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TEACHERS,
BRING YOUR
STUDENTS
TO THE 2017 SKILLS CANADA
NATIONAL COMPETITION!
JUNE 1 - 2 AT THE RBC CONVENTION
CENTRE, WINNIPEG, MB

SEE CANADA’S BEST IN SKILLED TRADES AND TECHNOLOGIES COMPETE
TO BECOME THE NATIONAL CHAMPION IN THEIR RESPECTIVE TRADE
Free Event! Doors open to public daily at 8:30am
Join in over 40 Try-A-Trade® and Technology activities including
welding, hairdressing, cooking, carpentry, cabinetmaking, 2D-3D
animation, and many more!

Watch over 550 provincial and territorial champions from across
Canada compete for gold, silver, and bronze medals in over 40
trade and technology competitions

Essential Skills Forum

Register your class to watch and learn from interactive
demonstrations hosted by industry and education partners on the
Essential Skills stage

JUNE 1

JUNE 2

8:00am – 4:00pm
Competition Day 1

8:00am – 4:00pm
Competition Day 2

8:30am Official Launch
Essential Skills stage

8:30am – 4:00pm
Career Zone and Try-a-Trade® and Technology activities

8:30am – 4:00pm
Career Zone and Try-a-Trade® and Technology activities

8:30am – 4:00pm
Open to public and school tours

8:30am – 4:00pm
Open to public and school tours

9:30am – 3:00pm
Essential Skills stage interactive demonstrations

9:30am – 12:30pm
Essential Skills Forum
9:30am – 3:00pm
Essential Skills Stage interactive demonstrations
Pre-register your school online at the Skills/Compétences Canada website.
Travel subsidies are available on first come first serve basis!

SKILLSCANADA.COM
#SCNC2017

Funded in part by the
Government of Canada
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Enriching community in the classroom and beyond
Louis Riel School Division focuses on Indigenous youth leadership

FROM THE

PRESIDENT
NORM GOULD

Y

ou would think that after almost two decades out of office, the
provincial Progressive Conservative Party might have come up with
policies that carried a best-before date in this century.
But no.
In an archeological and ideological move, the government has unearthed
failed, simple solutions of the past to deal with what it sees as current
problems and those of the future.
Firstly, the government claims the province is facing a hair-on-fire fiscal
calamity. We are at the edge and one more dime in a public servant’s pocket
will topple us into the abyss.
So, the only way out of that is to disregard any kind of collective bargaining
and simply freeze the wages of tens of thousands of people who provide
services to the public. Of course, many won’t have any wages to freeze. They
will be among those cut loose by agencies and organizations funded by the
province which have been told to reduce their budgets.
The government will try to absolve itself of those layoffs, but it will be no
less responsible.
It would seem at this point that those who work in the public service will
be carrying the greatest part of the load so the provincial government can
fulfill its ridiculous election promise to cut the provincial sales tax.
In the lead-up to the unveiling of his greatest hits from the ‘90s, Premier Brian
Pallister said the fiscal situation is grave and that the province would need “all
hands on deck.” While yet to see a new budget as of this writing, the only people
on deck so far are public servants and they’re being tossed overboard.
Even elected members of the government have managed to insulate
themselves from any self-sacrifice by accepting a huge wage increase before
announcing a freeze on their own salaries (see General Secretary Bobbi
Taillefer’s column on the next page).
Perhaps the province will bring in other measures that will have an impact
on all Manitobans. But, that won’t solve the unfair treatment of public
servants who negotiated in good faith. They will simply be hit twice by
government austerity – first through their salaries and second because they
are citizens of Manitoba.
Again, it is sad to see that after years out of government and one year
of governing, the Conservatives still have such a limited playbook. It talks
about innovation and embracing new ideas, but can’t seem to come up with
anything that would support the “progressive” half of the party’s name.
So we end up with the same thing we heard decades ago; salaries make
up a large portion of government expenditures so we have to cut salaries
and people. Well, any public or private agency that provides human services
does spend a lot on employees. They are the service providers. You can’t fill
a pothole without someone on the shovel. You can’t treat patients without
nurses. You can’t teach kids without teachers.
And you can’t treat employees as nothing but expenses.
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INSIDE MTS

PREMIER’S WORDS CHANGE FOR THE WORST
BOBBI TAILLEFER, GENERAL SECRETARY

I

t would be an understatement to say that
all members of The Manitoba Teachers’
Society were appalled by the decision of
the Brian Pallister government to impose Bills
28 & 29. Here is a government that was elected
on the promise that it would take a balanced
approach to reducing Manitoba’s deficit over
eight years. Somewhere, after the election,
that changed – funny how that happens.
In April 2016, mere days before the election,
Mr. Pallister was quoted in the Metro
News as saying “I’m presenting a balanced,
logical plan that would turn the ship - not
immediately, that’s risky. I don’t want to put
people out of work. I want to keep people
working.” Yet on March 21, 2017, in a quote
from the Winnipeg Free Press, Mr. Pallister
says: “I’m not committed to no layoffs — we
can’t do that. We’re not going to give a blank
assurance about that.”
It didn’t take long after for Mr. Pallister to
introduce Bill 28 which subverts collective
bargaining by imposing wage settlements
over four years of 0 per cent in year one,
0 per cent in year two, then a maximum
increase of 0.75 per cent in year three and
a maximum of one per cent in year four.
This is coming from the same government
who, as reported by the CBC on June 2,
2016, awarded themselves a pay raise that
equalled 20 per cent, less than two months

after taking power. For Mr. Pallister that was
an increase of $71,000 over his MLA pay of
$93,025.00 annually.
Then to add insult to injury and with great
fanfare the Pallister government held a press
conference ahead of the introduction of Bill
26 & 82 to announce that they would not
accept their annual pay hike on April 1 and
have their pay frozen at the current level until
the next election. I am positive every single
member of The Manitoba Teachers’ Society,
and all other public sector workers, would
agree to those same terms – give them a 20
per cent pay raise and then freeze it for the
next four years – what a great deal! I suppose,
we could also have a press conference to show
how reasonable and selfless we were – all in
the name of austerity.
MTS has a very important mission that
states that as a union and professional
organization we are dedicated to advancing
and safeguarding the welfare of teachers,
the status of the teaching profession and the
cause of public education in Manitoba. We
take this mission very seriously and it is at
the core of all of our activities. The Manitoba
Teachers’ Society would have appreciated
that the Pallister government respect the
long and successful tradition of collective
bargaining where both sides agree on fair
and reasonable compensation and working

