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COLLECTIVE AGREEMENT
BETWEEN

FRONTIER SCHOOL DWISION
AND

FRONTIER TEACHER'S ASSOCIATION

July 1, 2009-June 30, 2010

ARTICLE 1 - PURPOSE

It is the intent and purpose of the parties to this Agreement to promote and improve
working relations between the Division and the Association, to establish a salary
schedule as provided for in individual statutory contracts, to establish other conditions of
employment, and finally to provide a basis upon which both parties may improve the
professional service rendered to the school children of the Division.

ARTICLE 2 - EFFECTIVE PERIOD

This agreement shall come into force and take effect as from the first day of July 2009
and shall remain in force until the 30th day of June 2010. Thereafter, it shall remain in
force and automatically renew itself from year to year unless either party gives the other
written notice by registered mail of a desire to terminate or amend this agreement.
Should either party desire to terminate or amend this agreement, such party shall notify
the other party in writing of its intention not more than ninety (90) days and not less than
thirty (30) days prior to the expiration date hereof. It is agreed that in such a case, the
parties will confer not later than twenty (20) teaching days after receipt of such notice or
on another date as may be mutually agreed. A statement of changes desired will be
submitted at this time by the party serving notice. Subsequent meetings will be held
within twenty (20) teaching days of the previous meeting unless otherwise mutually
agreed.

ARTICLE 3 - PROFESSIONAL FEES

Deduction of Professional Fees

3.01 The Board shall deduct Frontier Teacher Association dues from all teachers,
including substitutes. Such dues shall be remitted on a monthly basis.

3.02 The Board shall deduct Manitoba Teachers' Society fees from all teachers,
including substitutes. Such fees will be remitted on a monthly basis.

3.03 The Association shall indemnify and save harmless the Board from all costs,
liability or expenses suffered or sustained by the Board as a result of legal action
arising from the deductions of the local dues or MTS fees made pursuant to this
clause.

ARTICLE 4 - LIAISON COMMITTEE

The Liaison Committee will be composed of representatives of the Division including
trustees and administrative staff and Table Officers of the Association. Other people, as
appropriate and mutually agreed upon, may attend these meetings.

The committee will meet at least four times a year.

The Division shall bear the cost of its members and the Association shall bear the costs of
its members.
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ARTICLE 5 - PROVISION FOR SETTLEMENT OF DISPUTES

Any differences between the parties to, or persons bound by the Agreement or on whose
behalf it was entered into, concerning its content meaning, application, or violation,
which is not settled to the satisfaction of the parties within ten (10) teaching days from
the date when the Association takes the matter up with the Division or the Division
notifies the Association in writing of its desire to have the differences negotiated, shall,
upon the written request of either party, be submitted to an Arbitration Board, consisting
of three members.

Each of the parties to the dispute shall, within seven (7) days of the date of the written
request for arbitration, appoint an arbitrator and shall notify the other party of the
appointment. These two (2) arbitrators, within a further period of seven (7) days after
their appointment, shall meet and select a chairperson. Should the two arbitrators fail to
agree upon a chairperson within the required seven (7) days, either party may request the
Manitoba Labour Board to appoint a chairperson.

Except as herein provided, the Labour Relations Act shall apply.

ARTICLE 6 - ACCESS AGREEMENT

A duly authorized representative of the Association or a Staff Officer of MIS shall be
entitled to visit schools within the School Division for the purpose of communicating
with teachers. Such visits shall only occur after the said representative has notified the
Area Superintendent or designated representative. The interview of a teacher by a
representative shall be carried on in a private place within the school and be held at such
times as shall minimize interference with the operation of the school.

ARTICLE 7 - SALARY SCHEDULE

For those teachers employed on June 30, 2005, receiving a salary higher than the then
current Frontier scale, such teachers shall be grandfathered, such grandfathering to be in
effect until such time as they are no longer employed in their respective communities, to
further clarify, such teachers shall remain on their current salary grid as may be adjusted
from time to time as may be negotiated and shall remain on their respective grids until
such time as they transfer from that school or leave the employment of the school
Division, whichever comes first.
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ARTICLE 7 - SALARY SCHEDULE (cont'd)

Effective June 30, 2005, all teachers newly hired by the Frontier School Division shall be
placed on Frontier salary schedule.

