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AGREEMENTBETWEEN
SOUTHWESTHORIZON SCHOOL DIVISION

and
SOUTHWESTHORIZON TEACHERS’ASSOCIATION

OF THE MANITOBA TEACHERS’ SOCIETY

This agreementis by andbetweentheSouthwestHorizon SchoolDivision (hereafterreferredto as the
Board)andtheSouthwestHorizonTeachers’Associationof theManitobaTeachers’Society (hereafter
referredto as theAssociation).

ARTICLE 1- PURPOSE

It is the intentandpurposeof thiscollectiveagreementbetweenthe SouthwestHorizonSchoolDivision and
the SouthwestHorizonTeachers’Associationto set out a specific salaryscheduleandother conditionsof
employmentresulting from theoperationof the saidschedule.

ARTICLE 2- RECOGNITION OF MANAGEMENT

The Associationrecognizesthe powersandresponsibilitiesdelegatedunderthe “Public SchoolsAct”, “The
EducationAdministration Act”, and other relevantstatutesand regulationsmadethereunderhaving the
force of law, to the Division to hire, dischargefor cause,assignto schools and classes,andin generalto
manageanddirect the employmentof its instructionalstaff. Staffmembersassignedas principals,beingalso
partof management,will also bedirectedby andresponsibleto managementto fulfill their duties.

TheDivision shall actreasonablyandfairly in administeringtheCollectiveAgreement.

ARTICLE 3- EFFECTiVE PERIOD

This agreementshall comeinto force andtakeeffect on the first day of July, 2007 andshall remainin full
force and effectuntil June30, 2010, and shall thereaftercontinuein effect from year to year,unlesseither
partygives theotherwritten noticeby registeredmall of a desireto terminateor amendthis agreement.Such
notice shall be givennot morethanninety (90) daysandnot less than thirty (30) daysprior to thelastdayof
the collectiveagreement.

ARTICLE 4- EDUCATIONAL QUALIFICATIONS

a. Definition of a teacher:A teachermeansapersonwho holdsa valid teachercertificateor a limited
teachingpermitundertheDepartmentof Educationor who is authorizedby the Ministerto teachin a
school.

b. Scope:All teachersundercontractwith theBoardcomeunderthe scopeof this agreement.

c. EducationalQualifications: For thepurposeof thisagreementthemembersof the teachingstaffshallbe
classifiedaccordingto theclassificationsetforth in themostcurrentDepartmentof Education
Regulation,exceptas otherwiseprovidedin this agreement.
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ARTICLE 5- SALARIES
5.01 - BasicSchedule

First day of fall term 2007to June30. 2008

Years

Experience Class 1 Class2 Class3 Class4 Class5 Class 6 Class7
0 29480 32671 35993 43220 46132 49051 51346

1 31001 34687 38459 45542 48673 51675 54106

2 32527 36704 41037 48023 ‘51213 54298 56794

3 34039 38718 43614 50517 53758 56920 59493

4 35557 40737 46190 53052 56297 59542 62203

5 37083 42751 48771 55594 58836 62168 64905

6 38601 44775 51345 58125 61375 64791 67620

7 60664 63918 67415 70331

8 63177 66455 70047 73035

9 65493 68994 72666 75750

10 67421 71464 75291 78462

First dayof fall term2008toJune30. 2009

Years
Experience Class 1 Class2 Class3 Class4 Class5 Class 6 Class7

0 30517 33821 37259 44741 47754 50776 53152

1 32092 35907 39812 47144 50385 53493 56009

2 33671 37995 42481 49712 53015 56208 58791

3 35237 40080 45148 52294 55648 58922 61585

4 36808 42170 47814 54918 58277 61636 64391

5 38388 44254 50486 57549 60905 64354 67187

6 39959 46349 53151 60169 63533 67069 69998

7 62798 66166 69786 72804

8 65398 68792 72510 75604

9 67796 71420 75221 78413

10 69792 73977 77939 81221

First day of fall term2009to June30. 2010

Years

Experience Class 1 Class 2 Class3 Class4 Class5 Class6 Class 7

0 31591 35011 38570 46314 49433 52561 55021

1 33221 37170 41213 48802 52157 55374 57979

2 34856 39331 43975 51460 54880 58185 60858

3 36477 41490 46736 54133 57605 60994 63750

4 38103 43653 49496 56849 60327 63804 66655

5 39738 45811 52262 59573 63047 66617 69549

6 41364 47979 55020 62285 65767 69428 72459

7 65006 68492 72240 75365

8 67697 71211 75060 78263

9 70180 73932 77866 81171

10 72246 76578 80679 84077
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5.02—Letterof Authority

Teachershired on letterof authorityare to be paidat a scaleoneclassequivalentbelowthe classtheseteacherswould
bein hadtheyreceivedprofessionaltraining.

5.03 - Intereston RetroactivePay

The Division shall pay to membersof the Associationintereston the net amount of any retroactivepay
whichmay be paid to suchmembers,calculatedfrom the dateon which the monieswould havebeendue to
the dateof actualpayment.The interestshall becomputedat the rateequalto a premiumsavingaccountas
atJanuary31stof theyearin which the collectiveagreementis signed.

