



















































































































































































LETTER OF UNDERSTANDING BETWEEN:
The St. James-Assiniboia School Division
and
The St. James-Assiniboia Teachers’ Association

Re: Sick Leave Practice

PURSUANT to discussions between the Division and the Association:

IT IS AGREED by both parties that, effective September 6, 2022:
The Division shall continue its practice with respect to sick leave accrual and
accumulation (accruing .1111 per day worked with reconciliation occurring at the

end of each month to two days maximum) with the understanding that any future
changes would be made at the provincial bargaining table.

XUN
Dated at St. James-Assiniboia the 30 day of __ _ !g LAY 2022.

Signed and agreed on behalf of the St. James-Assiniboia School Division:

(preee i b Ae

Chair Secretary-Treasurer/CFO

Signed and agreed on behalf of the St. James-Assiniboia Teachers’ Association:

%&f/ﬁ/f% K%Wﬂ dﬂzw&@

President Secretary



LETTER OF UNDERSTANDING BETWEEN:
The St. James-Assiniboia School Division
and
The St. James-Assiniboia Teachers’ Association

Re: Article 4.07 Administrative Salary Grid

PURSUANT to discussions between the Division and the Association:

IT IS AGREED by both parties that, effective September 6, 2022:

The following Administrative Salary Grid updates the current administrative
positions (exclusive of any letters of understanding that pertain to individuals

within those positions):

WT. PUPIL*
Teaching V.P N/A
SUP. V.P. & Principal,
or Principal of MRLSC,
or Admin of Indig Ed, or
Admin of DEI 1-250
Principal 251-500
Principal 501-900
Principal 901-2000
Principal 2000+

*Where the Principal of InformNet is
calculated as: Number of SYS Students*2/8

Dated at St. James-Assiniboia the %sﬁ jmday of Q\_qu_z/\/k 2022.

Signed and agreed on behalf of the St. James-Assiniboia School Division:



&M Yy

Chair Secretary-Treasurer/CFO

Signed and agreed on behalf of the St. James-Assiniboia Teachers’ Association:

President Secretary




LETTER OF UNDERSTANDING BETWEEN:
The St. James-Assiniboia School Division
and
The St. James-Assiniboia Teachers’ Association

Re: Article 4.07 Administrative Salary & Employee #12102

PURSUANT to discussions between the Division and the Association:

IT IS AGREED by both parties that, effective September 6, 2022:

Employee #12102’s administrative salary will be maintained as a Principal of a
School with a weighted enrolment pupil count of 251-500, including any
negotiated increases, until they are appointed to an equivalent principalship in
the future or until such time as the Provincial Teacher Collective Agreement
provides for a different administrative allowance/salary formula.

It is agreed that any change to this employee’s administrative salary resulting in
an increased administrative salary will change at the beginning of the following
school year from when the provincial teacher collective agreement is ratified.
Should this employee’s administrative salary be decreased as a result of a new
provincial administrative allowance/salary formula, the parties agree to red circle
the rate as of the date of ratification for a period of time until the employee turns
the age of 60 as per the current collective agreement article 4.07 c) 1) d).

. A
Dated at St. James-Assiniboia the ;'ng day of M 2022.

Signed and agreed on behalf of the St. James-Assiniboia School Division:

7 :
Okl Loiiirnd 2

Chair Secretary-Treasurer/CFO

Signed and agreed on behalf of the St. James-Assiniboia Teachers’ Association:



President Secretary



LETTER OF UNDERSTANDING BETWEEN:
The St. James-Assiniboia School Division
and
The St. James-Assiniboia Teachers’ Association

Re: Article 4.07 Administrative Salary & Employee #11782

PURSUANT to discussions between the Division and the Association:

IT IS AGREED by both parties that, effective September 6, 2022:

Employee #11782’s administrative salary will be maintained as a Principal of a
School with a weighted enrolment pupil count of 501-900, including any
negotiated increases, until they are appointed to an equivalent principalship in
the future or until such time as the Provincial Teacher Collective Agreement
provides for a different administrative allowance/salary formula.