Frontier

2009- 10

Class I Class 2 Class 3 Class 4 Class S Class 6 Class 7

0 33,213.38 36,556.76 40,880.70 49,801.53 53,298.38 56,816.86 59,684.38

1 34,857.26 38,476.68 42,562.69 52,490.86 56,002.13 59,502.07 62,371.65

2 36,532.04 40,391.45 44,240.56 55,187.40 58,688.37 62,195.52 65,059.95

3 38,191.37 42,296.95 45,945.21 57,878.79 61,391.09 64,883.82 67,750.31

4 39,854.82 44,206.57 47,641.62 60,564.00 64,071.15 67,578.30 70,433.46

5 41,514.15 46,140.91 49,316.40 63,255.39 66,763.57 70,273.81 73,135.15

6 43,282.66 47,962.98 51,008.69 65,938.54 69,449.81 72,964.17 75,826.54

7 49,947.79 52,703.04 68,634.05 72,150.47 75,662.77 78,518.96

8 54,393.27 71,331.62 74,823.32 78,359.31 81,228.89

9 56,182.38 74,019.92 77,532.22 81,050.70 83,920.28

10 76,714.40 80,283.35 83,758.57 86,631 24

Church ill

The Churchill salary scale applies only to those teachers who were employed in Churchill
as of June 30, 2005, subject to Article 7, first paragraph.

2009-10

Class I Class 2 Class 3 Class 4 Class 5 Class 6 Class 7

0 34,324.75 37,571.31 41,927.18 50,050.79 54,115.17 58,033.29 61,527.05

36,104.59 39,461.36 43,959.37 52,649.48 56,792.14 60,738.07 64,248.31

2 37,571.31 41,352.44 45,989.50 55,266.71 59,464.99 63,432.55 66,970.60

3 39,197.68 43,245.58 48,019.63 57,867.46 62,050.29 66,026.09 69,701,13

4 40,828.17 45,129.45 50,050.79 60,473.36 64,820.99 68,842.11 72,42342

5 42,454.54 47,014.35 52,085.04 63,080.29 67,496.93 71,538.65 75,152.92

6 44,079.88 48,907.49 54,115.17 65,683.10 70,181.11 74,243.43 77,870.06

7 45,842.21 50,861.40 57,573.91 68,286.94 72,857.05 76,941.00 80,601.62

8 50,861.40 58,183.67 70,899.02 75,529.90 79,640.63 83,31773

9 73,503.89 78,206.87 82,344.38 86,048.26

0 76,104.64 80,983.75 85,167.61 88.77467
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ARTICLE 7- SALARY SCHEDULE (cont'd)

Lynn Lake

This Lynn Lake salary scale applies only to those teachers who were employed in Lynn
Lake as of June 30, 2005, subject to Article 7, first paragraph.

2009-10

Class I Class 2 Class 3 Class 4 Class S Class 6

0 36,026.3! 38,70225 43,923.32 54,331.47 57,229. 89 59,403. 19

37,891.64 40,488.27 45,890.62 56,876.60 59,673. 05 61,816. 48

2 39,762.12 42,278.4! 47,849.68 59,425.85 62,! 18. 27 64,232. 86

3 41,634.66 44,069.58 49,815.95 61,972.01 64,559. 37 66,645. 12

4 43,498.96 45,856.63 51,781.19 64,520.23 66,999.44 69,061 50

5 45,371.50 47,645.74 53,745.40 67,064.33 69,441. 57 71,476. 85

6 47,241.98 49,433.82 55,709.6! 69,616.67 71,887. 82 73,891 17

7 51,222.93 57,668.67 72,160.77 74,326 86 76,305.49

8 74,705.90 76,768.99 78,722. 90

9 77,253.09 79,217. 30 81,136 19

10 81,657. 37 83,549. 48

Snow Lake

This Snow Lake salary scale applies only to those teachers who were employed in Snow
Lake as of June 30, 2005, subject to Article 7, first paragraph.