5.04 - SubstituteTeachers

a. The salaryratesfor substituteteachersshallbe (includesholidaypay):
Paidat arate of $106.00perdayeffective 1stdayof fall term 2007/2008.
Paidat arateof $113.50perdayeffective 1stday of fall term 2008/2009.
Paidat arateof $117.00perdayeffective1st day of fall term2009/2010.

b. A substituteteacherwho assumesthe teachingworkloadof the sameteacherfor six (6) consecutive
schooldaysor more, shallbepaidat therateof 1/x (wherex thenumberof daysin the currentschool
yearasdeterminedby the Ministerresponsiblefor education),of his/herclassificationaccordingto
his/herqualificationsandexperience,effectiveon the seventh(7th) consecutiveschoolday as outlinedin
Article 5.01. Substitutiondayscannotbe accumulatedfrom oneassignmentto another.

c. In addition,whereduringan extendedsubstituteteachingassignmentthe substituteteacherbecomes
unavailableto work dueto attendingto whatwould be describedas a family relatedemergencyor for the
deathor seriousillnessof thesubstituteteacher’sfamily or for attendingto Associationor MTS business
asarepresentativeof theAssociation,andwherethe substituteteacherreturnsto the teaching
assignmentimmediatelythereaftersuchunavailability,suchdaysof unavailabilityas notedaboveshall
not constituteabreakin extendedsubstituteteaching.

d. A substituteteacherwho hasbeenemployedfor at leastnine (9) consecutivedays of extendedsubstitute
teachingin a schoolyearshallbeentitledto one(1) dayof sickleavewithpay for eachnine (9) days
taughtin that assignment.

Theuseof a sickleavedaywith pay shallnot constituteaninterruptionof the extendedsubstitute
teachingassignment.

A substituteteacherclaimingsickleavemay berequiredto provideproofof illness from a registered
medicalpractioner(atBoardCost)if requestedto do soby the Superintendentordesignate.Assignment
shallmeanconsecutiveteachingdaysin one(1) position.

e. Unlessotherwisedeterminedat the time of the assignment,or exceptin unforeseencircumstances,the
timetablefor a substituteteacherin anyassignmentshallnormallybe thesameas the timetableof the
teacherwho is being replaced.

f. A substituteteacherwho is calledto work for an assignmentfor onehalf (½) dayor less shallbepaid
onehalf(1/2) of thedaily rate. A substituteteacher,who is calledto work for anassignmentof greater
thanahalfday but lessthana full day,shallbepaidthe daily rate.Onehalf (1/2) day shallbe definedas a
morningor an afternoon.

g. A substituteteacherwho is calledto work for anassignment,andwho reportsfor the assignmentfmding
thathis or herservicesarenotrequiredshallbe offeredanalternativeassignmentequivalentin timeto
the substituteteacher’soriginal assignmentandwhensuchan alternativeassignmentis notavailable
shallbepaidhalf (1/2) day’spayat theapplicableratein lieu.
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h. A substituteteacherwho hasbeenemployedfor at leasttwenty (20) daysof extendedsubstitute
teachingshall,on the twenty-first(21st) day,besignedto a Limited TermTeacherGeneralcontract,
unlessthereturnof theregularteacheror conclusionof the substituteassignmentis immediately
imminent.

i. Payrelatingto the salaryearnedby substituteteachersduring anymonthshallbe forwardedto those
teachersnot later thanthe fifteenth (15th) dayof the following calendarmonth.

j. All substituteteachersasmembersin good standing,shallberequiredto payall provincialandlocal
ManitobaTeachers’Societyfees,suchfeesto be deductedby theDivision monthlyandpro-ratedon
thebasisof the numberof daysworkedin thatmonth

TheAssociationshallindenmifyandsaveharmlessthe Division from anyandall losses,costs,liabilities
or expensessufferedor sustainedby theDivision asa resultof legal actionarisingfrom thededuction
of TheManitobaTeachers’Societyfees.

k. The following articlesof theCollectiveAgreementshall applyto substituteteacherswith amendments
asnoted:

Article 1 Purpose
Article 2 Recognitionof Management
Article 3 EffectivePeriod
Article 4 EducationalQualifications(as it relatesto Article 5.04b)
Article 5.01 Basic Schedule(as it relatesto Article 5.04Substitutes)
Article 5.04 SubstituteTeachers
Article 5.07 Placement(as it relatestoArticle 5.04b)
Article 5.12 MealPeriod
Article 12 Freedomfrom Violence
Article 16 SettlementofDifferences(exceptthat theonly mattersthatmaybegrievedunderthe

Settlementof Differencesarticleby a substituteteacheror theAssociationon behalfof a
substituteteacherare theprovisionsof this Article, andthesubstantiverightsand
obligationsof employment-relatedandhumanrights statutesto theextentthat theyare
incorporatedinto this CollectiveAgreement.)

1. Exceptfor asprovidedfor in Article 5.04, substituteteachersare notcoveredby the collective
agreement.

5.05 - AdministrativeAllowances

Terms

Administratorsin SouthwestHorizon SchoolDivision shallbepaida supervisoryallowancebasedon the
following principlesor criteria:

Recognitionof administratorexperience— basicallowanceplus two increments.

Recognitionof studentnumbersasa basefor theallowance.

A vice-principalallowancewhich recognizesadministrativetimeallocatedandstudentnumbers.
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Firstday of fall term2007 toJune30.2008

Principal Administrative Allowance - Effective first dayof fall term 2007— June30,2008
Students Position BasicAllowance Increments
50-90 Principal 2 x $1233

91-140 Principal 5525 2x$1233

141-230 Principal 7708 2x$1233

231-320 Principal 9867 2x$1233

321-410 Principal 11563 2x$1233

411 andGreater Principal 14620 2 x $1233

Vice — Principal Allow2’~ce— Effective first day of fall term 2007— June30,2008
Students Allowance for Vice — Principal
50-100 Nil

101-230 .25 of PrincipalAllowance

231 andGreater .50 of PrincipalAllowance

The administrativeallowancefor HutterianColonySchoolsis considereda specialsituation. The allowance
recognizesa supervisoryallowancefor teacherasprincipalin thenormaloneteachersituationandan
additionalsupervisoryallowancefor full timeequivalentteachingstaffadditions.

