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ARTICLE 1: PURPOSE

It is theintent andpurposeof thepartiesto this agreement,theRedRiver Valley SchoolDivision
(hereinafterreferredto asthe Division) andtheRedRiver Valley Teachers’Associationof The
Manitoba Teachers’ Society (hereinafter referred to as the Association) to improve the
professionalservicerenderedto the school children and taxpayersof the Red River Valley
SchoolDivision to establisha salaryscheduleandto establishotherconditionsof employment
resultingfromthe operationofthis agreement.

ARTICLE 2: EFFECTIVEPERIOD

This agreementshall comeinto force andtakeeffect as of July
1

st, 2009, andremain in force
until June

30
th, 2010. Thereafterit shall automaticallyrenewitself from year to year,unless

eitherpartyheretogivestheotherpartywrittennoticeby registeredmail ofa desireto terminate
or amendthe agreement,not more than one hundredand twenty (120) daysand not less than
thirty (30) daysprior to theexpirationthereof. It is agreedthatin sucha case,thepartieshereto
will meetwithin fourteen(14)daysof receiptof said notice, or within suchfurther time asthe
partiesheretomutuallyagree.

ARTICLE 3: DUES

a) The Division shall deductfrom teachersthe amountof regularmembershipfeefor the
RedRiverValley Teachers’AssociationandtheManitobaTeachers’Society.

b) The Division shall deductthe ManitobaTeachers’Society membershipfees in twelve
(12) equalmonthly instalmentsstarting in Septemberaccordingto the scale of fees
establishedby the Manitoba Teachers’ Society. The Division shall remit the fees
deductedfor MTS within ten(10) calendardaysofthededuction.

c) TheDivision shall deductthe local Red RiverValley Teachers’Associationfees in two
(2) equal instalmentsfrom the OctoberandNovembersalarypayments.The Division
shall remit the feesdeductedto the Red River Valley Teachers’Associationwithin ten
(10)calendardaysaftereachdeduction.

d) Teachersemployedless than 1.0 FTE shall pay full Associationduesin two equal
payments.

e) In the caseof a teacherhired afterNovember
1

st, full Associationduesshallbe deducted
in onepaymentafterthedateof hire.

f) TheAssociationshallnotify theDivision inwriting by theendofJuneof any changesin
theRedRiver Valley Teachers’Associationlocal annualfees. Any suchchangesshall
beeffectiveon thefirst (ist) payperiodin thefollowing September.
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ARTICLE 3: DUES (cont’d)

g) TheAssociationshallindemnify andsavehanniessthe Division from any and all losses,
costs,liabilities or expensessufferedor sustainedby theDivision asaresultof any claim
or legal action arising from the deduction of local Association fees or Manitoba
Teachers’Societyfees.

ARTICLE 4: SETTLEMENTOF DISPUTES

Should a differencearisebetweenthe Board and any teacher(s)regardingthe interpretation,
meaning,operation,or applicationof thisagreement,anearnesteffort shallbemadeto settlethe
differencein the following manner:

The teacherand an AssociationRepresentativein consultationwith the Superintendentshall
attemptto resolveany differenceprior to commencementoftheformal grievanceprocess.Any
discussionsatthis stageshallbe withoutprejudiceto theformal grievanceprocess.

Wherea differencearisesbetweenthe partiesto orthe personsbound by the agreementor on
whosebehalfit was enteredinto concerningits content,meaning,applicationor violation, either
partyshall,within forty (40)teachingdaysof theeventgiving riseto theviolation or difference,
orwithin forty (40) teachingdaysfrom thedateonwhichthe grieverbecameawareof theevent
giving rise to theviolation or difference,notify theotherparty inwriting, statingtheviolation or
differenceandthesolutionssought.

Any suchdifferencebetweenthe partiesto, or personsbound by the agreementor on whose
behalfit wasenteredinto, concerningits content,meaning,applicationor violation, which is not
settledto the satisfactionof the partieswithin ten (10) teachingdaysfrom the datewhenthe
Associationtakesthe matterup with the Division or the Division notifies the Associationin
writing of its desireto havethedifferencenegotiated,shall,uponwritten requestby eitherparty,
be submittedto anArbitration Boardconsistingof three(3) members.Eachof thepartiesto the
disputeshall, within seven(7) daysof thedateofthewritten requestfor arbitration,appointan
arbitratorandshall notify theotherpartyofthe appointment. Thesetwo (2) arbitrators,within a
furtherseven(7) daysaftertheirappointment,shallmeetand selecta chairperson.Shouldthe
two (2) arbitratorsfall to agreeupon a chairpersonwithin the requiredseven(7) days,either
party mayrequestthe LabourBoardto appoint a chairperson.Exceptashereinprovided,the
LabourRelationsAct shallapply. Nothinghereinshallprohibit thepartiesfrom agreeingon a
single arbitrator. If the partiesso agree,theprovisionsof this article relatingto an arbitration
board shall apply mutatis matandis to the single arbitrator. The provisions of the Labour
RelationsAct respectingthe appointment,powers, duties and decisionsof arbitrators and
arbitrationshallapplyhereto.

ARTICLE 5: AMENDMENTS

This agreementmay be amendedby the mutualconsentofthe partiesto this agreement.Such
amendmentsshallgo into effect on adaymutuallyagreedupon.
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ARTICLE 6: SALARY SCHEDULE

July 1, 2009: 3% plus $400

Years
Exp Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7
0 36,612 40,884 45,779 46,424 49,411 52,170 55,091
1 37,997 42,528 47,544 48,968 52,119 54,961 57,974
2 39,377 44,165 49,306 51,509 54,806 57,758 60,852
3 40,763 45,809 51,063 54,050 57,514 60,550 63,729
4 47,446 52,824 56,594 60,227 63,345 66,610
5 54,586 59,135 62,939 66,137 69,489
6 61,677 65,649 68,931 72,369
7 64,218 68,364 71,724 75,249
8 66,760 71,078 74,518 78,129
9 69,303 73,786 77,310 81,007
10 71,845 76,494 80,105 83,886

ARTICLE 7: PLACEMENT AND ADVANCEMENT

a) IncreasedQualifications

Any teacherwho improvedhis orher academicor professionalqualificationsandthereby
reachesa higher salary classification shall be paid according to such improved
qualificationsasprovidedfor in this agreement.Theonusis on theteacherto givenotice
to theDivision assoonaspossibleaftersuchcredit hasbeenobtained. In giving notice,
the teachermustoffer documentaryevidencethat his/herincreasedqualificationshave
beenregisteredwith the ProfessionalCertification Branch. Whensuch evidencehas
beensubmitted,the salary changeshall becomeeffectivethe teachingmonthfollowing
thenotificationof successfulcompletionof increasedqualifications.

b) Experience

In theVocationalfield, relatedworkexperiencewill begrantedasfollows:
Vocational: relatedwork experienceto be calculatedfrom the time he receivedhis
journeyman’slicense.

