 906

$ 95, 537

$

$

$

$

$

$

$

$

$

65, 476

69,012
72,491

75,969
79,479

83,393
87,499

91,598
95,694

Dated at/ f̂hf^i^ , Manitoba thi
7 y

is^^day of

$ 101,490

,
2022

69,499
72,353
75,867
79, 910

84, 170

88,417

92,666
96, 958

$ 101, 263

$ 107,087

Signed on beha f of the Winn'^ e School Division:
..''

Chairperson

Acting Secretary-Treasurer



Signed on behalf of the Winnipeg Teachers' Association:

u^^
/

Presjd . i

Vice President



LETTER OF AGREEMENT
Manitoba Public SchooFEtTTjo ees Dental and Extended Health Plan

Between

The Winnipeg School Division

and

The Winnipeg Teachers' Association

of the

Manitoba Teachers' Society ^

RE: Se tember 2023 Sala rid net of DentaS and Extended Health

The Division administers the Manitoba Public S oot E ioyees Dental and Extended Health
Plan as per the Collateral Agreement dated ^ or the members of the Winnipeg
Teachers' Association. Teachers who are partici nt in the Dental Plan and Extended Health
shall be paid according to article 4 in the Collateral agreement. The foiiowing salary schedule
reflects the provisions of article 4 of the Collateral Agreement for September 2023.

<<

5

6

7

Ctsss

w

iV

v

E?F£CTIVE 2023

$ 38,674
S 40/100

$ 42, 193
$ A4/283

$ 46, 401

$ 48,493
$ 50,557

$ 43,217
$ 44, 701
$ 47, 084

$ 49,479
$ 51,884

$ 54,509
$ 59,296

$ 47, 066

$ 49,449

$ 51, 533
$ 54,869
$ 58,365
$ 61,862
$ 68,040

Position

Principa! - enrolmant up to 225

Principal - enrcimant 225-450
Principa! - enrolment 451-675

Princspsl - enrolment 676^1000^
Principal - enrolmsnt over 1000

Premium:

$ 57,373
$ 60, 277

$ 63,745
$ 57,239
$ 70,8 i S

$ 74, 498 ,

$ 78, 175
$ 81, 851

$ S5, 3.0o

$ 90,419 i

Minimum

$ 100,319
$ 105, 070

$ 111,817
$ 117,559
$ 123,307

$3365
$ 61,752
$ 64, 661
$ 68, 142

$ 71,619
$ 75,213
$ 78, 880

$ 82,557
$ 85, 243

$ S0,020
$ 95.651

$

$

$

s

$

$

$

$

$

65, 590

69,126
72, 605

76,083

79,593
83, 507
87, 613

91, 712

95,808
$ 101, 604

$

$

$

$

$

$

$

$

$

$

69, 613

72,467
75, 981

80,024

84, 284

88,531
92,780

97, 072

101, 377

107, 201

Premium: $3365

Step 2
$ 106, 741

S 112,682
$ 118,613
$ 124, 577

$ 131, 116

StepS

$ 113,167
$ 119, 293

$ 125, 414

$ 131, 595

$ 138/920

Msxicnurn

$ 119,590
$ 125, 906

$ 132, 218

$ 138,611

$ 146,727



Ciass

A

B

c

SEPTEMBER 2023
Position

Teaching Vice-PrincEpal

Supervising Vice-Principa!
Supervising Vice-Prindpal

Minimum

$ 92,850
$ 100,317
$ 106,070

Premium: $3366

Step 2 Step 3 Maximum
$ 99,540 $ 106,228 $ 112,919
$ 105,823 $ 111,333 S 116,838
$ 111,945 $ 117,816 $ 123, 692

SEPTEMBER 2023
Classification Minimum

(a) Service Director (Special Education) $ 100, 417
(b) Area Service Directors (Child Guidance Clinic) $ 98,242
(c) Clinical Service Director $ 111, 745

SEPTEMBER 2023

Classification Step 1
(a) Discipline Supervisor $ 93,719

SEPTEMBER 2023
Classification Minimum
Consultants $ 90,417

SEPTEMBER 2023

Premium: $3366

Step 2 Step 3 Maximum
$ 108,751 $ 117,085 $ 125,421
$ 107,076 $ 115,909 $ 124, 741
$ 118,613 $ 125,414 $ 132, 218

Premium: $3366

Steo2 ; Step3 Step 4
$ 98, 828 i $ 104, 206 $ 109, 871

Premium; $3366

Step 2 StepS Maximum
$ 99,266 $ 108,121 ' $ 116,977

Premium; $3366

Years of
Winnipeg

Experience
0

1

2

3

4

5

Less than 1st year

$

$

$

$

$

$

Dated

33,109
34,745
36, 363
38,018
33, 635

41, 288

$

$

$

$

$

$

1st year

35,570
37/194
38,813
40,472
42, 113

43,736

Dated ate^/^<^ , Manitoba this / ^^ay of
"7 / " ~r~^~

Signed on behalfj3^the Win i chool Division:

$

$

$

$

$

$

2nd year
38,018

39,637
41, 288

42,911
44,559
46, 187

BA or equivalent or higher

$

$

$

$

$

$

42, 113
44, 162

46, 187

48, 223
50, 265

52,308

, 2023

Chairperson

Secretary - Treasurer



Signed on behalf of the Winnipeg Teachers' Association:

tJcX^
Prfest^srit.-

/ /7

Vice President
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