If anyoneshouldsuffer a lossin administrativepay as a resultof thenew amalgamatedscalethey shallbe
frozenat currentratesuntil scalecatchesup.

Firstday of fall term2008 toJune30. 2009

Principal Administrative Allowance - Effective first day
of fall term 2008 — June30,2009

Students Position Basic
Allowance

Increments

50-90 Principal 2 x $1270

91-140 Principal 5691 2x$1270

141-230 Principal 7940 2x$1270

231-320 Principal 10164 2x$1270

321-410 Principal 11910 2x$1270

411 and Greater Principal 15059 2 x $1270

Vice — PrincipalAllowance— Effective first day of fall term 2008— June30,2009

Students Allowance for Vice — Principal
Nil50-100

101-230 .25of PrincipalAllowance

231 andGreater .50of PrincipalAllowance

The administrative allowancefor HutterianColony Schools
Effective First Dayof FallTerm 2007— June30,2008

Year BasicAllowance Increments Additional Teachers

1~’dqy Fall term2007 $984 2x V54 v$’464/Full-timeequivalen~y
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The administrative allowance for HutterianColony Schools

Effective First Day of Fall Term 2008— June30,2009

Year BasicAllowance Increments Additional Teachers

15t dayFall term2008 111,013 2 x $159 $478/Full-timeeguivalen~y

Fist day of fall term 2009 to June 30. 2010

Principal Administrative Allowance - Effective first day
of fall term 2009— June30, 2010

Students Position BasicAllowance Increments

50-90 Principal 3549 2x$1308

91-140 Principal 5862 2x$1308

141-230 Principal 8179 2x$1308

231-320 Principal 10469 2x$1308

321-410 Principal 12268 2x$1308

411 and Greater Principal 15511 2 x $1308

Vice — Principal Allow~‘nce— Effective first day of fall term 2009— June30 2010
Students Allowance for Vice — Principal

50-100 Nil

101-230 .25 of PrincipalAllowance

231 andGreater .50 of PrincipalAllowance

The administrative allowance for Hutterian Colony Schools

Effective First Day of FallTerm 2009 — June30,2010

Year BasicAllowance Increments Additional Teachers

1~”dayFall term2009 $1,044 2 x $164 $492/Full-timeeguivalen~y

5.06 — StudentServicesCoordinator’sAllowance

The administrative allowancefor Student ServicesCoordinator

Effective First Day of Fall Term 2007 — June30,2008

IncrementYear1 + 2 $6,540

IncrementYear3 + 4 $7,040
IncrementYear5+years $7,540

The administrative allowancefor Student ServicesCoordinator

Effective First Day of Fall Term 2008— June30,2009

The administrative allowancefor Student ServicesCoordinator

Effective First Day of Fall Term 2009—June30,2010

IncrementYearl +2 $6,938

IncrementYear3+ 4 $7,468

IncrementYear5±,years $7,999

IncrementYear1 + 2

IncrementYear3 + 4

IncrementYear5+ years

$6,736
$7,251

$7,766
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Whenacoordinatorof studentservicesis assignedat less thanfull time, theywill bepaidat thepercentageof
timeassigned.

5.07— Appointmentof HeadTeacher

In theabsenceof boththePrincipalandVice-principala headteachermaybe appointedby thePrincipal or
Superintendent,andshallbepaid a daily allowanceas follows:

School First day of fall term 2007 to June30,2008

0-49 $19.00

50-230 $25.34

231-320 $34.14

321 or greater $44.34

No allowancewill be paidfor appointmentsof less thanone-halfday.

School First day of fall term 2008 to June30,2009

0-49 $19.57

50-230 $26.10

231-320 $35.17

321 orgreater $45.67

No allowance will be paid for appointments of less than one-half day.

School First day of fall term 2009 to June30,2010

0-49 $20.16

50-230 $26.88

23 1-320 $36.22

321 or greater $47.04

No allowancewill bepaid for appointmentsof less thanone-halfday.

5.08 - Placement
For the purposeof the salaryschedule,exceptas otherwiseprovidedfor in this agreement,teachersshallbe
classifiedandplacedon the salaryscheduleaccordingto theclassificationandyearsof experienceaccordedto
the teacherby ManitobaEducation,CitizenshipandYouth (basedon Regulation575/88).

5.09 - Increments

a. Exceptashereinprovided,eachteachershall receiveone(1) incrementfor eachyear of experienceuntil
suchteacherreachesthe maximumin his or her class,suchmaximumbeing in accordancewith Article
5.01 of this agreement.

b. The anniversarydate for annualincreasesfor all teachersshall be after an accumulationof ten (10)
monthsteachingexperience.

5.10- Changein SalaryClassification

Whereincreasedacademicqualificationsare securedbetweenJune30th andDecember3Pt in anyyear which
qualify a teacherfor an advancein classon the salaryschedule,the resulting increasein annualsalaryshall
becomeeffectiveSeptember1st of the sameyear. Whereany teachershalladvancehis or her qualifications
on or beforeJune30th in anyyearin accordancewith the mostrecentDepartmentof EducationRegulation,
he or sheshallbe entitled to the appropriatesalaryincreaseretroactiveto January1st of that year. Theonus
is on the teacherto file proofof changein qualificationswith theBoardas soonaspossible.Proofof change
shallbea statementof standingobtainedfrom theTeacherCertificationandRecordsBranch.
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5.11 - Paymentof Salary

a. Annual salarywill be paid in 26 (or 27 if applicable)equalinstallmentsby direct depositto a financial
institution of the teacher’schoosing,on a bi-weeklybasis from Septemberto June. At the end of the
schoolyear,outstandingsalaryinstallmentswill bepaid to theteacheron the lastteachingdayinJune.

b. The first installmentin a schoolyearwill bepaidthe first or secondteachingFriday.

c. Whereapplicable,the perdiemrateshallbeannualsalarydividedby thenumberof schooldaysin a
schoolyear.

d. When a teacherleavesthe employ of the Division or is grantedlong termleave without pay,the final
paymentshall be the differencebetweenthe productof the numberof days taught in the schoolyear
multiplied by the per diemrateandthe totalgrosspay alreadyreceivedby the teacherduring theschool
year.

e. TheDivision shalldepositsalarydirectlyinto thefmancialinstitutionof theemployee’schoice.