It is agreed that any change to this employee’s administrative salary resulting in
an increased administrative salary will change at the beginning of the following
school year from when the provincial teacher collective agreement is ratified.
Should this employee’s administrative salary be decreased as a result of a new
provincial administrative allowance/salary formula, the parties agree to red circle
the rate as of the date of ratification for a period of time until the employee turns
the age of 60 as per the current collective agreement article 4.07 c) 1) d).

oin
Dated at St. James-Assiniboia the 50 day of “M 2022.

Signed and agreed on behalf of the St. James-Assiniboia School Division:

Chair Secretary-Treasurer/CFO

Signed and agreed on behalf of the St. James-Assiniboia Teachers' Association:



R == Hpamna Cauustace

President Secretary



THIS COLLATERAL AGREEMENT made this _'ﬂ {4_«;_?__ day of _ J teerg 2023

BETWEEN:

THE ST. JAMES-ASSINIBOIA SCHOOL DIVISION
(hereinafter referred to as the “Division ™)

OF THE FIRST PART,
- and -

THE ST. JAMES-ASSINIBOIA TEACHERS® ASSOCIATION OF
THE MANITOBA TEACHERS’ SOCIETY
{(hereinafter referred to as the “"Association ™)

OF THE SECOND PART.

WHEREAS pursuant to a certain collective agreement dated June 15" 2021, made between the
Division and the Association, the Division has agreed to participate in the administration of the Manitoba
Public School Employees Dental & Extended Health Benefits Plan (the “Plan™) for all of the eligible
employees (the “Employees”) as described by the Manitoba Public School Employees Dental - &
Extended Health Benefits Plan Trust (the “7rust ") in the employ of the Division; and

- WHEREAS the Division and the Association desire to set forth the terms and conditions under
which the Division shall so participate in the administration of the Plan; and

WHEREAS pursuant to a certain agreement made between the Manitoba School Boards
Association, the Manitoba Teachers’ Society and the Trust, the Trust is responsible for the formulation,
implementation and operation of the Plan.

NOW THEREFORE THIS AGREEMENT WITNESSETH that in consideration of the
premises and the mutual covenants herein contained, the parties hereto hereby agree as follows:

1. The preamble hereto shall form an integral part hereof.
2. The terms and conditions of the Plan shall be as formulated by the Trust.

3. Subject to the terms of the Agreement, the Division and the Association shall comply with any
administrative or underwriting requirements in respect to the Plan stipulated by the Trust and/or by
the insurer appointed by the Trust to administer the Plan.

4. The Division shall make the following payments:

a) Subject to paragraph (b) which follows; for September, 2023, the Division shall pay monthly
$140.00 on behalf of each Employee in respect of the Dental plan and/or $142.00 on behalf of
each Employee in respect of the Extended Health plan, and $10.00 on behalf of each employee in
the Vision plan said $140.00, $142.00, and $10.00 being the monthly rates for family coverage
under each plan. Such payments shall be made to the Trust or to such party as the Trustees shall

designate in writing.



b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the
terms of the Plan, that is, coverage for Employee and one dependent (spouse or child) only, or tor
Employee only, or for no coverage in the event of the Employee having alternate employer-
sponsored group denial or health coverage. as the case may be, the Division shall pay to the
employee the difference in the monthly rate under each plan between family coverage and the
coverage clected by the Employee.

¢) For each year thereafier, the Division shall pay monthly on behalf of each Employee an amount
not to exceed the amount payable by the Division for each Employee in the preceding year
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4)
increased or decreased by a percentage cquivalent to the percentage negotiated or awarded on
average tor the salary schedule of the Employees in the current year.

5 It is understood and agreed by the Association that any eligible Employees employed on or after the
effective date of the implementation of the Plan shall be required to participate in the Plan unless
entitled to elect out of the Plan as may be permitted under the terms thereof.