2009-10

Class I Class 2 Class 3 Class 4 Class 5 Class 6

0 33,944.68 37,565.13 42,508.10 51,669.95 55,172.98 58,392.76

35,861.5! 39,482.99 44,696.85 54,543.65 58,237.23 61,539.41

2 37,781.43 41,401.88 46,886.63 57,414.26 61,302.51 64,687.09

3 39,699.29 43,319.74 49,075.38 60,286.93 64,367.79 67,833.74

4 41,616.12 45,238.63 51,265.16 63,157.54 67,431.0! 70,980.39

5 43,533.98 47,155.46 53,454.94 66,031.24 70,496.29 74,129.10

6 45,453.90 49,073.32 55,643.69 68,902.88 73,561.57 77,275.75

7 50,991.18 57,833.47 71,773.49 76,625.82 80,423.43

8 74,646.16 79,692.13 83,570.08

9 77,516.77 82,757.4! 86,714.67

I0
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ARTICLE 8 - EDUCATIONAL QUALIFICATIONS/CLASSIFICATION

.0 For the purpose of the Salary Schedule, members of the teaching staff are to be
classified as per Manitoba Regulation 51 5/88R

.02 The onus shall be on the teacher to provide evidence of his/her qualifications and
experience to the Department of Education.

.03 If a qualified teacher has completed a course which puts him/her into a higher
class, he/she will receive the salary of the higher class from the beginning of the
teaching month following successful completion of the course.

04 Permit Teachers:
Permit Teachers shall be placed in a classification as established by Department
of Education, Professional Certification Unit, Manitoba Regulations No. 5 15/88.
No teacher shall be paid less than Class I, Step 0 of the Salary Schedule.

ARTICLE 9 - EXPERIENCE

Fall Term 2007
a) A qualified teacher who is engaged to teach in the Division shall be granted full

placement on the salary schedule for teaching experience recognized by the
Department of Education, Province of Manitoba, except that up to three (3) years
of teaching experience gained prior to the teacher having become qualified shall
be recognized for increment purposes provided that the teacher is certified by the
Province of Manitoba and that the experience is acceptable to the Chief
Superintendent. Teaching experience gained while teaching on permit, or Letter
of Authority shall be recognized at the rate of one increment for each year of
such experience.

Effective Date of Signing - Fall Term 2009

b) Vocational/Industrial Arts teachers coming on staff after date of signing of
this agreement, to teach in a Vocational area which is recognized as such by
Manitoba Education for grant purposes and for which they are qualified to
teach, as determined by. Manitoba Education, shall receive one (1) increment
for every two (2) years of experience gained after the acquisition of
recognized certification in the area in which they are employed up to the
maximum of five (5) increments.
For designate trades, related work experience shall be calculated from the time
that journeyman certification is received.

Effective Date of Signing- Fall Term 2007

c) Following a teacher's placement on the salary schedule in accordance with
Article 9 (a), a teacher shall advance to the higher step on the salary schedule at
the rate of one increment upon completion of the accumulation of a year or more
of acceptable teaching experience as recognized by the Certification and Records
Branch of Manitoba Education, until maximum is reached. The due date for the
increments shall be the first day of the teaching month next following the
completion of this year of acceptable teaching experience.
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ARTICLE 9 - EXPERIENCE (cont'd)

For part-time teachers, the teaching experience of a part-time teacher shall
accumulate to the proportion of actual percent of time employed in each school
year. When a part-time teacher accumulates a year of acceptable teaching
experience equal to the equivalent of one full teaching year or more, as
recognized by the Certification and Records Branch of Manitoba Education, that
teacher shall be reclassified to the next higher step of the schedule the first day of
the teaching month next following the completion of this year of acceptable
teaching experience.

A minimum of 180 teaching days must be completed within a teaching year for
one year of credit or 90 teaching days for one-half year of credit.

Two half years of experience shall be equivalent to one year of experience for
increment purposes.

d) Teachers will be placed on the salary schedule according to all years they have
taught as qualified teachers as recognized by the Department of Education of the
Province of Manitoba. Teaching experience gained while teaching on permit, or
Letter of Authority shall be recognized at the rate of one increment for each year
of such experience.

e) The service of a part time teacher shall be accumulative to the proportion of
actual percent of time employed in each school year. Whenever a part time
teacher accumulated service equals the equivalent of one full teaching year or
more, that teacher shall be reclassified to the next higher step of the schedule on
either 1 day offal! term or January 1 next.

ARTICLE 10 - PART TIME TEACHERS

a) Part time teachers shall receive payment and benefits according to the terms of
this Agreement, on a pro-rata basis, except for those allowances contained in
Article 17 - Transportation and Moving Expenses for New Hires and Article 18
- Annual Travel Allowance, where the full amount is paid.

b) Part time teachers who are directed by the School Board or its agent to participate
in Professional Development during the instructional day, but outside of the
specific time in the part time contract, shall be paid for the additional time on a
pro rata wage basis.

