Parental Harassment

Th e I nveSt I g at ion 2 ;‘A though parents alare not employees and are
not subject to discipline’as other staff would
Process ; ’

be, they are expected to treat staff with respect. . 1IN k - \ ‘
a‘parentsbehavrbur hasbecome hara,ssmg, T - : = il 1

c the employer must address it.:

~ Under the WSH Act, it is the Employer’s
Responsibility to ensure an employee’s
workplace is free: of harassment.

CheckYourDrvrsmns policy (Harassmentor . | RemEdies What it lS and What
Respectful Workplace)for specrﬁc processes ~ -
you can do about it.

regarding how to report and what to expect.

_ Most Division’s pOllCIeS follow a srmllar : : : ~ : : :
- process: k : Dl i As-with any interpersonal conflict, efforts are.
: usually made to see if the issue can be resolved
" at-an informal level before ‘an official complamt

“isfiled.

f these ef'forts are not successful the D|V|5|on
may take a number of actions. L e

- 1.Report the matter in wrltlng to the
appropriate supervrsor

~ 2.Respondent will be notlﬁed of the
- complaint. -
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3.Complainant and respondent are both .
advised of confidentiality. levlsmn can dlrect parent that they:

4.Investigator will be appointed (may be = -Must cease-negative behaylour

internal-or external)
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«.-Must cease all communication
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5. Investlgatormterwews complamant to e « ‘Are barred from school property

clanfy details.
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o Are subject to police:and legal intervention
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6. Investlgatormterwews respondentto S o
clarify details.
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7. Investlgator |nterviews witnesseé (zif anyl. > lf you are exper|encmg

arassment, contacta
acher Welfare Staff Ofﬁcer ‘
foriaSSistance
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8. Investigator. determines whether
harassment pollcy was breached
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9. Employer determmes next steps/
consequences, |f any
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From the Manitoba
Workplace Safety
and Health Act
Regulation 217/2006

1.1 “harassment” is defined as:

(a) objectionable conduct that creates a
risk to the health of a worker; or

(b) severe conduct that adversely affects
a worker’s psychological or physical
well-being.

10.2 (1) The harassment prevention policy must
include the following statements:

(a) every worker is entitled to work free of
harassment;

(b) the employer must ensure, so far as is
reasonably practicable, that no worker is

subjected to harassment in the workplace;

(c) the employer will take corrective
action respecting any person under the
employer’s direction who subjects a
worker to harassment;

( nduct is objectionable if based on any :
one of the ‘protected grounds’:
“ Race: = Income
Creed : Political belief
Religion - Disability
Colour : i Weight ‘
Gender e

‘Sexual « Marital/family -
- Orientation status
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Harassment Can
‘Take Many Forms

What Harassment
Is Not

Address Harassment
Quickly

A brief difficult conversation about how
you feel may save a person from long-term
harassment.

» Many people tend to avoid conflict; this
leads to them putting off dealing with an
individual’s inappropriate behaviour.

« The effects of harassment accumulate over
time; it is not healthy to let things drag out
over months or years.

« lItis easier for an investigator to establish
facts when incidents are more recent.

How to Tella |
Harasser to Stop

« In person is better; provides opportunity
for dialogue and clarification

« Can be done in writing—get advice from a
Staff Officer on wording

« Be specific in identifying the unwelcome
behaviours and effects on you

« Can ask for a meeting with MTS reps present

+ Notify the other person that if they do not
stop the behaviour, you are considering a
formal harassment complaint

The Manitoba Teachers’ Society offers
Professional Development that helps build
skills for having difficult conversations.

This may help. members deal withissues
before they get to the point of harassment.
For more information, visit the PD section at:
http://www.mbteach.org