5.12 - Part-TimeTeachers

a. Upon hire, part-timeteachersshall beplacedon the salaryschedulein accordancewith their classification
andyearsof experienceasdeterminedby ManitobaEducation,CitizenshipandYouth (Regulation
515/88).

b. Part-timeteachersshallbepaid an annualsalarybaseduponthe proportionof timespentin teaching.

c. Part-timeteachersshallparticipatein parent/teacherinterviewsandin-servicesduring the regularschool
day, and above their regularly scheduledteachingtime when requestedby the employer. Part-time
teachersshall receivetheperdiem rate,or portionthereof,of their salaryfor theseactivities.

5.13 Meal Period

Eachteacherwill beentitled to an uninterruptedmealperiodbetween11:00a.m.and2:00p.m.eachschool
day. Thismealperiodshallbeequalto five (5) minutesless than themiddayintermissiongivento the
studentsof the schoolin which the teacheris employed.DesignatedProfessionalstaffwill beon call during
themealperiodto dealwith discipline,parentinquiriesandanyotherproblemsnormallyunderthe
jurisdictionof a teacher.

5.14 Extra-CurricularActivities

a) “Extra-curricular activities” means student-relatedathletic, social, recreational and cultural
activities, occurring outsidethe normal school day, but doesnot include activities relatedto
academicor instructionalmattersor curriculumsubjectsoutsidethe normalschoolday,whether
such occur aloneor with students,parentsor administrativestaff~such as (without limitation)
staffmeetings,parent/teachermeetings,committeework or in-servicesessions.

b) TheBoardwill grantteacherswho havecontributedtowardextracurricularactivities,a payment
equivalent to the current substituteteacherrate. A teacherwill be eligible for his/her first
paymentupon completionof 50 hours of contributedtime andhis/hersecondpaymentupon
completionof 150 hoursof contributedtime.

c) i) Teacherswho areentitled to thepaymentin (b) may,in lieu of thepayment,be
grantedleavewith no lossof payor benefits. Thedatefor suchleaveshallbe agreed
uponbetweentheprincipal andtheteacher.
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ii) Notwithstandingthe above,a teachermay carry forward two (2) days of leave to the
subsequentschoolyear. In suchcasethe entitlementmustbeusedwithin 12 monthsof
theday thehourswerecompleted.Themaximumamountof leavecarriedforward
andtakenunderthis article shall be no morethan two (2) daysin any one (1) year,but
this maximum doesnot include the annual entitlementof up to two (2) days of leave
with no loss of pay or benefitsthat is provided for under sub-articles(b) and (c) (i)
above.

d) Only activitiesthathavereceivedprior approvalof theprincipalwill beeligible for the
provisionsof this clause.A list of approvedactivities pertainingto this clausewill be
developedby a joint conimitteewhich will includetwo representativesfrom theBoardand
two representativesfrom theAssociation.

e) Teachersmustreport extra curricularhours on a form which the Division will provide. The
teacherand his/her principal will only report hours when the 50 or 150 hours have been
completed.If a teacherwishes to invoke 5.13(c)(ii) then the teachermustcompletethe form
with hoursaccumulatedandindicateon the form that the day/swill be usedwithin 12 months
of the day thehourswerecompleted.

f) In the casewherea teacherdoesnot accumulatesufficient hours to qualify for his/her first or
secondpayment,the teachermaycarrythosehoursoverto the subsequentschoolyear.

g) Participationin extra-curriculardutiesby teachersis voluntary.

ARTICLE 6- DEDUCTION OF PROFESSIONAL FEES

6.01 — ManitobaTeachers’SocietyFees

The teacher’sannualfees to theManitobaTeachers’Societyshallbedeductedin ten (10) equalinstallments,
not including the monthsof July and August from their monthly salarydepositsand shall be remitted
monthly to theManitobaTeachers’Societyoffice.

6.02 - AssociationDues

The annualduesof the SouthwestHorizon Teachers’Associationshall be deductedfrom the salaryof all
membersof the SouthwestHorizonTeachers’Associationand forwardedto theAssociationTreasurer.The
Associationshall notify, in writing, the Division Secretary-Treasurer,the amountof the duesto bededucted,
onemonthprior to the datetheduesare to be deducted.

ARTICLE 7- LEAVE

7.01 - Sick Leave

a. Whena teacheris absentfrom work becauseof sickness,he/sheshall beentitled to sickleaveduring
suchabsenceandto bepaidhis/hersalaryduringthis leave. Subjectto subsectionb) of this article, the
leaveshallnotexceedtwenty (20) teachingdaysin anyschoolyear.

b. Wherethe employmentof a teacheris continuedfor morethanone (1) year,the unusedportionof the
sick leavein anyyear(s)shallbecarriedforward andaccumulatedfrom year to year to amaximumof one
hundredandtwenty-four (124) days.

c. i. When aTeachersuffersanon-the-jobinjury, while workingunderpropersupervision,andfor which
theDivision is responsiblefor the accident,thatTeacherwill bechargedat a 5O%rateagainsthis/
heraccumulatedsickleave.
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ii. An on-the-jobinjury will bephysicalin natureandwill not includedisease,stressor mentalillness.

iii. When aTeachersuffersanon-the-jobinjury any out-of-pocketexpensesincurredby thatTeacher
will bepaid by the boardto a maximumofonethousanddollars ($1,000.00). Out-of-pocket
expensesare thosenot coveredby any medicalor insuranceplansandarea resultof the injury.