conditions for Manitoba Teachers. It is a
truth, universally acknowledged, that public
education is an important sector that ensures
a strong economy and prepares children
to participate fully as engaged citizens. In
these difficult times, it would make sense
for the government to seek counsel from its
partners. President Norm Gould and staff
attended many meetings with other labour
unions to discuss mutually acceptable ways of
addressing the province’s finances. Much time
and great effort was spent by labour to develop
alternative strategies and plans that could have
assisted government in achieving their goals.
Sadly, these meetings appear to be pro forma
and this work was never given a serious look,
nor have legitimate questions raised by labour
been answered, such as what actual savings are
being sought by the government in each of the
first four years. It is a shame that Mr. Pallister
chose to ignore the serious contributions of
labour to work together.
As Winnipeg Free Press reporter Dan Lett
said in an article on March 21, 2017: “Political
leaders who are fearless about starting fights
can be portrayed in one of two ways: brave or
foolish. It will not take long before Pallister
reveals which term best describes him.”
When people look at this draconian piece
of legislation, I think they will already know
which term best characterizes Mr. Pallister.

MTS becomes movie’s police station

I

f you drove past MTS on March 5th
you may have done a double take at
the American flag flying in front, and
a big crowd of people surrounding the
building.
Don’t worry, there was nothing fishy
going on, just the US police force trying to
trap a criminal – only to realize the depth
of his crimes goes far beyond anything
they had anticipated….
The Society’s Harcourt Street building,
McMaster House, was used as a backdrop
for the movie Nomis – a thriller starring
actors Stanley Tucci, Sir Ben Kingsley,

and Alexandra Daddario. The film is
produced by Fortitude International with
Arise Pictures and Winnipeg’s Buffalo
Gal Pictures. The Society was transformed
into a police station and both indoor and
exterior shots will be featured in the film.
“When we were asked to help out with
the movie shoot, we thought it was a great
idea,” says MTS General Secretary Bobbi
Taillefer. “We are always up for being good
community members and supporting local
companies such as Buffalo Gal Pictures.”
Keep an eye out for Nomis coming out
later this year.
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AGM: Fee hike of 1.2% proposed

T

he MTS budget for 2017-2018
recommends a fee increase of 1.2
per cent.
The budget to be debated at the
Society’s Provincial Council (annual
general meeting) in May would see the
membership fee increase to $988 from
$976 or $12 a year.

The proposed fee increase is lower than
that adopted last year when the final
budget included a 1.7 per cent increase.
Last year delegates to the Provincial
Council transferred $300,000 from
reserves to ease the impact of the fee
increase. It is being recommended that
the same amount be transferred this year

to be used against any fee increase.
If the budget recommendations are
approved, the total Society operating
budget, excluding the Disability Benefits
Plan, would be $15.5 million.
Expenditures and revenues in the final
budget could change depending on
decisions made at the May meeting.

CANDIDATES FOR PROVINCIAL EXECUTIVE
A total of 13 MTS members have been nominated so far for positions on the 2017-2018 provincial
executive. There is one nomination for president, one for vice-president. There are also 11 nominated
for eight positions as members-at-large. Voting on the executive will take place at the Society’s Annual
General Meeting in May. Further nominations could be made at that time.
All candidates’ election statements and biographies can be viewed on the MTS website at mbteach.org
President

Norm Gould
St. James-Assiniboia

Vice-President

James Bedford
Louis Riel

Members-at-Large
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Richard R. Alarie
AÉFM

Jeff Cieszecki
Seven Oaks

Ashleigh Deeley
Michaluk
Pembina Trails

Kerry Enns
Border Land

Albert Krynski
Portage la Prairie

Cathy Pellizzaro
Thompson

Dawn Rigaux
Western

Cynthia Taylor
Louis Riel

Sandy Turcotte
Seine River

Jonathan Waite
Seine River
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Nathan Martindale
Winnipeg

JUNE 8 TO 11 AT THE FORKS

Contact us now for discounted school ticket price.
#KIDSFESTWPG | WWW.KIDSFEST.CA
kidsfest@kidsfest.ca | (204) 958-4730

SUMMER SESSION IS...
A great time to take courses
toward your PBDE.
Choose from 40 Faculty of Education courses,
including these Summer Institutes in Education:

Check out the details at umextended.ca/
summer-institutes or call 204-474-8800

• Social Innovation in Career Development

For information on admission to the
Post Baccalaureate Diploma in Education,
visit umanitoba.ca/education or call 204-474-7886

• Education for Sustainability
• Human Rights Education: A Partnership with
the Canadian Museum for Human Rights

REGISTER NOW! umextended.ca/summer-institutes

Extend

This is a joint program between Extended Education and The Faculty of Education.
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BY JENNIFER MCFEE

A

group of Indigenous students has
found their voice — and they’re not
shy to use it as they delve into an
exploration of their heritage and culture.
In the Louis Riel School Division, a focus
on Indigenous youth leadership is enriching
the community within the classroom and
beyond.
Corey Kapilik, the school division’s coordinator of Indigenous education, explains
the purpose of the project with pride.
“The goal is to provide students an
opportunity to learn more about culture,
but more than that, to provide students
an opportunity to find their voice and to
share culture with other students within the
division,” he said.
“We want to create an environment
where Indigenous knowledge is welcomed
in our buildings and we want to learn
from that Indigenous knowledge. We had
that opportunity through a couple of our
initiatives.”
One such initiative is the ECHO program,
which is a cultural enrichment high school
program currently offered in four schools:
Glenlawn, Dakota, Windsor Park and
Nelson McIntyre collegiates. Although each
school might approach the program in a
different way, the overall purpose remains
consistent — to help students transition
to high school and be successful in the
process. At the same time, it fosters a sense
of belonging for students with First Nations,
Métis and Inuit backgrounds.
Through the ECHO program, Indigenous
perspectives are infused into the curriculum.
Students benefit from smaller-sized classes
led by an Indigenous teacher who provides
instruction in the four core Grade 9 subjects.
The students’ education is further enhanced
through traditional teachings with a deeper
focus on Indigenous perspectives.
In another endeavour, the school division
launched an Indigenous youth leadership
group last school year, with about 30 high
school students meeting monthly. This
group, which includes representation from all
high schools in the division, calls themselves
the Circle of ReconciliACTION.
“The whole purpose of bringing this group
together is that we wanted these students
to be advocates within the division and to
learn about culture. Throughout our time
together, they decided that they wanted to
look very closely at the past, the present and
the future,” Kapilik said.
“They wanted to look at the historical
narrative, the colonialization and the
impacts of residential schooling. When
they looked at the past, they wanted to