Oneincrementwill be grantedfor eachyearofrelatedwork experienceup to three (3)
years,thereafterone (1) incrementwill be grantedfor eachtwo (2) yearsof related
experienceup to a maximum of three (3) increments— to a maximum of six (6)
incrementsfor nine (9) yearsof relatedwork experience. Total numberof increments
shall not be greaterthanthe requirednumberof incrementsneededto get a maximum
salary. In areasof employmentin whichajourneyman’scertificateis not issued,related
work experienceshallbe calculatedfrom thetimethepersonbecamequalifiedin thearea
of employment. However,only thoseyearsof employmentin theparticularareasshall
be countedasarelatedworkexperience.
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ARTICLE 7: PLACEMENT AND ADVANCEMENT (cont’d)

c) StatementofPlacement

For purposesof this salary schedule,the membersof the teachingstaff are classified
according to the classification set forth by the ProfessionalCertification Branch of
ManitobaEducation,CitizenshipandYouth.

d) Advancementon the SalarySchedule

Teachersshall receivean incrementincreaseon theearlierof September
1

st orFebruary

1st following the dateon which the teachercompletesa year of teachingexperienceas
recognizedby ManitobaEducation,CitizenshipandYouth.

e) TeachersonLetter ofAuthority

Teachershired on Letterof Authorityor onPermit shall beplacedon the salaryschedule
one(1) classbelowtheclasswheresuchteacherswouldbeplacedif theyhadcompleted
theirprofessionaltraining.

ARTICLE 8: SUBSTITUTE TEACHERS

a) A substituteteacheris employedbytheDivision to eitherreplacearegularteacheror
fulfill anassignmentthat is lessthantwenty(20) daysin duration.

b) Inthe eventthat asubstituteteachersubstitutescontinuouslyfor the sameregularfull-
time orpart-timeteacherfor six (6) consecutivedays,the substitutewill bepaidforeach
day taughtat theper diemrate(to be calculatedasl/x ofthesalaryto which ateacherof
the samequalificationsandexperiencewouldbeentitledunderthebasicsalaryschedule
of thecurrentcollectiveagreement,wherex = thenumberofdaysin thecurrentschool
year.)

This rateof payshallberetroactiveto andshallincludethefirst (1st)day oftheextended
substituteteachingandshall continuein effectuntil theendoftheextendedteaching
assignment.

A substituteteacherwho hasbeenemployedfor at leasttwenty(20) daysof substitute
teachingin thesameassignmentshall on thetwenty-first(

21
St) day besignedto alimited

termcontract,unlessthereturnoftheregularteacherorconclusionof thesubstitute
assignmentis immediatelyimminent.

c) Thefollowing ratesshall applyfor substituteteachers

Class1-3: $126.68per day
Class4-7: $145.67perday

Theaboveratesareinclusiveofvacationpay.
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ARTICLE 8: SUBSTITUTE TEACHERS (cont’d)

d) SickLeave

A substituteteachershallbe allowedone(1) day of sick leavewith pay for eachnine (9)
consecutivedaystaughtin anassignment.Sick leavedaysshallnot accumulatefrom
assignmentto assignment.

Theuseofasick daywithpay shallnot constitutean interruptionofconsecutive
substituteteachingin an assignment.

Forpurposesof sick leave,anassignmentshallbedefinedascontinuouslysubstituting
for thesameregularfull time orparttimeteacher.

e) ManitobaTeachers’Societyfeesshall be deductedfrom asubstituteteacher’spay
monthly. LocalAssociationduesshall bedeductedattherateof$3.00monthly,and
remittedattheendoftheschoolyear.

TheAssociationshallindemnify andsaveharmlesstheDivision from any andall losses,
costs,liabilities orexpensessufferedor sustainedby theDivision asaresultof any claim
orlegalactionarisingfrom thedeductionof localAssociationfeesor Manitoba
Teachers’Societyfees.

f) Substituteteachersarepaidon the
15

th ofthemonthfollowingthemonthduringwhich
theyworked.

g) TheprovisionsoftheCollectiveAgreementdo not applyto substituteteachersexceptas
expresslyprovidedfor in Article 8 — SubstituteTeachers.

h) Theonly mattersthatmaybegrievedunderArticle 4 — Settlementof Disputes,by a
substituteteacherortheAssociationon behalfofasubstituteteacheraretheprovisions
of thisArticle, andthesubstantiverights andobligationsofemployment-relatedand
humanrights statutes,to theextentthattheyareincorporatedinto this Collective
Agreement.

i) Thetimetableofthesubstituteteacherunlessotherwisedeterminedatthetimeof the
assignmentor exceptin unforeseencircumstancesshallnormallybethesameasthe
timetableoftheteacherwho is beingreplaced.

j) Effectivedateof signing,thefollowing Articlesin this CollectiveAgreementalsoapply
to substitutes:

Article 1 Purpose
Article 2 EffectivePeriod
Article 4 Settlementof Disputes— (only to clausesthat applyto substitute
teachers)
Article 5 Amendments
Article 6 SalarySchedule
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ARTICLE 8: SUBSTITUTE TEACHERS (cont’d)

Article 7 Placementandadvancement
Article 25 Duty FreeLunch
Article 26 ComplaintsAgainstTeachers.

ARTICLE 9: PART-TIME TEACHERS

a) The basicsalaryof eachteacheremployedon a part-timebasisshallbe pro rataofthe
applicableannual schedulerate and shall be governedby the sameprovisions as the
salaryof anyotherteachercoveredby theagreement.

b) Working conditionsandbenefitsof teachersemployedon apart-timebasisshallbepro-
rated.

c) Part-time teachersshall participatein school activities that occur during the regular
schoolday whenrequiredby theDivision. WhentheDivision makessuchrequirement
the part-timeteachershall receiveapro-ratashareof theirsalaryratefor thetime spent
participatingin the activitiesduring theregularschoolday,which is over and abovethe
teacher’sregularscheduledteachingtime.

ARTICLE 10: ADMINISTRATIVE ALLOWANCES

A Principals

Effective September1, 2009, principalsshall be paida baseallowanceof two thousandseven
hundredandthirty-onedollarsandeighty-twocents($2,731.82)perschoolyear,andan
administrativeallowanceofsix hundredandonedollars ($601.00)perFTE Teachersupervised.

B Vice Principals

a) A viceprincipalwill be assignedto a schoolwith afull timeequivalentstudentcountover
280 students. Theschoolwill be allocatedviceprincipaltime in proportionto thenumber
offull time equivalentstudentsin excessof 280 students.

b) A viceprincipalemployedasan administratorona75%ormorebasisshallreceive60%of
thePrincipal’sallowance.
A viceprincipalemployedasan administratoron a50%to 74%basisshall receive45%of
thePrincipal’sallowance.
A viceprincipalemployedasan administratoron a 49%or lessbasisshallreceive25%of
thePrincipal’sallowance.

c) Notwithstandingtheabove,theSchoolDivision mayassignVice Principalsin any school.
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ARTICLE 10: ADMINISTRATIVE ALLOWANCES (cont’d)

C DesignatedTeacher

a) During the absenceof a school administrator,paymentof an allowanceof fifty percent
(50%) of the regularprincipal’s allowanceshall bepaid to the teacherdesignatedby the
Superintendent.

b) If the schooladministratoris absentin the forenoonor afternoon,the teacherdesignate
shallbepaidfor one-half(1/2) day. If the schooladministratoris absentin the forenoon
andafternoon,theteacherdesignateshallbepaidfor thefull day.

D Student ServicesCo-ordinator

Effective July 1, 2009, the Co-ordinatorof StudentServicesshall bepaid $7,631.02per

annum. A parttime co-ordinatorshallbepaidon apro-ratedbasis.

E TechnologyCo-ordinator

EffectiveJuly 1, 2009,theTechnologyCo-ordinatorshallbepaid$5,586.44per annum. A

part-timeco-ordinatorshallbepaidonapro-ratabasis.