7.02— Family MedicalLeave

Eachteachershall beentitled to useup to three(3) daysof sick leaveperschoolyear to attendto the illness,
injury or medicalappointmentsof his or herimmediatefamily including thespouse,children,or parentsof
the teacher.

Everyeffort shallbe madeto schedulemedicalappointmentsoutsideof schoolhours.

7.03 - CompassionateLeave

Threedayscompassionateleavein caseof deathor seriousillness shall beallowedwithout salarydeduction;
furthersuchleavecouldbegranted,at the discretionof theSuperintendent,without lossof salary.

7.04- PersonalLeave

a. A totalof up to two (2) dayspersonalleaveperschoolyearwithout lossof payshallbegrantedby the
Superintendent.

Such leavemaynot beunreasonablywithheld. Thisleavecanbeusedprior to Christmas,Springor Summer
vacations,it shallnot beusedto extendthe endof the Christmas,Springor Summervacation.

b. Furtherextensionsof this leaveoverandaboveany entitlementin thisarticlemay begrantedon
applicationby theteacherto theBoard. TheBoardshallhavethefinal decisionin extendingor rejecting
further leaveoverandaboveanyentitlementin thisarticle.

c. Thisleaveshallbe cumulativeto a maximumof threedaysperschoolyearsubjectto the following
conditions:

(i) the aboverestrictionson extendingvacationsshallapply;

(ii) the teachershallusethe daydeferredfrom thepreviousyearbeforeusingthepersonalleave
entitlementaccruingto him/herin the currentcalendaryear.

(iii) personalleaveentitlementshallnot bedeferredbeyondtheyearimmediatelysubsequentto the
yearin which the entitlementwasaccrued;and

(iv) extensionsgrantedby the Boardoverand aboveany entitlementin this articleasprovided for in
(b) aboveshallnotbe accumulatednor deferredto subsequentyears.

7.05— Executive/PresidentLeave

a. A teacher,beingamemberof TheManitobaTeachers’SocietyExecutiveCommittee,or of the
ExecutiveCommitteeof anybranchthereof,or anyspecialcommitteeof theSocietyor beingappointed
anofficial representativeor delegateof theSocietyor anybranchthereof~andbeingauthorizedby the
ExecutiveCommitteeofwhich he/sheis amember,or actingas arepresentativeor delegate,shallbe
excusedfrom schooldutiesfor eitherpurposeor bothpurposes,for notmorethana total of five (5)
teachingdaysin anyoneschoolyear,provided,thata substitutesatisfactoryto theBoardcanbesecured
andthat the costof providingsucha substituteto theBoard is assumedby theSociety. A maximumof
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thirty (30) daysin totalmaybe takenfor thepurposementionedaboveduringany schoolyearby
membersof theAssociation.No additionalleaveof absencebeyondthe thirty (30) daysin a schoolyear
shallbetakenfor thepurposesmentionedaboveexceptwith the consentandapprovalof theBoard. In
all cases,the teachershallnotify theBoardfive (5) teachingdaysprior to takingsuchleave.

b. Any teacherfilling in the positionof Presidentof Provincial MTS shall begiven a two (2) year leaveof
absencewith a guaranteeof employmentatthe endof his/herterm.

c. Any teacherwho is electedto TheManitobaTeachers’SocietyExecutiveshallbeentitled to an additional
ten (10) teaching days leave per year provided that reasonableadvancenotice is given to the
Superintendentand,providedthat the per diem rateof that teacher’ssalary for eachsuchday absent,is
assumedby TheManitobaTeachers’Society.

d. In additionto the above,bothpartiesmutuallyrecognizeandagreethat thePresidentof theAssociation
beentitledup to 15 daysof releasetime to attendto Associationbusiness.Thereshallbeno lossof
benefitsor seniorityandtheAssociationshallreimbursetheDivision for thereleasetimes,member’s
salary,allowancewhereapplicable,benefitsandothercostsrelatedto eachreleasetimemembers
secondment.Theschedulefor thereleasetimeshall bedevelopedwith thePresidentandthePrincipal
of the schoolaffected.

7.06 - SabbaticalLeave

a. Any teacherhavingcompletedfive (5) yearsof continuousserviceshallbeentitled to applyfor sabbatical
leavefor a term of oneyear,for thepurposeof improvinghis or heracademicand/orprofessional
educations.After havingcompletedsevenyearsof continuousservice,heor sheshallbeentitled to
apply for sabbaticalleavefor studypurposes.

b. Applications for sabbaticalleave shall be filed with the Board not later thanFebruary1st in the school
yearimmediatelyprior to that for which leaveis to betaken.

c. A teacheron sabbaticalleave shall receive an amount of salarymutually agreedupon up to but not
exceeding50% of his/hersalaryafterfive (5) yearsof continuousservice,and7O% of his/hersalaryafter
seven(7) years of continuousservice,of the salary for the yearin which he/sheappliesfor sabbatical
leave.

d. The number of teachersgrantedsabbaticalleavein any one school year shall not be more than one
teacheremployedby theBoard.

e. Sabbaticalleaveshallnotaffectthe cumulativesick leaveallowanceof the teacherconcerned.No further
sick leaveshall beaccumulatedduring theperiodof the sabbaticalleave.

f. Applicationsfor sabbaticalleavewill bereviewedby anevaluationcommitteeconsistingof:

i. two teachers,appointedby thelocalManitobaTeachers’SocietyCouncil,
ii. two trustees,appointedby theSouthwestHorizon SchoolDivisionBoard,
iii. Superintendent,as chairperson.