have an understanding of how those factors
influenced the present. But the real focus
was on the future and promoting that spirit
of reconciliation and the idea that we’re all
Treaty 1 people. We have a shared history, so
we need to work together.”
Last spring, the group decided to host a
youth leadership conference and invite high
school students from across the division.
“Once the students become comfortable
with each other and with the whole process,
they had a ton of ideas. The students totally
owned the conference,” Kapilik said.
“As adults, we had to let go and we had to
support them and let this be authentically
the students’ voice.”
The students arranged to bring in guest
speakers and entertainers while also planning
activities for the daylong event, which drew
participation from more than 300 students of
all backgrounds. They hosted the conference
at the Indian & Metis Friendship Centre,
with sessions at Turtle Island Recreation
Centre, the Manitoba Metis Federation
building and the Thunderbird House.
“Each student in the Circle of
ReconciliACTION chose something that
they wanted to share from their culture,”
Kapilik said. “It was phenomenal.”
For the group of students involved in
organizing the event, the experience was
unforgettable.
“When we first began meeting with
the students in September, it was almost
awkward. A lot of the students were very
shy and they just stuck with other students
from their own school. The evolution and the
growth of these students just a few months
later was amazing,” Kapilik said.
“They gained confidence in their passion
and in their ability. To see that pride in
themselves and that pride in our culture was
very, very powerful.”
Overall, the conference was a win-win
experience for both the attendees and the
organizers.
“I think the students who came to the
conference really benefited. They gained a
better understanding of Indigenous culture,
along with a really good understanding
of reconciliation and the idea of working
together,” Kapilik said.
“But for the 30 students who put it on, I
think the impact on them is potentially lifechanging. Some of our students didn’t see
themselves as leaders, so to see themselves in
this role will be something that will impact
them in their life.”
This school year, the group continues
to meet, although they’re not currently
planning another conference.
THE MANITOBA TEACHER
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“ALL THROUGHOUT THE YEAR, THE GOAL IS A TWO-PRONGED APPROACH. ONE IS ENGAGING INDIGENOUS STUDENTS WITH
THEIR OWN CULTURE AND TRYING TO SUPPORT INDIGENOUS STUDENTS IN ANY WAY THAT WE CAN. THE OTHER PRONG WOULD
BE HAVING NON-INDIGENOUS STUDENTS UNDERSTAND THAT THEY CAN BE ALLIES AND WHAT IT MEANS TO BE AN ALLY.”
- Sean Oliver, Glenlawn Collegiate ECHO Teacher
“We’re continuing to focus on advocacy
and voice and other ways that we can share.
There is a lot of relationship building and
a lot of very strong friendships that have
formed out of this,” Kapilik said.
“We bring in elders and traditional
knowledge keepers some afternoons to work
with the students. We try to provide students
with opportunities to explore the culture and
to really find confidence and find their voice
in who they are.”
The group has now grown to the point that
it can’t accommodate all the students who
would like to participate. As a result, some
individual schools have launched a schoolbased version of the program.
At Glenlawn Collegiate, ECHO teacher
Sean Oliver has been working with
students for the past two years in a group
called the Glenlawn Indigenous Voice and
Action Council.
“We were looking at a way to get students
in a safe space where they could learn about
issues that matter and also learn about
Indigenous peoples. We call it an Indigenous
council, although not all members are
Indigenous — and we like that because
it shows that there is support there for
Indigenous students and issues,” Oliver said.
“Through that council, it’s a good platform
for us to identify the students that we want to
put in touch with some of the extracurricular
activities that we do through the Circle of
ReconciliACTION. At the same time, it’s also
a good platform to get students involved in the
whole school-based activities here at Glenlawn.”
The group began with fewer than 10
students, and it has already doubled in size
10
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to nearly 20. Together, they launch the
school year with an awareness campaign for
Orange Shirt Day, using it as an opportunity
to engage in discussions about residential
schools and other issues.
“It’s been a good springboard for getting
us engaged in things like Orange Shirt
Day, so we kick off the year every year with
that. The students hand out information
pamphlets and do an awareness campaign.
We showed the residential schools film We
Were Children in my classroom for two days
and the students were there to answer other
students’ questions,” Oliver said.
“All throughout the year, the goal is a
two-pronged approach. One is engaging
Indigenous students with their own culture
and trying to support Indigenous students
in any way that we can. The other prong
would be having non-Indigenous students
understand that they can be allies and what
it means to be an ally.”
The approach seems to be working since
Oliver has noticed that the students have
gained confidence to engage in aspects of
their culture.
“In a school like Glenlawn, there are a lot
of self-identified Aboriginal kids who have
white skin. There are white Métis people
that know they have Aboriginal ancestry, but
they haven’t grown up in a predominantly
Indigenous community or neighbourhood.
They’re interested in the background and
the culture, but they may not have had
opportunities to learn about it and they may
not have seen themselves reflected in their
school too much at times,” Oliver said.
“A lot has changed here in the past few

years in terms of students seeing themselves
represented in the school and students being
able to take on leadership roles. Now we’ve
got the treaty acknowledgement up on the
screens in the halls and we’ve got smudging
happening in the school weekly. We’re on
the announcements every day and people see
that there’s a group of kids at the school that
cares and they’re not afraid to bring voice.
They’re out there with all the other groups
and clubs and councils, working alongside
and in partnership to complete school
initiatives and raise awareness.”
Continuing to create connections and
encourage leadership abilities, Louis Riel
School Division also offers a mentorship group
that links Indigenous students in high school
with younger students in elementary school.
As these programs continue to bloom,
Kapilik is inspired to see the participants grow
and gain confidence in their ability as leaders.
“We want to do more than welcome
Indigenous students. We want Indigenous
students to be heard. We want our Indigenous
students to bring the knowledge from their
families and culture to our division. And
we want all the students in the division to
benefit from this knowledge and culture that
we can learn so much from together,” he said.
“We’re really focusing on reconciliation,
working together and moving forward in
the future — and that’s in Louis Riel School
Division, in Winnipeg and in Canada. I think
our students gained a better understanding
of a path to reconciliation. By bringing in
other students, we’re providing them with
an opportunity to gain knowledge about our
past, present and future in working together.”