6. This Agreement may be terminated by either of the parties hereto effective the first day of September
of a particular calendar year provided that not less than 12 months written notice of such termination

is given by the party terminating this Agreement to the other party hereto.
7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if
mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the

following addresses:
To the Division:

ST. JAMES-ASSINIBOIA SCHOOL DIVISION

2574 Portage Ave
Winnipeg MB  R3J OH8

To the Association:

ST. JAMES-ASSINIBOIA TEACHERS’ ASSOCIATION

203 - 2639 Portage Ave
Winnipeg MB  R3J 0P7

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next
following that upon which the letter containing such notice was posted.

8  Time shall be of the essence of the Agreement which Agreement shall be governed by the laws of the
Province of Manitoba.



9. This Agreement shall be binding upon and shall inure to the benefit of the parties hereto and their
respective successors and assigns.

IN WETNESS WHEREOF the Division has caused its Corporate Seal to be hereunto affixed
duly attested by the signatures of its proper officers in that behalf, the day and year first above written.

THE ST. JAMES-ASSINIBOIA SCHOOL

DIVISION
2 ,-’:/'7 ¥4
Chairperson ) -

N p <7
/ N (/ / /
1./ [ K

i = s ey Nt
Secretary - Treasurer

IN WITNESS WHEREOF the Association has caused this Agreement to be executed as duly
attested by the signatures of the proper officers of the Association.

THE ST. JAMES-ASSINIBOIA TEACHERS'
ASSOCIATION

l;reSi(iex;t




LETTER OF AGREEMENT

Manitoba Public School Employees Dental and Extended Health Plan

Between

The St. James-Assiniboia School Division

and

The St. James-Assiniboia Teachers’ Association

of the

Manitoba Teachers' Society

The Division administers the Manitoba Public_Schoo!l Employees Dental and Extended Heaith
Plan as per the Collateral Agreement dated \Jumlf{/ 43 for the members of the St. James-
Assiniboia Teachers’ Association.
Extended Heaith shall be paid according to article 4 in the Collateral agreement. The following
salary schedule reflects the provisions of article 4 of the Collateral Agreement for September

Teachers who are participants in the Dental Plan and

2023.
STEP EFFECTIVE SEPTEMBER 2023 . Premium: $3504
0 S 46,697 $ 56,901 $ 60961 | $ 64,811 $ 67,513
1 S 49,387 $ 60,132 | S 64542 | S 68432 $ 71,930
2 S 52,083 $ 63,365 $ 68,132 | § 72,053 S 76,343
3 S 55,702 S 66,598 S 713,711 | § 75672 $ 80,756
4 S 59,335 $ 69,870 $ 75293 | § 79,288 S 85179
5 S 62,972 $ 73,892 S 79,325 | $ 83711 S 89,590
6 ] 66,664 $ 77,910 S 83,338 | $ 88128 S 94,009
7 $ 81,937 S 87,366 | S 92,553 $ 98,428
8 S 85,956 $ 91,377 | $ 96,972 $ 103,053
9 $ 89,987 $ 95408 | $ 101,426 S 107,679
EFFECTIVE SEPTEMBER 2023 Premium: $3504
] WT.
PUPIL 1 2 3 4
TEACHING
V.P. N/A $ 100,107 | § 103,625 | S 107,167 $ 110,684




SUP.V.P. &
PRINCIPAL
OF A
SCHOOL OR
ADMIN OF
TECH

1-250

105,982

109,514

113,045

116,471

PRINCIPAL
OFA
SCHOOL OR
ADMIN. OF
E.5.5. OR
ED.
LEADERSHIP
AND P.D.

251-500

114,217

117,532

120,704

123,894

PRINCIPAL
OF A
SCHOOL

501-900

123,783

127,176

130,572

133,965

PRINCIPAL
OF A
~ SCHOOL

901-2000

130,521

133,913

137,312

140,700

PRINCIPAL
OFA
SCHOOL

2000+

$

133,965

137,363

$

140,755

143,936

-

Dated at [/ speq, Manitoba this M day of _Tune

Signed on behalf f the St. James-Assinjiboia School Division:

(7/@4{1_11/4//(13&/’(/4’

Chairperson

[ el

Secretary — Treasurer

Signed on behalf of the St. James-Assiniboia Teachers’ Association:

7=

President

Rt Culae

Secretary

, 2023
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