ARTICLE 11: MULTI GRADE

Teachersin gradesK to 8, whoteach(2)gradesormoreduringthesametimeandin thesame
roomat St. Malo, HeritageImmersion,andSuncrestSchoolsshallbepaidan allowanceas
follows:

2009/2010
75%-lOO%FTE 791.73
50% - 74%FTE 526.98
25% - 49%FTE 263.48

Theabovepercentagesreferto portionsof aregularfull-time teacher’sworkload.

ARTICLE 12: ALLOWANCE FOR COURSES

Forteacherson staffandfor teacherscomingon stafl~tuition feesshallbepaidfor professional
and university coursestakenupon requestof the Superintendentand successfullycompleted,
providedtheteachersremainon stafffor thefull comingperiodofone(1)year.

ARTICLE 13: PAYMENT OF SALARY

a) Teacherscoveredby this agreementshall bepaid on the basisof twelve (12) monthly
payments.Paymentsreceivedfor Septemberto Decembershallequalone-twelfth(1/12)
of the applicablesalary rateof the Fall Term salaryschedule. Paymentsreceivedfor
Januaryto Juneshallequalone-twelfth(1/12)oftheapplicablesalaryrateoftheSpring.
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ARTICLE 13: PAYMENT OF SALARY (cont’d)

b) Term salary schedule. Paymentreceivedfor July and August shall be calculatedas
follows: (GrossPayEarned[GPE]lessGrossPayReceived)/2:

GPE= # of DaysTaughtFall Term x Fall Term Salary+
# ofDaysin SchoolYear

# ofDaysTaughtSpringTerm x SpringTermSalary
# ofDaysin SchoolYear

JulyandAugustchequesshall bedatedthe lastteachingday in June.

c) TheDivision shalldeposittheentiremonthly netpayof eachteacherdirectlyinto one(1)

designatedaccountofthefmancialinstitutionoftheteacher’schoice.

d) The abovepaymentsshall be paid the last teachingFriday of eachmonth, exceptthe
monthsofDecember,March andJunewhenpaymentshallbe madecontingentuponthe
completionof thecontractedduties. Further, thepaymentsfor July andAugust shallbe
payableatthesametime astheJunepayment.

ARTICLE 14: INTERESTON RETROACTIVEPAY

The Division shall pay to membersof the Association interest on the net amount of any
retroactivepay, which may bepaidto suchmembers,calculatedto the dateof actualpayment.
Theinterestshallbe computedatthe lesserof eight (8%)per annumorthe averagerateatwhich
theDivision borrowsfunds during thetwelve (12)monthperiodprecedingthe calculationdate.
If the Division hasnot borrowedfunds during the precedingtwelve (12) monthperiod, then
interestshall be paid at a rate equalto that paid by the ChartedBank in Morris, on Bonusor
PremiumSavingsAccounts.

ARTICLE 15: EMPLOYMENT INSURANCEPREMIUMREDUCTION

Intheeventthat theDivision becomeseligible for anEmploymentInsurancerebate,theDivision
shall remit five-twelfths (5/12) teachers’shareto the Red River Valley Teachers’Association
treasurerto bemadein two (2) instalmentsperyear,on July 15th andJanuary

15
th~

ARTICLE 16: DIVISION ADMINSTRATION OF BENEFIT PLANS

TheDivision will administerthebenefitplansasoutlinedin Articles 17, 18, 19, 20, 21 and22.

TheAssociationshall indenmify andsaveharmlessthe Division from any and all losses,costs,
liabilities or expensessufferedor sustainedby the Division asa resultof any claim or legal
actionarisingfromthe administrationoftheabovementionedbenefitplans.
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ARTICLE 17: GROUP LIFE INSURANCE

a. The Division will administer the Manitoba Public SchoolsEmployees Group Life

InsurancePlanaccordingto thetermsandconditionsof theMasterPolicy ofsaidplan.

b. The teachers’shareof premiumsshall be deductedat sourcefor all participantsin the

plan.

c. All teacherscoming on staff after the effectivedateof the implementationof the Plan
shallbe requiredto participatein thePlan,unlessgrantedexclusionby thetrusteesfor the
ManitobaSchoolEmployeesGroupLife InsurancePlan.

ARTICLE 18: DISABILITY BENEFITS PLAN

a. The Division agreesto administerthe Manitoba Teachers’ Society Group Disability
BenefitsInsurancePlan.

b. Thepremiumsshallbe deductedat sourcefor all participantsin thePlan.

c. All teacherscoming on staffafter the effectivedateof the implementationof the Plan

shallbe requiredto participate,unlessexclusionis grantedby theTrusteesofthePlan.

ARTICLE 19: DENTAL PLAN

a. Effective September
1

st 2003,the Division will participatein the administrationof the
MAST/MTS DentalPlanin accordancewith thetermsandconditionsof theAgreement
enteredinto by theDivisionfDistrict andtheAssociationattachedheretoasAppendixB
(the“DentalPlanCollateralAgreement”).

b. All employeescoveredby this CollectiveAgreementwho areeligible underthetermsof
the MAST/MTS DentalPlan shallbe requiredto participatein the MASTIMTS Dental
Planunlessentitled to electout ofthe DentalPlanasmay bepermittedundertheterms
thereof.

c. ThecostoftheMAST/MTS DentalPlanwill bepaidby theDivision in accordancewith
thetermsandconditionsof theDentalPlanAgreement.

d. TheDivision agreesthattheDivision’s monthlycontributionto theDentalPlanonbehalf
of each employeewill be basedon the monthly rate for family coverage(that is,
entitlementto coveragefor an employee,his/herspouse,andhis/herdependentchildren,
having regardto the definition of spouseand dependentchildren in the DentalPlan).
Providedthatprior to thebeginningoftheplanyearan employeemayelectin prescribed
form for reducedcoverageaspermittedunderthetermsoftheDentalPlanin which case
theDivision/Districtagreesto makebi-weeklypaymentsto theemployeeasfollows:
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ARTICLE 19: DENTAL PLAN (cont’d)

(1) An employeewith no more thanone (1) dependent(spouseor child) who is
entitled to and doesso duly elect to opt downfrom family coverageunderthe
Dental Plan to coveragefor employeeand one (1) other family memberonly,
shallreceiveanamountequalto thedifferencein themonthlyratebetweenfamily
coverageandcoveragefor an employeeandone (1)dependentonly;

(2) An employeewith neither spousenor dependentchildrenwho is entitled to and
doesso duly electto opt down from family coverageunderthe DentalPlan to
coveragefor an employeeonly, shallreceivean amountequalto thedifferencein
themonthlyratebetweenfamily coverageandcoveragefor anemployeeonly;

(3) An employeewho is entitled to anddoessoduly electto optout of all coverage
on thebasisthattheemployee’sspousehasdentalplancoverage,shall receivean
amountequalto themonthlyratefor family coverage.

ARTICLE 20: EXTENDEDHEALTH BENEFITSPLAN

TheDivision will administeragrouphealthbenefitplan,selectedby theAssociation,by making
therequireddeductionfromparticipatingteachersandremittingsameto thecarrier.

ARTICLE 21: REGISTERED RETIREMENT SAVINGS PLAN

TheDivision agreesto makeR.R.S.P.deductionsat source. TheAssociationin conjunctionwith
theDivisionwill developadeductionplanfor R.R.S.P.’swith one(1) financialinstitution.