PHOTOS & STORY BY MATEA TUHTAR

A

t Sanford Collegiate, punching a teacher is
not only allowed, it’s encouraged. And once
you throw your punch he’ll teach you how to
do it better, and harder, next time.
Sanford Collegiate is home to the province’s only
extra-curricular boxing club. The club got started
in 2011 by science teacher Mike Zurba whose own
background in boxing spurred him to introduce
his students to the sport. The club started off with
just him and 30 kids and it has now grown to four
teachers and 62 students – an impressive number
considering the school’s population is 271.
“It’s really become a rather large footprint on the
culture of Sanford Collegiate.”
Zurba started boxing while in high school and
trained at Pan Am Boxing in Winnipeg’s Exchange
District, mostly to get himself into shape for hockey.
“I quickly found out it was a better workout than
hockey ever was. I like the competition of it. You
find out a lot about yourself when you’re fighting and
when you push yourself as far as you can possibly go.
And that is what I thought the sport could offer the
kids here. We put them through quite a lot in their
workout and when they come out of it they have a
little bit more confidence because it’s hard not to feel
a little tougher after you do a workout like this.”
The club has converted a former storage space in
the school’s gymnasium into a full-fledged boxing
gym, and participating students pay $40 for the
program which goes towards maintaining and
buying equipment. A lot of the equipment has been
sourced second hand to make it affordable. They also
have their own t-shirts and hoodies, awards at the
athletic banquet and a special training session with
head coach Harry Black at Pan Am Boxing.
THE MANITOBA TEACHER
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The program starts in the second semester
of school. The teachers hold a three-week
rookie camp for Grade 9 students which
introduces them to the sport and eases them
into it through less-strenuous workouts.
Grades 10-12 go through a six-week training
camp where, three days a week, they learn
key aspects of the sport including boxing
intro, endurance, power, accuracy, fight
strategy and final round technique.
Zurba has designed a training plan that
teaches the students techniques such as hand
wrapping, punch combos, generating power,
foot work and fight philosophy. The one
hour workout is non-stop and intense. The
students not only do boxing drills but build
their endurance through squats, ab work and
cardio.
“We try to get them in shape first and then
we work on technique,” says Zurba. “In a
fight, you have to be able to continue for a
long time so you need to be really fit.” The
teachers also go over nutrition and hydration
and how to take care of your body to prepare
it for the strain.
Though the workout is exhausting, the
actual boxing fights are not dangerous.

12
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“We’re not sparring, it’s all very controlled.
After six weeks it’s kind of like a game of tag
with body contact from waist to shoulders,
and no head contact at all. But just because
these kids are not going to get into fights
doesn’t mean we can’t train them like fighters.
We do everything except for the sparring
rounds like an actual fighter would do.”
And the punches haven’t spilled over into
the school hallways.
“We’ve had one fight here in five years. I
think it’s actually less since the boxing club

has started. Maybe it’s because anyone who
knows how to throw punches are all friends
now,” laughs Zurba. “It takes the fight out
of kids when they realize how hard fighting
actually is.
“I talk a lot about the mental side of it and
pushing their limits. We work out to failure,
until your muscles can’t handle it anymore.
They learn something about themselves.
And every time they hit that wall, the next
workout they’ll be pushed a little further and
it’ll be a little tougher.”
There used to be a drop off at the beginning
of the program where students stopped when
they realized how hard it is, but Zurba says
that’s not the case anymore.
“Everyone knows what they’re in for and
you don’t want to be the one who quits.”
That includes the four teachers who run the
club for 15 weeks straight.
“We get into shape, relieve stress, generate
student connections and experience an
overall happier mental health at work and at
home. You don’t want the kids to be in better
shape than you so you push yourself!”
“We’re constantly developing the program
and changing things up – it keeps us on our

toes,” says Industrial Arts teacher Brendan
McManus who caught the bug and now
boxes at Pan Am with Zurba and coaches
fighters there as well.
“The kids kind of walk around with a
badge of pride, like ‘Yeah I’m in a boxing
club, no big deal!’
McManus says he sees a lot of Sanford kids
training at Pan Am in their spare time where
it’s free for kids under 18– “I see at least 20
regularly!”
The students that get into the program
don’t have to be very athletic or co-ordinated,
and often don’t participate in any other
sports. They just need to push themselves
and not give up.
McManus recalls a particularly shy student
who ended up addicted to the sport. “We had
one girl who went down two pant sizes and
she said I think four words to me the entire
semester – a really quiet kid. But she never
missed a workout and after we finished we
kept working out for an extra two weeks
because she wanted to keep going.”
The boxing club has always had a 50/50
split with guys and girls, something that just
happened naturally according to Zurba.

“The sport is all mental, most of these girls
that we have are tougher than the guys. It
takes a tough girl to jump into this.”
Grade 12 student Bailey Thompson is in
her third year of boxing and says she joined
because she wanted a good workout.
“I thought it would be a good way to get
in shape and try out a new sport. My brother
had done it when he was in high school as
well and he liked it.” Thompson says it was a
bit intimidating at first and she had to build
endurance. “Kicking the boys’ butts is fun –

maybe the best part!”
This year the club began its assistant
trainer program where a seasoned Grade 12
student can become an assistant instructor
for the Grade 9 students, showing up to their
workouts and leading their own workout
near the end. Building their leaderships skills
is just another way the club has benefitted the
students.
“I see the kids’ confidence grow over the six
weeks,” says Zurba. “And I find my teaching
is way easier when I can connect with this
many kids outside the classroom. There’s no
behavior problems. When they know you
put the time in they show appreciation.
“You can’t help but build a bond with
the people you’re working out with. For
any teachers with an athletic background –
start a club! For the amount of destressing
that you get for your mental health I would
recommend it to anyone.”
The Sanford boxing club teachers plan
to hold a SAGE info session during MTS
PD Day this fall to share the program with
other teachers, and Zurba encourages other
teachers to contact him if they would like any
info: mzurba@rrvsd.ca
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BY MARK HALSALL