After a thoroughreviewof the applications,the evaluatingcommitteewill makerecommendationsto the
SouthwestHorizon SchoolDivision Board.

g. Applications, including plans for the sabbaticalleave, shall be in the handsof the Superintendenton
February1st.

The EvaluationCommitteeshall makerecommendationsto the SouthwestHorizon School Division
Boardby March 1st.
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The SouthwestHorizon SchoolDivision Boardshallmakea decisionandinform theapplicantsby April
1st.

h. Othertermsandconditionsof theleavein respectto futureservicecommitmentsor repaymentin lieu of
defaultof future servicecommitment,andtermsdeemednecessarywill be negotiatedandincorporated
in theindividual contractmadewith thecandidateat the timeof grantingsaidleave.

7.07 - JuryDuty

A teacherwho is summonedfor jury duty, to perform dutieson a GovernmentBoardor Commission,or
subpoenaedto appearin court proceedingsother than a court proceedingcausedby the teacher’sprivate
affairs, shall be granteda leave of absencewith pay for the requiredperiod of absence. The teachershall
makehim/herselfavailable for duty at his/her school during regular school hours when not required at
court. Remunerationawardedby the Court (less transportation,mealsand lodging allowance) shall be
deductedfrom the teacher’sgrossmonthly pay.

Theintentof “private affairs” shallincludesuchas:

a. particularcivil suits,
b. violations ofthe HighwaysTrafficAct wherefoundguilty,
c. violations of the Criminal Codewherefound guilty.

7.08— Maternity/Paternity/AdoptiveLeave

a. Everyfemaleteachershallbeentitled to maternityleaveandeveryteachershallbe entitled to parentaland
adoptiveleavein accordancewith this article.

b. Everyteachershallbe entitledto unpaidparentalandadoptiveleave.

c. Exceptas otherwiseprovidedthereintheManitobaEmploymentStandardsCodewill apply.

d. The teacherandthe Division maymutuallyagreeto extendthe length ofleaveif theteachersodesires,
any sucharrangementsshallbeconfirmedin writing by theDivision.

e. A teachertakingmaternityleavepursuantto this articleshallbeentitledto receivepay for the periodof
leaveup to seventeen(17)weeksin theamountof ninetypercent(90%)of the salarybeingreceivedat
thetime leavewastaken,this payto includeany benefitsreceivedfrom HumanResources
DevelopmentCanadato a SupplementalUnemploymentBenefits (SUB) Plan. Theimplementationof
this clauseis subjectto the successfularrangementof a SUB Planwith HumanResources
DevelopmentCanada.

f. In respectof theperiodof maternityleave,paymentsmadeaccordingto theSUBPlanwill consistof
the following~

i. Forthe first two (2) weeks,paymentequivalentto ninetypercent(90%) of hergrosssalary,and

ii. Up to fifteen (15) additionalweekspaymentequivalentto thedifferencebetweenthe
EmploymentInsurancebenefitthe employeeis eligible to receiveandninetypercent(90%) of
hergrosssalary.

g. A teachertakingparentaloradoptiveleavepursuantto this articleshallbeentitled to receivepayfor
theperiodof leaveup to ten (10)weeksin the amountof ninetypercent(90%)of the salarybeing
receivedat thetimeleavewastaken,this payto includeany benefitsreceivedfrom HumanResources
Developmentof Canadato a SupplementalUnemploymentBenefits(SUB) Plan. Theimplementation
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of this clauseis subjectto the successfularrangementof a SupplementalUnemploymentBenefitsPlan
with HumanResourcesDevelopmentCanada.

In respectof the periodof parentalor adoptiveleave,paymentsmadeaccordingto theSUB Planwill
consistof the following:

i. Forthe first two weeks,eitherpaymentequivalentto the differencebetweentheEmployment
Insurancebenefittheemployeeis eligible to receiveandninetypercent(90%)of his/hergross
salarywherethe two weekwaiting periodhasbeenservedor paymentequivalentto ninety
percent(90%)of grosssalary;and

ii. Up to eight (8) additionalweekspaymentequivalentto the differencebetweenthe
EmploymentInsurancebenefit theemployeeis eligible to receiveandninetypercent(90%)of
his/hergrosssalary.

7.09 - DeferredSalaryLeavePlan

TheBoardwill administertheDeferredSalaryLeavePlan(D.S.L.P.)asperconditionsoutlinedin the
Ancillary Agreementandsubjectto theappropriateFederalGovernmenttax ruling.

7. 10 - Deductionof Salaryfor Absence

GeneralLeave

In all casesof absencefrom teachingdutiesother than illness, permissionof the Superintendentshall be
obtainedandany teacherthusabsentshallhaveanamountequalto the substitute’spay deductedfor eachday
of absence.

7. 11 - ExaminationLeave

a. Teachersshallbe allowedleavewithout loss of salaryfor oneday for eachexaminationwritten during
schoolhoursfor thepurposeof improvingtheir qualifications.

7. 12—HutterianAdministrationLeave

Principalswithin the Hutterianschoolsshallbeentitled to I daypersemesterwithout lossof salaryto useas
an administrationday, to amaximumof 2 daysperyearandthe daysshallnot beaccumulatedfrom yearto
year.