ARTICLE 22: DEFERREDSALARY LEAVE PLAN

The Division shall administerthe Manitoba Teachers’ Society DeferredSalary Leave Plan
accordingto the requirementsof the plan. The parties agreeto appendto this collective
agreementarenewedMemorandumoutlining administrativeprovisionsfor thisPlan.

ARTICLE 23: WRITTENWARNINGS AND SUSPENSIONS

Theimposition of disciplinewithoutjust causeby theDivision or any agentthereofin theform
of writtenwarning(s)and/orsuspension(s)with orwithout payshallbe subjectto the following
provisions:

1) Wherethe Division or person(s)acting on behalfof the Division so disciplines any
personcoveredby this Collective Agreementand where the affected personis not
satisfiedthat disciplineis forjustcause,theDivision’s actionshallbedeemedto bea
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ARTICLE 23: WRITTEN WARNINGS AND SUSPENSIONS(cont’d)

2) differencebetweenthepartiesto or personsboundby this CollectiveAgreementunder
Article 4 in SettlementofDisputes.

3) Whensucha differenceis referredto aBoardof ArbitrationunderArticle 4, theBoardof
Arbitration shallhavethepowerto:

a) upholdthediscipline
b) rescindthediscipline
c) vary ormodify thediscipline
d) ordertheDivision to pay all orpartofanylossofpayand/orbenefitsin

respectofthediscipline
e) do one (1) ormoreof thethingssetout in sub-clause(a), (b), (c) and (d) above.

4) This articledoesnot apply to teacherassessmentandevaluationprocessdonepursuantto
Division policy andpracticesandamendmentsthereto,exceptwheretheimplementation
ofsaidpolicy againstapersoncoveredby this CollectiveAgreementis for thepurposes
ofdiscipliningsaidperson.

5) TheAssociationagreesthat theDivision hasthe right to suspendan employeewith or
withoutpayforjustcause.

ARTICLE 24: TRANSFERS

TheAssociationrecognizestherightoftheDivision to assignteachersemployedby theDivision
to schoolsandclassesunder thejurisdictionof the Division. By June

12
th, the Division shall

give notice to any teacherto be affectedby a transfer. At the time of the notice, theDivision
shallaccordtheteacheropportunityto consultation,bothwith respectto thefactofthe transfer
andthedetailsofits accomplishment.

Theright to transfershallalwaysbe exercisedwith dueregardfor the educationalneedsof the
Division, andtheinterestsoftheteacherinvolved.

A teacherdesiringa transfershallmakeapplicationfor a transferon or beforeApril
15

th of the

schoolyearpriorto theschoolyearfor whichthetransferis to beeffected.

TheDivision shallpostall teachingvacanciesin thestaffroomofeachschoolin theDivision.

~‘~ft
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ARTICLE 25: DUTY FREE LUNCH

Eachteachershall be entitled to an uninterruptedlunch period of fifty-five (55) consecutive

minutesbetweenthehoursof 11:00 a.m.and2:00p.m.eachschoolday.

In orderto accommodateschoolswherefor warrantedreasonsa reductionin the school day is
required,thefifty-five (55) minuterequirementas setout in Article 25 shallbe reducedto an
amountthatwouldbeproportionateto theshorterschoolday.

A designatedmemberof the professionalstaff shall be on call to dealwith emergenciesor
unforeseensimilarcircumstances.

ARTICLE 26: COMPLAINTS AGAINST TEACHERS

It is agreedthat should the Division receiveany seriouscomplaint regardinga teacherin its
employ, the Division shall immediatelycommunicatesaid complaint, in writing, to the teacher
concerned,and shall, before passingjudgmentafford the teacheran opportunity to makea
personalpresentationof his or her casein refutation. In such case,the teachermay obtain
assistancein presentinghis or her casefrom a fellow teacheror from the GeneralSecretaryof
TheManitobaTeachers’Society(Section92, subsection4 ofthePublicSchoolsAct).

ARTICLE 27: LAYOFF/RECALL

a. Where it is determinedby the Division that a layoff is necessaryand where natural
attrition, transfers,sabbaticalsandleavesofabsencedo not effectthenecessaryreduction
in staff, theDivision shallgivefirst considerationto retainingteachershavingthegreatest
senioritywith theDivision.

b. Notwithstandingtheforegoing,theDivision shallhavetheright to disregardtheseniority
of any teacherin the eventof a layoff, if suchteacherdoesnot have the necessary
training and/or academicqualifications and/or experienceand/or ability for a specific
teachingassignment.

c. Definitions

(1) Training: instructionreceivedaspreparationfor the professionof teaching,
which leadsto thedevelopmentof aparticularskill or proficiencywith respectto
aparticularsubjector subjects.

(2) AcademicQualifications: refers to the classification in which a teacheris
placed by the Professional Certification Branch of Manitoba Education,
CitizenshipandYouth.

(3) Experience: the practicalapplicationof thetraining over a periodof timewith
respectto theparticularsubjector subjects.

.‘ t~
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ARTICLE 27: LAYOFF/RECALL (cont’d)

(4) Ability: a teacher’sdemonstratedskill andcompetenceto satisfactorilyand
proficientlyperforma particularassignmentafterhaving acquiredthe necessary
trainingand/oracademicqualificationsand/orreasonablycurrentexperience.

(5) Seniority: it shallbe determinedasfollows:

i) theteacher’scontinuousemploymentwith theDivision asdefmed
in c(6) of thisarticle.

ii) whereteachershavethesamelengthofcontinuousemploymentwith
theDivision, thelengthof teachingserviceshallbe determinedon the
basisoftotal lengthof employmentwith theDivision.

iii) whereteachershavethesamelengthofserviceasin (ii), the lengthof
teachingexperienceshallbe determinedon thebasisoftotal teaching
employmentin Manitoba.

iv) whereteachershavethesamelengthofserviceasin (iii) above,the
lengthofteachingserviceshallbedeterminedon thebasisof total
teachingservicerecognizedbytheProfessionalCertificationBranch
ofManitobaEducation,CitizenshipandYouth.

v) if thelengthofteachingserviceasin (iv) aboveis equal,theorder
oftheteachers’listing on thesenioritylist shallbedeterminedby
theDivision.

(6) ContinuousEmploymentWith The Division:

The teacher’scontinuousemploymentwith the Division including employment
with Morris Macdonald,RedRiver andRedRiverValley SchoolDivisions from
thedateof hireunderone (1) ormoresuccessiveregularortemporarycontractsas
long asthereis no breakin actualteachingservicebetweencontracts.

i) A teachershallretainand accrueseniorityif absentfrom work
becauseof:

* anapprovedleaveof absenceup to two (2)yearsof consecutive

leaveatany onetime; or

* * anapprovedleaveof greaterthantwo (2) yearsasmaybe

mutuallyagreedupon,for compassionatereasons,by the

SuperintendentandtheAssociation.
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ARTICLE 27: LAYOFF/RECALL (cont’d)

ii) A teachershallretainbutnot accrueseniority if theteacheris:

* onanapprovedleaveofabsencefor aperiodgreaterthantwo (2)
consecutiveyears,with theexceptionoftheprovisionsoutlined
in this article.

** laid off for aperiodoftimelessthanthatsetout in U) 4 ofthis
article.

(7) Regular Contract: Form 2 or any other similar or subsequentform approved
by the Minister of Education, Citizenship and Youth for the continuous
employmentofteachers.