C

aregiver burnout. It’s a common
problem for parents and others like
teachers who have kids with autism
and other mental health disorders under
their care.
“Children and adolescents and even adults,
who have autism spectrum disorder (ASD)
have a very unique and different way of
processing information, at looking at the
world, at perceiving the world both from a
sensory point of view and a social point of
view,” says Tamara Rogers, an occupational
therapist with almost 20 years of clinical
practice and university teaching experience
in mental and physical health.
“The way that they communicate can be
very blunt and literal and factual without a
lot of awareness around sensitivity and social
cues,” she adds.
“Teachers who don’t necessary understand
how a brain with autism works may be deeply
offended by some of the behaviors that
occur and may take things quite personally.
Meltdowns and shutdowns are very common
in autism, and often school staff don’t know
what to do to support the individual or how
to manage a meltdown.”
Rogers believes the extra layer of figuring
out ways to support kids with ASD and
associated deficits adds significantly to teacher
workloads and can be quite exasperating and
frustrating when the answers are hard to
come by.
“There are lots of teachers who become
very anxious,” she says. “It can definitely
contribute to feeling ineffectual and
depressed.”
Rogers knows a thing or two about the
intense challenges faced by the caregivers
of autistic kids. She’s the mother of teenage
twins who both have ASD and anxiety issues.
“I feel I have some insight into what it’s
like to parent children with autism and other
disorders like anxiety,” says Rogers, who has
a private practice (onthespectrumtherapy.

com) that supports individuals and their
families living with ASD and other mental
health conditions.
Rogers recently left her position as a
Community Mental Health Worker with
the Winnipeg Regional Health Authority
to devote her full attention to her private
practice and to pursue a master’s degree in
Psychology and Neuroscience of Mental
Health through King’s College London
in the UK. She also provides occupational
therapy mental health and physical health
services to Veterans Affairs Canada.
Over the past 10 years or so, Rogers has
delivered presentations to hundreds of
caregivers on how to manage challenging
behaviours and stressful situations while
dealing with children and adolescents with
ASD and other special needs — and also
how to better take care of themselves in order
to avoid caregiver burnout.
“It’s about knowing how to interpret and
look at a situation through an autism lens.
In my presentations I really do share a lot of
personal experiences and what I’ve learned
along my journey,” Rogers says.
“I love to teach and I love to provide
people evidence-based knowledge about
the strategies that work. I know they work
because I use them myself. I have very
challenging situations to deal with within my
own family context and with my kids, and
I’ve been dealing with these for a long time.”
Rogers shared her expertise with 30 or so
teachers during a workshop session at the
MTS Professional Development Day on
Oct. 21, 2016.
Participants learned how to identify signs
of stress in individuals with ASD, and were
also taught strategies for minimizing the
intensity of behavioral reactions in students
with special needs.
Rogers maintains there’s no standard
formula for recognizing that an autistic
child is starting to feel overwhelmed or
overstimulated because every individual
is unique. “Those cues can manifest in
many different ways,” she says, adding selfstimulating behaviors known as “stimming”,
which are often characterized by repetitive
movements or sounds, can be one such sign.
According to Rogers, autistic kids can
become overstimulated by something going
on in the environment around them or if
unrealistic expectations are being placed on
them. Recognizing these cues will allow a
caregiver to put a stop on an escalation if they
can redirect the child to a calming activity.
Rogers maintains a common mistake many
teachers make is talking too much when an
individual with ASD is starting to escalate.

The problem is that in a brain with ASD,
processing speed is often delayed. When an
autistic child is feeling overwhelmed, she
says, “adding more auditory input into that
child’s brain only serves to escalate things to
a larger meltdown.”
Mirroring an autistic child’s emotions
during a meltdown is something else to
be wary of. “We can go into a rage cycle
ourselves when we’re dealing with a very
escalated situation,” Rogers says, and when
that happens, “our brain can leave the
building.” It’s also important to avoid falling
into a power struggle trap, she adds, because
“in those battles of will power, we’ll never
win. I guarantee you that.”
Another key aspect of the workshop was
equipping teachers with the necessary tools
to avoid caregiver burnout.
“It takes an extraordinary amount
of patience and repetition and neutral
emotional responses to make things gel,”
Rogers says. “It is a trial and error process,
so you’re not going to come with the magic
answer straight away. Cushioning oneself,
having a buffer or a protective armour, to
regenerate, rejuvenate and to refresh and
recharge the batteries is absolutely critical.”
During her sessions with caregivers, Rogers
stresses the importance of learning how to
live in the moment

as well as depersonalizing
events if a meltdown should occur.
“Self-reflection and reflection of these
situations is really important,” she says.
“Part of it comes from learning how to …
remove yourself emotionally from the event,
analyzing it objectively to see how to make
changes to prevent those kinds of situations
from occurring again.”
Rogers believes taking an objective view
can enable caregivers to become more
resilient, but she acknowledges that it’s hard
not to take things personally during a fullblown meltdown. Teachers often blame
themselves when these things happen, she
says, and that can contribute to depression.
“Teachers are caregivers so they tend
to put other people’s needs first, and so I
think across the board it ends up where

they tend to be less in tune with their own
bodies and their own needs until it reaches
a critical mass,” Rogers says. “[Burn out] is
something that creeps up, and it can creep
up pretty quickly because of how intense the
challenges can be.
“It’s absolutely essential that people… try
to be in tune with one’s own sensations, one’s
own body, one’s own cognitive processes and
thoughts, and to actually implement parts
throughout the day where you’re doing some
stress management techniques that help to
calm down the physiological system and
really do work to decrease stress,” Rogers
says.
“The stress response is so physically
devastating on the brain and the body. It
causes a surge of cortisol, and that actually
has really negative effects on your health,”
she adds.
Rogers recommends setting up daily
routines that incorporate small stress
management activities, rather than such
things as resolving to go to the gym an
hour every day as this may be unrealistic
for many people. Simple stress management
techniques could include going for a quick
walk, or listening to a relaxation CD for 15
minutes over the lunch hour.
According to Rogers, mindful meditation
and breath-holding techniques that benefit
the nervous system have also

been shown
to reduce stress levels. Debriefing with
others with similar experiences can be very
beneficial, she says, adding that organizations
like the Autism Awareness Centre and the
Canadian Mental Health Association offer
valuable resources for caregivers of kids with
ASD and other mental health conditions.
Rogers suggests teachers looking for
assistance with stress management or who
are struggling with mental health issues
like anxiety or depression as a result of
their caregiver roles can turn to the MTS
Educator Assistance Program or to a private
therapist like herself for help.
Those seeking more information can
contact Rogers at 204-415-7656 or tamara@
onthespectrumtherapy.com.
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BY DANIEL LEHMANN