ARTICLE 8- INSURANCE

8.01 - Group Life Insurance

a. The Board will administerthe Manitoba Public School Employees Group Life Insurance Planaccordingto the
terms and conditionsof theMasterPolicy of thesaid Plan.

b. Unless otherwise excluded, the employee’sshareof annualpremiumsshallbe deducted in equal amounts from
each salarycheque, for all participantsin the Plan.

c. All employees coming on staff after the effectivedateof theimplementationof the Planin the Division shall be
requiredto participatein the Plan, unless granted exclusionby theTrusteesofManitobaPublic School
EmployeesGroupLife InsurancePlan.

d. Bothpartiesagreethat thetermsof thisPlanshallnotbe negotiablein futurecontractsunlessthereis mutual
agreement.
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8.02- DisabilityBenefitsPlan

a. TheBoardwill administertheDisability BenefitsPlanfor participatingemployees.

b. The Division agreesto administerthe Plan in accordancewith the terms and conditionsof the Plan,
including:
i. Enrollingnewly employedteacherswho areeligible to enroll in thePlan.

ii. Deductingpremiumsfrom the salaryof eachparticipatingteacheron amonthlybasis andremitting
premiumsto the Planon a timely basis;

iii. Providingnotification to thePlanof anyPlanmemberwho hasbeenabsentfor 10 working daysdue
to illnessandwho hasnotprovideda dateof returnto work;

iv. Completingtheemployerclaim forms asrequestedby thePlan.

The premium for the Planshall be paid by eachemployeeparticipatingin the Plan and shall be deducted
monthly from salaryandtimely remitted to thePlan.

8.03 — ShortTermDisabilityBenefitsPlan

a. The Division shalladministera shorttermdisability insuranceplan for Teachersin theDivision.

b. All Teachersemployedby theDivision shallberequiredto participatein theplan.

c. The full costof thepremiumsshallbeborneby theTeachersin theDivision.

d. The Division agreesto remit to theAssociationthe differencebetweenthe total premiumreductionand
thepartialpremiumreductionprovidedundertheprovisionsof theEmploymentInsuranceAct.

8.04- HealthBenefitsPlan

a. TheDivision will administerthetermsandconditionsof theExtendedHealthBenefitPlanin
accordancewith theterms andconditionsof thePlan,as follows:

i. Exceptas noted in ii and iii, all employeesthat are eligible under the terms of the plan shall be
requiredto participatein theplan.

ii. Wherean employeeprovidesevidenceof coveragefor ExtendedHealthbenefitsthrougha spousal
plan,suchemployeeshallbeeligible to optout ofthis plansubjectto the termsof thisplan.

iii. An employeewho works less than0.3 shallnotberequiredto join theplan.

b. The Division will deductfrom teachersenrolled in the HealthBenefitsPlanthe prescribedpremiums
andremiton a timely basisto thecarrier.

c. The Division will enroll all eligible teachersat the time of eligibility for coverage. Wherean employee
providesevidenceof coveragefor ExtendedHealthBenefitsthrougha spousalplan,suchemployeeshall
beeligible to optoutof thisplan subjectto the termsof this plan.
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ARTICLE 9- ALLOWANCES

9.01 - TravelAllowance

Any teacherwho is requiredto travelin order to completetheir teachingassignmentas assignedby theBoardshall be
reimbursedfor their travel at a ratein accordancewith the Board’sscaleof carallowancefor employees.

9.02— Transferof Teachers

1. There shallbe consultationbetweentheDivision anda Teacheremployedby it, prior to aTeacherbeing
transferredfrom the schoolin which the Teacheris employedto a schoolin anotherlocality within the
Division.

2. Teacherswho are transferredas set forth in clause(1), at therequestof the Division, shall havetheir
reasonablemovingexpensespaidby theDivision.

ARTICLE 10- PROFESSIONAL STAFF LAYOFF

1. In attemptingto anticipatethedevelopmentof redundantpositions,theBoardshallprovidethe Associationwith
forecastsofenrolmentsand teacherrequirements.

2. No teachershallbelaid off until theBoardin consultationwith theAssociationhas assessedpossiblealternatives
concerninglayoffs. Thesealternativescould includeleaves,attrition, transfer,sabbatical,job sharing,etc.

3. If afterconsideringthe above,layoffs areseento beneeded,the following criteriashallbeused:

a. Whereit is determinedby theBoardthata layoff is necessaryandwherenaturalattrition, transfers,leavesof
absence,andsabbaticalsdo notaffectthenecessaryreductionin staff, theBoardshallgive considerationto
retainingteachershavingthegreatestlength of servicewith theBoard.

b. Not withstandingthe foregoing,the Boardshallhavethe right to disregardthelength of serviceof any
teacherin the eventof a layoff, if sucha teacherdoesnot havethenecessarytraining,academicqualifications
or experiencefor a specific teachingassignment.

c. Definitions:

i Training - Instructionreceivedaspreparationfor theprofessionof teachingwhich leadsto the development
of aparticularskill or proficiencywith respectto aparticularsubjector subjects.

ii Qualifications- Refersto the classificationin which a teacheris placedby theCertificationandRecords
Branchof the Departmentof Education.

iii Experience- Thepracticalapplicationof thetrainingovera periodof timewith respectto the particular
subjector subjects.

iv Lengthof teachingservice- Theteacher’slength ofcontinuousemploymentwith theBoardcommencing
with the first dayafterhis or hermostrecentday of hiringwith theBoard. Approvedleavesof absenceshall
notconstitutea breakin continuityof service.

d. Writtennoticeof anylayoffandreasonsthereforeshallbegivento theteachersbeinglaid off no laterthan
the first dayof May.
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e. If, after layoffs haveoccurred,andfor aperiodof onecalendaryearafter the 30thof Septemberfollowing
the dateof layoff, positionsbecomeavailable,teacherswho havebeenlaid off andhavegivenwritten notice
that theywish to berecalled,shallbe offeredthepositionsfirst, providingsuchteachershavethenecessary
training,qualificationsandexperiencefor thepositionavailable. Lengthof servicewith theBoardshallbe
usedto determinethe orderin which laid-off teachersareofferedtheavailablepositions,providedthat the
said teachershavethenecessarytraining,qualificationsor experience.

f. If a teacheris recalledas in (e.) above,thefollowing shallnot beaffected:

i Accumulatedsick leave

ii Senioritygainedprior to beinglaid off, but seniority shallnotbe accruedfor theperiodoftime during the
layoff.