(8) Temporary Contract: Form 2A or any other similar or subsequentform
approvedby theMinister of Education,CitizenshipandYouth for thetemporary
employmentofteachers.

d. TheDivision shallmaintainaseniority list showingthedateuponwhich eachemployee’s
service commencedand the total length of service for the purposeof determining
seniority. Such list shall bepostedin eachschoolby January

1
st ofeachschoolyearand

a copy shall be sent to the Association. The Associationand/orthe teachershall be
permittedto protestany allegedomissionor incorrectlisting until January

31
St of that

year. In the eventof an omissionor incorrectlisting being broughtto the Division’s
attentionafterJanuary31St,theteachershallbepermittedto protestany allegedomission
or incorrectlisting atthenextscheduledpostingofthe list.

e. In the eventof a layofl theDivision shall meetwith the Executiveof the Association
thirty-one (31) daysprior to thenotification of layoff to discussthe implicationsof the
layoff andshallprovidetheAssociationwith a list of teachesto be laid off.

f, Noticeof layoff shall begivento theteacherby registeredmail no laterthanthefirst (
1

st)

day ofMayof the schoolyear. TheDivision shallplacetheteacher’snameon the recall
list.

If after layoffs haveoccurredandfor aperiodof one(1) calendaryearafterthe 30th day
of Septemberfollowing the dateof the layofl~teacherswho havebeenlaid off shall be
offeredthe positionfirst whenpositionsbecomeavailable,providedsuchteachershave
thenecessarytraining and/oracademicqualificationsand/orexperienceand/orability for
thepositionsavailable. Seniority with the Division shallbeusedto determinethe order
in which laid offteachersareofferedtheavailablepositionsprovidedthatthesaid

g. teachershavethe necessarytraining and/or academicqualifications and/orexperience
and/orability.
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ARTICLE 27: LAYOFF/RECALL (cont’d)

h. It shallbe theresponsibilityofthe teacherto report an addressto which a recall notice
canbe delivered.Recallnoticeswill be deliveredby registeredmail to the lastreported
addressgivenby theteacher,anda teacherwho is recalledfrom layoff shallbe required
to indicatewithin fourteen(14) working daysfrom the receiptof registrationof same,
his/herintentto returnto work andshallbe requiredto returnto work on thedatesetout
in thenotice,which dateshallnotbe lessthanfourteen(14)workingdaysfollowing such
notificationunlessby mutualagreement.

If a teacheris recalled as provided in (g) of this article, the following shall not be
affected:

(1) accumulatedsick leavegainedprior to beinglaid off, butsick leaveshallnot
beaccruedfor theperiodofthe layoff;

(2) seniority.

j. A teachershall loseseniorityand therights to furtherconsiderationfor employmentfor
any ofthefollowing reasons:

(1) theteacherresigns;

(2) the teacheris employedby anotherschooldivision asa full time teacheron a
Form 2, or equivalentfull time contract,approvedby the Minister, exceptthose
teacherswho are employedfull time on sucha contractfor a limited termnot to
exceedone(1) year;

(3) theteacherfails to returnto work afterthetenninationofany leavegrantedby the
Division;

(4) theteacheris not re-employedwithin one (1) calendaryearafter September
30

th

following thedateoflayoff;

(5) theteacher’scontractis terminatedfor cause;

(6) any teacher on the re-employmentlist who refuses to accept a position,
determinedby the Division, for which the teacherhas the necessarytraining
and/oracademicqualifications and/or experienceand/orability to perform the
work offered,shall forfeit all right of seniority andre-employmentsubjectto the
exceptioncontainedin j (2) hereof. In circumstancesasoutlined in j(2) of this
article, refusal to acceptemploymentshall forfeit all claims to the position
offered.

k. If theDivision terminatesthe contractof any teacherbecausethatteacheris surplus,the
Division shall,attherequestoftheteacher,providetheteacherwith a letterto thateffect.
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ARTICLE 27: LAYOFF/RECALL (cont’d)

1. Notwithstandinganyotherprovisionsofthis article,theforegoinglayoff provisionsshall
not apply to teacherscontinuouslyemployedunderone (1) contractwith theDivision for
less thanone (1) yearor to teachersemployedfor a specifictermwhereduring theterm
the teacheris employedon theexpresswrittenunderstandingthat suchteacherwill not,
afterthecompletionofsuchterm,be employedby theDivision. In caseoflayoff these
teacherswill bedeclaredredundantfirst.

ARTICLE 28: PREPARATION TIME

a) TheDivision recognizesthevalueofpreparationtime.

b) Preparationtime shallbeprovidedfor teacherswherereasonablypossible.

c) A reductionof preparationtime or a lossof preparationtime may takeplaceonly

afterconsultationwith theaffectedteacher.

ARTICLE 29: EXTRA CURRICULAR ACTIVITIES

a) “Extra curricularactivities” for thepurposeofthis collectiveagreementmeansstudent-
relatedathletic, social, recreationaland cultural activities, occurringwith the written
approvalof schooladministrationoutsidethe normal schoolday, but doesnot include
activities relatedto academicor instructionalmattersor curriculum subjectsoutsidethe
normalschoolday,whethersuchoccuraloneorwith students,parentsor administrative
staff, suchas (without limitation) staff meetings,parent/teachermeetings,committee
work, in-service sessions,marking and setting examinations,or marking school
assignments.

b) Thepartiesacknowledgethe importanceof extracurricular activities asan integralpart
of eachstudent’seducationalexperience.

c) An eligible extracurricularactivity is an activity which hasreceivedprior approvalfrom
theschoolprincipal.

d) In any schoolyear(aspertheMinister ofEducation,CitizenshipandYouth’sdefinition),
a teachershallbe entitledto apaid leaveof absenceof one (1) day providedthat he or
sheperformsfifty (50) hoursto amaximumoftwo (2) daysleavefor onehundred(100)
hoursofeligible extracurriculardutiesduring aschoolyear.

e) A teacherwho accumulatesatleastfifty (50)hoursunderclause(d) andwheresuchfifty
(50) hours arenot accumulateduntil afterApril

30
th, shallbe entitled to carry forward

one(1) day of leavein thesubsequentschoolyear.
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ARTICLE 30: SICK LEAVE

a) A full timeteacherwho is undercontractto theDivision asofthefirst (ist) day ofthefall
termshallbe creditedwith twenty(20)dayssick leaveon that date. A full time teacher
must actually teachfor at leastone day before any sick leave daysare credited. A full
timeteachercomingundercontractat a later datein theschoolyearshallbecreditedwith
a pro ratashareof twenty(20) days,calculatedto theclosestwhole day. A regularpart
time teacheris entitledto a pro ratashareoftwenty(20)dayssick leaveperyearandthe
principle ofaccumulation,andthetotal to be accumulatedappliesto afull timeteacher.

b) TheDivision mayrequirethat the sicknessbe certifiedby aphysicianor duly qualified
medicalpractitioner.

c) Wherethe employmentof ateacheris continuedfor morethan one (1) year,theunused
portionof the sick leave in any year(s)shall be carried forward and accumulatedfrom
yearto yearto amaximumof:

forty (40)daysin thesecond(
2

nd) year
sixty (60)daysin thethird (3~’)year
eighty (80) daysin thefourth (

4
th) year

onehundred(100)daysin thefifth (
5

th) year
onehundredtwenty-five(125)daysin thesixth (

6
th) andsubsequentyears

d) The amountof sick leavebenefitspayableto any teacherhereundershallbereducedby
the amountof any compensationor othersimilar benefitsreceivedby suchteacherasa
resultof any illnessor injury sustainedby suchteacherwhile he or shewas engagedin
any employmentoutsideof teaching.