D

uring this school year, Grade 11
and 12 students at Gilbert Plains
Collegiate Institute have been
turning to their wrists to complete their
mandatory Phys Ed. Courses.
Doing away with pen and paper logs,
students have all been given Fitbit devices to
monitor their activities.
Since 2008, students in Manitoba have
been required to take a Grade 11 and Grade
12 Physical Education/Health Education
course in order to graduate. Two of the main
outcomes of these courses are to encourage
students to take responsibility for their
activity level and engage in different physical
activities that will help them live a healthy,
active lifestyle beyond graduation.
In order to achieve this goal, many schools
choose to have students complete out-of-class
activity hours on their own time. Students
would provide written logs recounting the
activities they accomplished beyond the
classroom.
As a teacher, I have noticed some issues
with this system: Primarily, inaccuracy and
log sheets not being handed in.
Some students were too hard on themselves,
and would underestimate the amount of
time their heart rates were in the target zone;
ultimately not getting credit for all of the
activity they did. Other students would do
the opposite and wildly overestimate how
hard their heart was working.
My favorite example: A student who logged
16 hours of vigorous-level wood piling on a
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Tuesday evening. But as long as there was a
parent/guardian signature on the log sheet,
the hours were deemed to be accurate. It
doesn’t matter if the activity hours were
overestimated or underestimated, the point
was: it was all an estimate. The majority of
students really did not accurately know what
their heart rate was on a consistent basis,
which left all kinds of room for inaccuracy
on the log sheets.
At GPCI, we found a solution and adds
some additional benefits as well, the Grade
11 & 12 Phys. Ed Fitbit program!
Through government funding, GPCI
bought one Fitbit Charge HR device for
every Grade 11 and 12 student.
The program has four main goals:
• Accuracy
• Paper-free logging system
•F
 ostering friendly competition
between peers
• S tudents continuing a physically-active
lifestyle beyond graduation
Goal 1: The Fitbit Charge HR device
continuously tracks your heart rate
throughout the day. From my testing, the
device has never been more than 10 beats off
of what my actual heart rate is, so the devices
are very accurate. This allows the students
to go through their day to day routines and
at the end of the day they can access a heart
rate summary on the Fitbit app, which tells
them how many minutes they spent in their
‘Target Heart Rate Zone.’
With the pencil-and-paper logging system,

students often said that if they did not have a
structured activity on a day of the week, they
basically believed that that was a ‘lazy’ day, in
which they logged zero minutes of moderatevigorous physical activity.
As Bryanne noticed: “wearing the Fitbit
tracks every little thing you do. If I run
outside to start my car, and then run back
in, my heart rate has actually gotten into my
zone for a minute. When I was using the
paper-and-pencil [logging system] I would
have assumed I did nothing that day. But in
reality, I did. Those little periods of physical
activity probably add up to an extra hour
every couple of weeks.”
Every two weeks, I met with all of the
students individually and we would look at
their Fitbit app together on a smartphone or
iPad and tally up how many hours they spent
in their target zone. By the end of the course,
each student needed to reach 48 hours.
This system took the estimation out of the
picture, and made everything more accurate.
Goal 2: With the paper-and-pencil
logging system, every student was expected
to hand in a sheet of paper every week, for
the 16 weeks of the semester. At GPCI, even
though we are a small school, this added up
to hundreds of sheets of paper per school
year dedicated to the Grade 11 & 12 physical
education classes.
The use of paper was virtually eliminated
because all of the logging information
was saved on the Fitbit app on students’
smartphones or school iPads.

Goal 3: On the Fitbit app, you can add
peers to your account, so you can see how
active your friends or classmates have been.
At the beginning of the Fitbit program, every
student added all of their classmates to their
Fitbit account and this fostered friendly
competition between students.
Goal 4: In order to encourage students to
continue living a healthy, physically active
lifestyle beyond graduation, we decided that
the students would have the choice to keep the
Fitbit Charge HR devices permanently after
they finish the course. At the beginning of the
course, students paid a $30 damage deposit.
Throughout the course, students not only
wore the Fitbit during Phys. Ed. class, but also
took the device home and logged all of their
out-of-class hours while wearing the Fitbit. At
the end of the course, students have the choice
to return the Fitbit and get their damage
deposit back, or they can keep the Fitbit for
themselves. It was no surprise to me that every
student decided to keep the Fitbit. As Grade
12 student Acey said: “Getting a $160 Fitbit
for 30 bucks? Of course I’m going to keep it!”
As a teacher, it just didn’t make sense for
me to ask for these devices to be returned
after the students have become used to
consistently monitoring their activity
over the past four months. We want these
students to remain physically active, and this
device motivates them to do so. When Tori
was asked if she would continue to wear this
device now that the course was complete, she
replied “Oh yeah! I like checking my heart
rate now, it’s addicting!”
After interviewing students from this year’s
Grade 12 class, the most appreciated aspect
of the Fitbit program was how easy they were
to use compared with the paper logs.
This was not an anticipated outcome of
mine when I started up the Fitbit program,
but I was pleasantly surprised at how
enthusiastically the students embraced it. If
the students find this program easier and less
daunting than the pencil-and-paper style,
then that is just an additional benefit to using
this style of logging.
I believe that the use of these Fitbit Charge
HR devices has helped solve many of the
issues that teachers often encounter with the
current Grade 11 & 12 Physical Education
curriculum in Manitoba.
If you have any questions or want
more details about this Fitbit logging
program, feel free to get a hold of me at
dlehmann@mvsd.ca.