ARTICLE 11- DISCIPLINE

1. The Division or any agentthereofshall havethe right to issue a written warning(s) to any teacheror
suspendanyteacherwith orwithoutpay.

Where the Division or person(s) acting on behalf of the Division issues a written warning(s) or
suspensionaffectingany personcoveredby this Collective Agreementandwherethe affectedpersonis
not satisfiedthat the written warning(s)or suspensionis for a just cause,theDivision’s action shall be
deemedto bea differencebetweenthepartiesto or personsboundby this CollectiveAgreement.

2. Whensuch a differenceis referredto a Boardof Arbitration underArticle 16, Provisionfor Settlement
of Dispute,theBoardofArbitration shall havethe powerto:

a. Uphold thewritten warning(s)or suspension;
b. Rescindthewritten warning(s)or suspension;
c. Varyor modify thewritten warning(s)or suspension;
d. Order the Division to pay all or part of any loss of pay and/orbenefitsin respectof the written

warning(s)or suspension;
e. Do oneor moreof thethingsset outin subclausea), b), c), or d) above.

3. This Article doesnot apply to teacherassessmentand evaluationprocessesdonepursuantto division
policy and practices and amendmentsthereto, except to the extent that any such assessmentor
evaluationis usedas thebasisof or in connectionwith disciplinaryaction.

ARTICLE 12- FREEDOMFROM VIOLENCE

a. Thepartiesrecognizetheprinciple thatall teachersshouldhaveaworking environmentfreefrom
physicalviolence; verbalabuseor the threatofphysicalassaultandbothpartiesshallmakereasonable
efforts to maintainthis goal.

b. This sectionis subjectto The PublicSchoolsAct andregulationstheretoandis notintendedto abrogate
anymanagementrightswith respectto thestudentdisciplinaryprocess.

c. Teachersshallnot havethe right to grieveindividual studentdisciplinary decisionsmadeby the school
administration.

ARTICLE 13- LIMITED TERM TEACHER - GENERALCONTRACT

a. Any teacheremployedby theDivision on a Limited TermTeacher— Generalcontractfor two successive
full schoolyears shall, on employmentfor the third consecutiveschoolyear, be signed to a teacher
general contractandshallbeentitled retroactivelyto seniorityandsick leave.
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b. Notwithstandingthe foregoing, should the Division expect the teacherto be employedfor a periodof
less than three(3) months,theDivision mayemploy suchteacheron a Limited TermTeacher— General
contract.

ARTICLE 14- INTERVIEW FOR VACANCY

Any teacheremployedby the Division shall be grantedaninterview for any teachingvacancy,if the teacher
makesa requestto theDivision to be interviewedfor thevacancy.

ARTICLE 15- DUE PROCESSFOR PRINCIPALS AND VICE-PRINCIPALS

No teacherin anadministrativeor supervisorypositionfor at leastone(1) year shallsuffera reductionin
salaryor betransferredfrom suchaposition to anotheror to a non-administrativeornon-supervisory
positionuntil:

1. He/shehasfirst receivednotice,in writing, ofthe specificreason(s)whysucha reductionin salaryor
changein positionis being contemplated;whereupon,

2. He/sheshall havethe opportunityof a fair hearingto makerepresentationin personor throughhis/her
representativeto theBoard,“in camera”,to respondto thereason(s),shouldhe/shesodesire;and

3. Wherethe teacheris not satisfiedthat the actiontakenby the Board is fair andreasonable,theBoard’s
action shall be deemedto be a differencebetweenthe parties or personsbound by this Collective
AgreementunderArticle 16- Provisionfor Settlementof Differences.

ARTICLE 16- SETTLEMENT OF DIFFERENCES

Any differencebetweenthe partiesto, or personsbound by the agreementor on whosebehalfit was enteredinto
concerningits contents,meaning,applicationor violation,which is not settledto the satisfactionof thepartieswithin
twenty (20) teachingdays from the datewhen the Associationtakes the matterup with the Board or the Board
notifies theAssociationin writing of its desireto havethe differencenegotiated,shall, upon thewritten requestof
eitherpartybe submittedto anarbitrationboard,consistingof threemembers.

Eachof the partiesto the disputeshall, within seven(7) calendardays of the dateof thewritten requestfor
arbitrationappointan arbitratorandshallnotify the otherpartyof theappointment.

Thesetwo arbitratorswithin a furtherperiod of seven(7) calendardaysafter their appointment,shallmeet
andselecta chairmanmutuallysatisfactoryto both. Shouldthe two arbitratorsfail to agreeupon a chairman
within therequiredseven(7) calendardayseitherparty mayrequestthe ManitobaLabourBoardto makethe
appointmentof a chairman.

ExceptashereinprovidedtheLaborRelationsAct shall apply.
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S S.

Signedandagreedon behalfof theSouthwestHorizonTeachers’Associationof theManitobaTeachers’Societythis
dayof MCI A.D., 2008.

~ PRESIDENT

a
NEGOTIATION
CHAIRPERSON

Signedand eedon behalfof theSouthwestHorizonSchoolDivision this ______________________ dayof
_____________________A.D.,2008.

RETARY-T ASURE
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