e) Sick leaveis notpayableto ateacher;

i) Who, while receiving sick leave benefits,is engagedin employmentfor wageor
profit with anotheremployer,exceptwhensuchemploymentoccursasaresultof a
programofrehabilitativeemploymentapprovedby theDisability BenefitsPlan.

f) FAMILY LEAVE

Eachteachershall be entitled to useup to five (5) daysof accumulatedsick leaveper
school year to attend to the illness, injury or medical appointmentsof his or her
immediatefamily includingspouse,children,or parentsoftheteacheror spouse.Where
suchcasesoccur,andbothparentsof a particularchild areteacherswithin the scopeof
this Agreement,bothparentsmay not accessthe provision of this article concurrently.
Everyeffort shallbemadeto schedulemedicalappointmentsoutsideofschoolhours.
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ARTICLE 31: COMPASSIONATE LEAVE

a) Eachteachershallbe entitledto compassionateleavewithoutlossof salaryup to four (4)
daysin caseof deathor seriousillnessof any memberofhis or her family, that is: son,
daughter,father,mother,husbandorwife.

b) Eachteachershallbe entitled to compassionateleavewithout lossof salaryup to three
(3) days in caseof deathor seriousillnessof any memberof his or her immediateor
closelyrelatedfamily, that is: grandfather,father-in-law,grandmother,mother-in-law,
brother,brother-in-law,sister,sister-in-law,daughter-in-law,son-in-law,or grandchild.

b) Serious illness will be definedas any illness requiring the servicesof a doctor or a
hospitalor an emergencybasis. Written certificationof suchaservicewill berequiredto
verify the absence. The intent of this article is not to grant compassionateleave for
scheduleddoctor’sappointments.

c) TheDivision at its discretionmaygrantleavebeyondthethree(3) or four (4) daysand
may grant leave for family situationsnot listed above. In eachcase,the teachershall
maketherequestto theSuperintendentand/orBoardprior to takingsuchleave.

ARTICLE 32: PATERNITY LEAVE

Paternityleaveoftwo (2) dayswithoutlossof payshallbegrantedto any teacheron thebirth of
his child. One(1) ofthesetwo (2) daysshallbe on theday ofthebirthof thechild.

ARTICLE 33: ADOPTIVE LEAVE

A teachershall begrantedone (1) day of leavewithoutlossof pay for theadoptionof a child.
This leavemaybe takenwithin thefirst two (2) weeksofactualplacementofthe adoptedchild
in thehomeoftheteacher.

ARTICLE 34: MATERNITY, PARENTAL AND ADOPTIVE LEAVE AND
SUPPLEMENTARY EMPLOYMENT INSURANCE BENEFIT
PLAN (SEB)

a. Every female teachershall be entitled to maternity leave and every teachershall be
entitledto adoptiveleavein accordancewith this article.

b. Everyteachershallbeentitledto unpaidparentalleave.

c. Except as otherwiseprovidedherein, the ManitobaEmployment StandardsCode will
apply.
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ARTICLE 34: MATERNITY. PARENTAL AND ADOPTIVE LEAVE AND
SUPPLEMENTARY EMPLOYMENT INSURANCE BENEFIT
PLAN (SEB) (cont’d)

d. The teacherand the Division may mutually agreeto extendthe length of leave if the
teachersodesires.Any sucharrangementsshallbe confirmedinwriting by theDivision.

e. A teachertaking maternityleavepursuantto this article shall be entitled to receivepay
for the periodof the leaveup to seventeen(17) weeksin the amountof ninety percent
(90%) of the salarybeingreceivedat the time leavewas taken,this pay to include any
benefits received from Human ResourcesDevelopmentCanadato a Supplemental
UnemploymentBenefits(SUB)Plan. Theimplementationof this clauseis subjectto the
successfularrangementof a SupplementalUnemploymentBenefitsPlan with Human
ResourcesDevelopmentCanada.

f. In respectof the periodof maternityleave,paymentsmadeaccordingto the SUB Plan
will consistofthefollowing:

1. For thefirst two (2) weeks,paymentequivalentto ninety percent(90%)
ofhergrosssalary,and

2. Up to fifteen(15) additionalweekspaymentequivalentto thedifference
betweentheEmploymentInsurancebenefittheemployeeis eligible to
receiveandninetypercent(90%)of hergrosssalary.

g. EffectiveDateof Signing: A teachertaking adoptiveor parentalleavepursuantto this
articleshallbe entitled to receivepay for theperiodof leaveup to ten(10) weeksin the
amountof ninetypercent(90%) ofthesalarybeingreceivedatthetime leavewastaken,
thispay to includeanybenefitsreceivedfrom HumanResourcesDevelopmentCanadato
a SupplementalUnemploymentBenefits(SEB) Plan. Theimplementationof this clause
is subjectto the successfularrangementof a SupplementalUnemploymentBenefitsPlan
with HumanResourcesDevelopmentCanada.

h. In respectof theperiodof adoptiveor parentalleave,paymentmadeaccordingto the
SUB Planwill consistofthefollowing:

1. For the first two (2) weeks,eitherpaymentequivalentto the differencebetween
the EmploymentInsurancebenefitthe employeeis eligible to receiveandninety
percent(90%)ofgrosssalarywherethetwo weekwaitingperiodhasbeenserved
orpaymentequivalentto ninety (90%)of grosssalary:and

2. Up to eight(8)weekspaymentequivalentto thedifference
betweentheEmploymentInsurancebenefittheemployeeis eligible to
receiveandninetypercent(90%)of grosssalary.
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ARTICLE 35: LEAVE OF ABSENCE

a) Any teachermaybe granted,upontheteacher’srequestand approvalby the Division, a
leaveof absencewithoutpay. All applicationsfor suchleaveshallbe submittedto the
Superintendent.

b) During the leave,the teachermaycontinueparticipationin groupbenefits,if permissible
underthebenefitplans,andshallpay onehundredpercent(100%)ofthepremiums.

ARTICLE 36: PERSONAL LEAVE

A total of up to three(3) daysof personalleave shall be grantedby the Superintendentfor
warrantedpersonalreasons. Thereshall beno deductionfrom theteacher’ssalaryfor thefirst
(
1

5t) daytakenin any schoolyear; however,thesecond(2w~)andthird (3”~)day, if taken,shallbe
adeductionoftheactualcostof asubstituteif required.Additional daysof leavewith orwithout
paymaybegrantedatthediscretionoftheDivision.

ARTICLE 37: JURY DUTY

Any teacheremployedby the Division, subpoenaedto appearasawitnessin courtproceedings
or summonedfor jury duty, shall be paidhis orher regularsalary,minusthosepayments(other
thanthosefor food, travelor room) from the court.