Based on the screenplay
by Marc Norman & Tom Stoppard
Adapted for the stage by Lee Hall

october 18 – november 11, 2017

STUDENT MATINEES

oct 18, 24 and nov 9
11:30am
Student group tickets are just $14
for any performance!
T H E AT R E F O R YO U N G AU D I E N C E S S P O N S O R

BOOK YOUR CLASS TODAY
CALL 204 954 6413 • VISIT ROYALMTC.CA
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Evening for Isabella
BY MATEA TUHTAR

A

teaching career of 80 years is
not only remarkable, it’s worthy
of a celebration.
Colleagues, friends, news crews,
family and former students filled the
MTS Auditorium on the evening of
March 23 to celebrate Ms. Isabella
Dryden – the 99 years young teacher
whose contributions to the education
world are something few will achieve in
their lifetime.
“We had 110 people attend, and more
people had to be turned away as we were
at capacity,” says Lea Mansell, Educators
of Business and Information Technology
member (EBIT) and longtime friend
of Isabella’s who helped organize the
‘Evening for Isabella’ event. Mansell
says the attendees included people from
every school Isabella had taught at, and
came from as far away as Arizona.
“Isabella is 99 and still actively
teaching. She is one amazing lady.
Isabella has contributed so much to
education and to society as a whole, I
feel that she should be honored for her
years of commitment and dedication
to her students and the teaching
profession.”
It’s that dedication that kept being
brought up through the evening. Guests
socialized and shared memories of
Isabella - how they knew her and how
she had touched their lives. Story after
story mentioned a strong and resilient
woman with a quick mind and sharp
wit who went above and beyond to show
up to her teaching gigs, even when it
involved getting stuck in snow storms
and breaking her arm. Nothing would
deter her from attending her classes
because her students ‘needed her’ and
she didn’t want to let them down.
She still carries this commitment
today – catching a bus downtown three
days a week to teach computer classes
for her students at Creative Retirement.
Above all else, guests regaled with
tales of warmth, caring and support
Isabella offered them through the years,
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Story after story mentioned a strong and resilient woman with a
quick mind and sharp wit who went above and beyond to show
up to her teaching gigs, even when it involved getting stuck in
snow storms and breaking her arm. Nothing would deter her from
attending her classes because her students ‘needed her’ and she
didn’t want to let them down.
making sure to also remark on her great
sense of humour.
“I don’t think I know myself anymore,”
laughed Isabella as she addressed her
room of admirers. “The stories have
been phenomenal. To have family,
former students, and students from
years and years ago I never expected to
see again. I’m so grateful to so many of
them for being such a wonderful part of
my life. I have had the privilege to teach
so many and from them I have learned
every day. Tonight my cup runneth over
– I am honoured, I’m overwhelmed, I’m
humbled, I’m grateful, and happy to
share this time with you.”

IDATE award!
Since 2000, EBIT has
run the IDATE (Isabella
Dryden Award for Teaching
Excellence) award. $500 is
awarded to a graduate of
the Business/Technology
Teacher Education Program.
Donations to the scholarship
fund can be made through
the EBIT website:
http://www.ebitmb.org/

E N T E R T H E D R AW A N D YO U C O U L D W I N !

MARCH 1 - OCTOBER 31, 2017
YOU CAN WIN
MORE THAN ONCE!

HELP
SPREAD
THE WORD
FOR MORE
ENTRIES

Maternity
& Parental

7x $1000 Cash Prizes
2x iPads
2x $500 Visa Gift Cards

ATTENTION UNION MEMBERS

2x $500 Canadian Tire
Gift Cards

$10,000 GIVEAWAY

7x $100 Gas Cards

Union Savings is giving union members the chance to win a grand prize of
$10,000! Visit WinWithUnionsavings.ca for your chance to win.
No purchase necessary.
$10,000 Cash Grand Prize

Monthly Cash Prizes of $1000

and Additional Prizes!

LEAVE
Are you planning to
take maternity and/
or parental leave?

Explore the remarkable life and career of

Sir Wilfrid Laurier with our free bilingual education guide!
Explorez la carrière et la vie remarquables de Sir Wilfrid
avec notre guide pédagogique bilingue et gratuit!

Laurier

Information packages are
available from:
Nancy Kerr, Staff Officer
The Manitoba Teachers’ Society
Teacher Welfare Department
191 Harcourt Street, Winnipeg, MB R3J 3H2
Phone: 204-831-3086/1-800-262-8803
Fax: 204-831-3077/1-866-799-5784
Email: nkerr@mbteach.org
Themes include: Louis Riel | Conscription | Immigration
Download the guide at LaurierCollection.ca
Thèmes incluent : Louis Riel | Conscription | Immigration
Téléchargez-le à CollectionLaurier.ca
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Trolls: There’ll be a quiz later
BY GEORGE STEPHENSON

W

hat a grand, democratic
experiment it has been to allow
visitors to news sites and social
media to fire off comments on what they
supposedly read.
So many have been profoundly cerebral:
“As long as dumbass ‘Tobans continue to
vote for Dip-stick socialistas and their bogus
Utopian dream … it ain’t gonna change
until you shake ur heads …”
Or caring: “Take a look in the carts of
people in “core” areas. They are fully stocked
with pepsi, microwaveables, pre-cooked
frozen foods and chips.”
And so succinct: “Hey loser, get a life
already.”
They have, with all their misspellings
and grammatical quirks hidden behind
the curtain of anonymity, contributed to
the richness of discussions around topics of
immense import. Well, actually, all topics,
but why anyone would comment on a fatal
car accident is, perhaps, a question left for the
psychologists.
Over the past few years there has been
much agonizing and gnashing of teeth over
how to moderate these screeds or whether
online sites should even allow commenting.
Some have dropped the idea altogether,
others have eliminated anonymity. It’s
mainly been aimed at keeping the fingers of
bigots away from their keyboards.
Most recently, though, a Norwegian
news site instituted a plan to also weed out

ignoramuses who don’t actually bother to
read more than a headline before exhibiting
their barstool acumen.
The site created little quizzes at the end of
articles that readers have to answer before
they can comment. The three multiple choice
questions about the article are intended to
ensure commenters have read the piece.
“The aim is that everyone commenting
should have read the article and have common
basis for understanding, making it easier to
avoid discussions ending up off-topic,” said
a release by NRKbeta, a technology-focused
arm of the public broadcaster NRK.
Said editor Marius Arnesen: “If you spend
15 seconds on it (the quiz), those are maybe
15 seconds that take the edge off the rant
mode when people are commenting.”
Ah, those Norwegians. So optimistic.
Will anything actually enhance the
dialogue coming from the commenting
community? Some recent studies have found
that supposed community does not reflect
overall society in either the comments made
or those who make them.
The Guardian newspaper did an analysis
of millions of comments left on its news site.
It discovered that of the 10 regular opinion
writers who received the most abusive
comments, eight were women (four white
and four non-white) and two black men.
The 10 who got the least abuse were all

men, although a majority of its opinion
writers are white men.
Since 2010, Guardian monitors blocked
1.4 million comments (about two per cent of
the total) and found that articles written by
women attracted a high proportion of blocked
comments than articles written by men.
It also found that ethnic and religious
minorities and LGBT people also appear
to experience a disproportionate amount of
abuse.
So, who is tossing around the abuse?
A comprehensive study by the Engaging
News Project at the University of Texas
found that commenters on news sites are
more likely to be male, have lower levels
of education and lower incomes compared
with those who read news sites but don’t
comment. And only 14 per cent of overall
respondents said they posted comments on
news sites.
It found that more than half of respondents
have neither read nor posted news-related
comments online. Some did post non-news
comments on social media.
News sites might think that they are
engaging with their readership, but the most
recent studies suggest otherwise. In many
cases, they just give a minority a platform to
attack other minorities. And the only quiz
question they need to answer is: Is it worth it?