ARTICLE 38: SABBATICAL LEAVE

a) A teachermay, at the discretionof the Division, be granteda one (1) year sabbatical
leavefor studyonly.

b) The amountof thebursaryshall be determinedby the Division in consultationwith the
candidate.

c) Sabbaticalleaveshall not constitutea breakin tenurebut shall not countasa yearof
experiencefor thepurposeofincrements.

d) Application of eachteachershall beconsideredon its ownmerits and thefinal decision
restswith theDivision.

e) The teachermustreturnto theDivision for at leasttwo (2) yearsorrepaythemoneyon a
pro-ratabasis.

f) All applicationsfor sabbaticalleaveshallbe submittedby March 1St with full particulars
asto how theleaveis to be spent.

g) Approval ordenial of suchleaveby theDivision shallbe givenprior to April
1

st of the
sameyear.
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ARTICLE 39: EXECUTIVE LEAVE

A teacherbeinga memberof the ManitobaTeachers’Society ExecutiveCommitteeor of the
ExecutiveCommitteeof any branchthereof,or any specialcommitteeof the Society,or being
appointedan official representativeor delegateof the Society,or anybranchthereof~,andbeing
authorizedby the ExecutiveCommitteeofthe Societyto attenda meetingof the committeefor
which theteacheris a member,or to actasa representativeor delegate,shallbe excusedfrom
schooldutiesfor eitherpurposeor bothpurposesfor not morethana total of ten(10) teaching
daysin any one (1) schoolyear, providedthat a substitutesatisfactoryto theDivision can be
secured,andthe costofproviding sucha substituteis assumedby the Society. A maximumof
forty-five (45) daysin total may be takenfor thepurposesmentionedaboveduring any school
yearby membersof theAssociation.No additionalleaveof absencebeyondforty-five (45) days
in a schoolyear shallbe takenfor the purposesmentionedaboveexceptwith the consentand
approvalof the Division, which consentshallnot be unreasonablywithheld. In all casesthe
teachershall notify the Division ten (10) working daysprior to taking suchleave, wherever
possible.

ARTICLE 40: LOCAL ASSOCIATIONPRESIDENT’SRELEASE

The Division shall providescheduledreleasetime in an amount of up to twenty-five percent
(25%) to thePresidentof the Association. TheAssociationagreesto advisethedivision of the
individual servingasPresidentprior to thestaffingof schoolsfor theFall Term so that adequate
schedulingcanbe made. In addition, the Presidentof the Associationshall be excusedfrom
schooldutiesfor not more thana total of ten (10) teachingdaysin any one (1) schoolyear.
Costsrelatedto President’sReleasetime andtheadditionalten(10) daysshallbepaidfor by the
Association.
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MEMORANDUM OF UNDERSTANDING
BETWEEN

THE RED RIVER VALLEY SCHOOL DIVISION
AND

THE RED RIVER VALLEY TEACHERS’ ASSOCIATION
OF THE MANITOBA TEACHERS’ SOCIETY

The parties agree to the following application rules, terms and conditions clarifying the
MaternityLeaveSupplementalUnemploymentBenefitPlanperArticle 33

The maternityleaveperiodwhich is eligible for paymentunderthis article is the first
seventeen(17) weeks(the two (2) weekwaiting period and thenext immediatefifteen
(15)weeks).

2. Whereanyportionof the seventeen(17) weeksreferencedin (1) abovefalls during the
summer,Christmasbreak,Spring break,or any otherperiodfor whenthe teacheris not
earningher salary,thatportionof thematernityleaveperioddoesnot qualify the teacher
to receivematernityleavebenefitspursuantto Article 33.

3. A specificapplicationorregistrationfor a SupplementalUnemploymentBenefitsPlanis
not required. Theonly requirementfrom HumanResourcesDevelopmentCanadais that
the commentssectionof the Recordof Employment confirming that section38 of the
EmploymentInsuranceRegulationsaremet.

4. Subject to the qualifying period, as set out in paragraph(6), where a teacherhad
commencedhermaternityleaveprior to May 1, 2002and aportionofthe first seventeen
(17)week fallsafterthestartofthefall term2002,theteachershallbeentitled to receive
thepaidmaternityleavebenefitfor theportion(if any) of thefirst seventeen(17) weeks
ofmaternityleavewhichfallsafterthe startofthefall term2002.

5. Teachersmustbeundercontractto theDivision during the periodwhenmaternityleave
benefitsmaybepaidby theDivision in orderto be eligible to receivethosepayments.

6. The qualifying period of seven (7) teachingmonthsmust be seven (7) consecutive
teachingmonths in the employ of the Red River Valley SchoolDivision, asper the
ManitobaEmployment Standardslegislation. The full seven(7) months qualifying
periodmustbe servedin orderto qualify for any maternityleavepayment. For greater
certainty,shoulda teacherfail to servethe full qualifying periodprior to thestartofthe
maternityleave,thenthatteachershallbe eligible to receivematernityleavebenefitsonly
for that portionof the seventeen(17)weeksreferencedin (1) abovewhich occursafter
thecompletionoftheseven(7) monthqualifying period.
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MEMORANDUM OF UNDERSTANDING (continued)

7. The Division requires, from eachof the teacherson maternity leave, a copy of the
Statementof FinalizedEmploymentInsuranceBenefitsin order to accuratelycalculate
her entitlement. This is a documentwhich the teachershould have received(or will
receive) from EmploymentInsurancefour (4) to six (6) weeksfrom the datethat she
applied for EmploymentInsuranceBenefits. Shouldpaymentsto teachersbe required
prior to receiptof the Statement,anestimateof thecorrectentitlementwill bemadewith
anadjustmentmadefollowing receiptoftheStatement.

Enteredinto anddatedat______________,Manitoba,this /~ dayof___________

Signedandagreedto onbehalfoftheRedRiverValley SchoolDivision.

-~tiJ _______________
ChairpersonoftheDivision SecretaryTreasurer

Signedand agreedto onbehalfof theRedRiver Valley Teachers’AssociationoftheManitoba
Teachers’Society.

_______ 1UQ~
President CollectiveB~9uiing~I(~airperson
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MEMORANDUM OF UNDERSTANDING
BETWEEN

THE RED RIVER VALLEY SCHOOL DIVISION
AND

THE RED RIVER VALLEY TEACHERS’ ASSOCIATION
OF THE MANITOBA TEACHERS’ SOCIETY

TheBoardandtheAssociationagreeto thefollowingwith regardto theExtendedHealthBenefit
Plan,effectiveSeptember

1
st 2003.

1. TheBoardshalladministerTheManitobaTeachers’SocietyExtendedHealthBenefitPlanin
accordancewith the termsandconditionsofthePlan.

2. Exceptasnotedin three(3) andfour (4), all employeesthat areeligible underthetermsof
theplanshall berequiredto participatein theplan.

3. Whereanemployeeprovidesevidenceof coveragefor ExtendedHealthbenefitsthrougha
spousalplan, suchemployeeshall be eligible to opt out of this plansubjectto the termsof
thisplan.

4. An employeewho works lessthan0.3 shallnotberequiredtojoin theplan.

Signedandagreedonbehalfof:

RedRiverValley SchoolDivision Red River Valley Teachers’Associationof
TheManitobaTeachers’Society

President

Collective~~aiing hairperson

C: MTS StaffOfficer

Secretary-Treasurer

MTS Benefits
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THIS C TERAL DENTAL PLAN AGREEMENT madethis / ~ dayof
~9~) , 20~

BETWEEN:

THE RED RIVER VALLEY SCHOOL DWISION

(hereinafterreferredto asthe “Division “)

OF THE FIRST PART,

- and-

THE RED RiVER VALLEY TEACHERS’ ASSOCIATION OF
TIlE MANITOBA TEACHERS’ SOCIETY
(hereinafterreferredto asthe “Association“)

OF THE SECONDPART.

WhEREASpursuantto acertaincollectiveagreementdated_________________madebetween
the Division andthe Association,the Division hasagreedto participate in the administrationof the
MAST/MTS Dental Plan (the “Dental Plan“) for all of the eligible employees(the “Employees“) as
describedby the Trust Committeefor the MAST/MTS DentalPlan(the “Committee“) in the employ of
theDivision; and

WhEREASthe Division andthe Associationdesire to setforth the termsandconditionsunder
whichtheDivisionshall soparticipatein the administrationof theDentalPlan;and

WHEREAS pursuantto acertainagreementmadebetweenthe ManitobaAssociationof School
Trustees,the Manitoba Teachers’ Society and the Committee,the Committeeis responsiblefor the
formulation,implementationandoperationof theDentalPlan.

NOW THEREFORE THIS AGREEMENT WITNESSETHthat in considerationof the

premisesandthemutualcovenantshereincontained,thepartiesheretoherebyagreeasfollows:

1. Thepreambleheretoshallform anintegralparthereof.

2. Thetermsandconditionsof theDentalPlanshallbe asformulatedby the Committee.

3. Subjectto thetermsoftheAgreement,theDivision andthe Associationshallcomplywith any
administrativeor underwritingrequirementsin respectto theDentalPlanstipulatedby the Committee
and/orby the insurerappointedby the Committeeto administertheDentalPlan.

4. TheDivisionshallmakethe following payments:

a) Subjectto paragraph(b)whichfollows, for 2009-2010 schoolyearthe Divisionshallpay
monthly$84.19on behalfof eachEmployeein respectoftheDentalPlan,said$84.19
beingthe monthlyratefor family coverage.Suchpaymentsshallbemadeto the Committeeor to
suchpartyastheTrusteesshalldesignateinwriting.

b) WhereanEmployeeis entitledto andhassoelectedfor reducedcoverage,as permittedunderthe
termsof theDentalPlan,thatis, coveragefor Employeeandonedependent(spouseor child)
only, or forEmployeeonly, or for no coveragein theeventofthe Employee’sspousehavinga
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dentalplan,asthecasemaybe,theDivision shallpayto theemployeethedifferencein the
monthlyratebetweenfamily coverageandthe coverageelectedby theEmployee.

c) For eachyearthereafter,theDivision shall paymonthlyon behalfofeachEmployeeanamount
not to exceedtheamountpayableby the Division for eachEmployeein theprecedingyear
(takinginto accountpaymentsreferredto in bothsub-paragraphs(a) and(b) ofthisparagraph4)
increasedor decreasedbyapercentageequivalentto thepercentagenegotiatedor awardedon
averagefor thesalaryscheduleofthe Employeesin the currentyear.

5. It is understoodandagreedby theAssociationthatanyeligible Employeesemployedon or afterthe
effectivedateof the implementationof theDentalPlanshallberequiredto participatein theDental
Planunlessentitledto electout oftheDentalPlanas maybepermittedunderthetermsthereof.

6. ThisAgreementmaybeterminatedby eitherofthe partiesheretoeffectivethefirst dayof September
of aparticularcalendaryearprovidedthatnot lessthan12 monthswrittennoticeof suchtermination
is givenby thepartyterminatingthisAgreementto theotherpartyhereto.

7. Any noticerequiredor permittedto be givenhereundershallbedeemedto beeffectivelygivenif
mailedbyregisteredmail, postageprepaidor deliveredbybondedcarrierto thepartiesatthe
following addresses:

To theDivision:

TheRedRiverValley SchoolDivision
233 Main Street
Box 400
Morris,Manitoba
ROG1KO

To the Association:

The Red River Valley Teachers’ Association
Attn; President

and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next
following thatuponwhichthe lettercontainingsuchnoticewasposted.

t~i1~
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8. Time shallbe of theessenceoftheAgreementwhichAgreementshallbegovernedby the laws ofthe
ProvinceofManitoba.

9. ThisAgreementshallbebindinguponandshall inureto thebenefitofthe partiesheretoandtheir
respectivesuccessorsandassigns.

IN WITNESSWhEREOFtheDivisionhascausedits CorporateSealto be hereuntoaffixed
duly attestedby the signaturesof its properofficers in thatbehalf,the dayandyearfirst abovewritten.

THE RED RIVER VALLEY SCHOOL
DWISION

~, /

IN WITNESSWhEREOFthe Associationhascausedthis Agreementto be executedas duly
attestedby the signaturesofthe properofficersoftheAssociation.

President

(32O~~t~vi~/W/L-
CollectiveBa~~iningC ir

Treasurer
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THIS AUXILIARY AGREEMENTmadeasof the / ~ dayof ~yJj(3t.~ 200?

BETWEEN:

THE REDRIVER VALLEY SCHOOL DIVISION
(hereinafter referred to as the “Division”)

- and -

THE RED RIVER VALLEY TEACHERS’ ASSOCIATION OF
THE MANITOBA TEACHERS’ SOCIETY,

~ereinafter referred to as the “Association”)

WHEREASpursuant to a certaincollectiveagreementdated_____________________,the

Division has agreed to participatein a number of insurance programs, including:

• TheManitobaPublic SchoolEmployeesGroupLife InsurancePlan;

• TheMAST/MTS DentalPlan;and

• The MTS ExtendedHealthplan.

The Divisionhasagreedtoparticipatein theseplanssubjectto the termsof administrationand

costsharing,asdeterminedby theconditionsof entrystipulatedby eachindividualplan.

WhEREAStheDivision recognizesthatnot all teacherswill be eligible for coverageunder

theseplansby virtue oftheir administrationandunderwritingrules,theDivision andthe

AssociationhaveagreedthatcertainTeacherswill bepaidaccordingto the annualrateof payfor

the2009 /2010 schoolyearwhichfollows:

Years
Ex ClassI Class2 Class3 Class4 Class5 Class6 Class7

0 37,622 41,894 46,789 47,434 50,421 53,180 56,101
1 39,007 43,538 48,554 49,978 53,129 55,971 58,984
2 40,387 45,175 50,316 52,519 55,816 58,768 61,862
3 41,773 46,819 52,073 55,060 58,524 61,560 64,739
4 48,456 53,834 57,604 61,237 64,355 67,620
5 55,596 60,145 63,949 67,147 70,499
6 62,687 66,659 69,941 73,379
7 65228 69,374 72,734 76,259
8 67,770 72,088 75,528 79,139
9 70,313 74,796 78,320 82,017

10 72,855 77,504 81,115 84,896
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The partieshave acknowledged that, without limiting the foregoing,the following classesof

Teachersshallbepaidaccordingto this payscale:

1. Substituteteachers;

2. Part-time teachers working lessthan30% of full time;

3. Teachers receiving a Maternity or Parental Leave top-up;

4. Term teachers who arecontracted to work less than 60 days.

ThisAuxiliary Agreement is attached to andforms part of the Collective Agreement betweenthe

Parties datedS~ j~J~&~, 2OO~

CONCURRINGSIGNATORIES

Dated at

Signedandagreedon behalfofthe Division:

Manitobathis / 5~dayof ~ 200.7

Signed andagreedonbehalfof the Division:

Chairperson

President

ctiv~)BargainmgChair

Secretary- Treasurer