The state of Arkansas went
looking for civic-minded
people at a Rotary Club to
volunteer to witness the lethal
injections of eight death-row
inmates. Under law, the state
needs civilian witnesses before
the inmates can be killed. The
state plans on executing the
eight inmates over a 10-day
period because the drug it
uses is set to expire.
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QUESTIONS OR COMMENTS?
I’D LOVE TO HELP.
REACH ME AT RJOB@MBTEACH.ORG

BY RAMAN JOB, PUBLIC RELATIONS FACILITATOR

5

BIG
REASONS
TO JUMP
INTO SOCIAL
STORIES

You’ve probably noticed the new Snapchat
clone feature sitting on top of your Facebook
profile.
Funny how that works.
Snapchat’s story feature has been blatantly
copied by 1) Instagram, owned by Facebook;
2) Whatsapp, another Facebook company;
and now by 3) Facebook itself.
What’s up Facebook – can’t think of
anything new under the sun? Well, quite
simply, Snapchat is about to launch an IPO.
Facebook is worried about market share.
And people are quickly becoming addicted to
posting pictures and videos with face filters,
captions, stickers, drawings, geo- and tempfilters, and then stringing them together in
stories that disappear after 24 hours. (You
can save them before they expire.)
Since the story feature seems destined to
rule the social world for the near future, and
is likely to pop up in more of your social apps,
here are 5 good reasons why you should be
jumping in.

tories keep you from
1) Sflooding
your feed
So you take a ton of photos on vacation, or
at a school event. You post two that you love.
But you’d really like to pop another dozen of
those suckers on your Facebook or Instagram
feed. Annoying! Plus, people just won’t give
them the likes or attention they deserve if
you post them all or simply dump them into
an album. The perfect place for those shots is
in your stories. Stories are casual collections
of stills and videos that people flick through
one at a time. They’re colourful, creative, and
can bring you solid engagement.

don’t have
2) Ytoourbepics
perfect
Don’t worry if your pics aren’t Nat Geo
eye-candy. Much of the engagement in
stories comes from others seeing your world
behind the scenes – minus the polish and
oh-so-perfect selfies. The engagement can
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come from a funny face filter, from other
people’s FOMO on seeing your geo-tag
and the temperature embedded right in the
shot, from the video boomerang of your kids
flipping pancakes, and from the crown and
scepter (stickers) you’re wearing after that
winning card game at Clear Lake.

ideo chunking is easier
3) Vthan
one-take perfection
Let’s say you have a great verbal story to
tell: It’s just you and the camera and a ton
of enthusiasm. Well, most story features will
only capture 10 seconds of video at a time.
Brilliant! You simply compose yourself after
each shot, shoot the next 10 seconds and
so on, then string these together naturally.
No script to memorize. Just think in terms of
short video chunks.

ou can do almost
4) Yanything
with a story
Video yourself asking a series of questions
and ask for your story viewers to message
you their answers. Hold a contest. Interview
students during I Love to Read month or
an Hour of Code activity. Make a “12 MustFollow Peeps” post by taking screen shots of
their social home pages. Watch a few stories
for inspiration and let your imagination have
its way.

he secret to regular
5) Tstories
– document,
don’t create

While a social story is a creation in itself, it
doesn’t require a cast of characters, script,
props, or fancy lighting and microphones. Feel
perfectly free to ditch the storyboard thinking
and simply document what you’re doing.
The majority of your stories will be casual
documenting. If you and your students want
to knock yourselves out by building something
more involved, you can do that too!
See our stories
on instagram!

INDIGENOUS ROOTS OF
EXPRESSIVE
ARTS
THERAPY
Transformation, Social Justice and Social Change,
Globally and Locally
12Th bIANNUAL INTERNATIoNAL

ExPREssIvE ARTs ThERAPy

OC TOBER 4-8 2017

WinnipEG ManiTOBa Canada | hOTEL fORT GaRRy
EARLy BIRD pRICINg UNTIL JUNE 30. REGiSTER nOW!

CoNFERENCE 2017

Understanding and compassion
through dialogue & art making

Join us on
Treaty One Territory,
the traditional lands of the
Anishinaabe, Cree and Dakota
people, and the homeland
of the Métis people

FEATURING
ELdER dAvE CoURChENE
KC ADAMS
JADE HARpER
FyRE JEAN gRAvELINE
NIIGAANwEwIdAm sINCLAIR
LEAH FONTAINE
vICTORIA MCINTOSH

Jade
harper

ALLAN SUTHERLAND
KATE DONOHUE

PUbLIC EvENT

ARMAND vOLKAS
Leah
Fontaine
Elder
dave Courchene
5-day inTEnSivE WORkShOp
SEpTEMBER 27-OC TOBER 1 2017
dECOLOnizinG ThROuGh ThE aRTS:

hosTEd by:

Deepening the Reconciliation Dialogue

winnipeg holistic
expressive arts
therapy institute

hEaLinG ThROuGh ThE aRTS:
An evening of Conversation and Music
with TOMSON HIgHWAy fRiday OCT 6
7:30 pm | Winnipeg art Gallery | Tickets: $35
For Indigenous and non-Indigenous
Healers invested in utilizing the arts
in the service of decolonization with
Armand volkas and victoria McIntosh

C A L L F O R S U B M I S S I O N S : DEADLINE MARCH 31, 2017

We invite submissions across several areas related to Transformation, Social Justice and
Social Change. Submit abstract on-line at: w w w. i e a t a c o n f e r e n c e 2 0 1 7 . c o m