ARTICLE 11 - SUBSTITUTE TEACHERS

Substitute teachers who are employed by the Division shall be employed in accordance
with the Public Schools Act, Education Administration Act and the regulations thereto.

a) i) A substitute teacher employed for a period of five consecutive teaching
days or less shall be paid at the per diem rate, including holiday pay of:

Effective Date of Signing - Fall Term 2009: Certified $135.00
Non-Certified: $ 85.00



ARTICLE 11 - SUBSTITUTE TEACHERS (cont'd)
7

ii) Any uncertified substitute rates currently higher than above rates shall be
red circled until such time as the proposed rate is equal to or is greater
than the red circled rate.

iii) A period of substitute teaching of at least five (5) consecutive days shall
be termed extended substitute teaching.

b) i) If a substitute teacher is employed for an extended substitute teaching
period in excess of five consecutive teaching days or more, on the sixth
day, his/her classification and salary will be based on his/her academic
and professional qualifications and teaching experience in accordance
with Articles 7, 8, and 9.

ii) The rate of pay shall be retroactive to the first day of the extended
teaching assignment and shall continue in effect until the end of that
instance of extended teaching assignment.

iii) Inservice days or Administrative days shall not constitute a break in
extended substitute teaching.

c) A substitute teacher who is called into the school shall receive a minimum of
one-half days pay, regardless of time spent. This shall apply to both the morning
and afternoon sessions.

d) Unless otherwise determined at the time of the assignment, or except in
unforeseen circumstances, the timetable for a substitute teacher in any
assignment shall normally be the same as the timetable of the teacher who is
being replaced.

e) Limited Term Teacher - General Contract

A substitute teacher who has been employed for at least twenty (20) days of
extended substitute teaching shall, on the twenty-first (21t) day, be signed to a
Limited Term Teacher-General contract, unless the return of the regular teacher
or conclusion of the substitute assignment will occur within five (5) working
days. Notwithstanding the above, whenever it is known that the assignment is to
be at least twenty (20) days, the teacher shall be signed to a limited term contract,

0 Substitute teachers shall be paid on a bi-weekly basis, with a one week holdback.

g) Sick Leave

A substitute teacher who has been employed for at least nine (9) consecutive
days of extended substitute teaching in a school year shall be entitled to one (I)
day of sick leave with pay for each nine (9) days taught in that assignment. Sick
leave shall not accumulate from one extended substitute teacher assignment to
another. The use of sick leave day with pay shall not constitute an interruption of
the extended substitute teaching assignment.
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ARTICLE 11 - SUBSTITUTE TEACHERS (cont'd)

h) The following Articles of the Collective Agreement apply to substitute teachers:

Article I Purpose
Article 2 Effective Period
Article 3 Professional Fees
Article 4 Liaison Committee
Article 5 Provision of Settlement of Disputes as it relates to Article 11 -

Substitutes
Article 6 Access Agreement
Article 7 Salary Schedule - as it relates to the per diem rate applicable

under Article 11(b)
Article 8 Educational Qualifications/Classification - as it relates to the

placement on the salary schedule
Article 9 Experience - as it relates to placement on the salary schedule

under Article 11(b)
Article 11 Substitute Teachers
Article 16 Interest on Retroactive Pay
Article 3 1 Duty Free Meal Period where a substitute teacher is offered and

has accepted an assignment for greater than one-half day

i) The only matters which may be grieved under Article 5 (Provision for
Settlements of Dispute) by a Substitute teacher or the Association on behalf of a
Substitute teacher are the provisions of this Article, and the substantive rights and
obligations of employment-related and human rights statutes to the extent that
they are incorporated into this collective agreement.

ARTICLE 12 - PAYMENT OF SALARY

a) i) Teachers hired to commence their teaching duties after the first teaching
day of the fall term shall have the salary due them between date of
commencement of duties and the following June computed on the basis
of:

Number of days taught/days in school year X annual salary, and paid to
them in equal semi-monthly installments from date of commencement to
the last pay of August following.

ii) Teachers hired on a Teacher General Contract or Limited Term Teacher-
General Contracts after January 1, may have their salary paid to them in
equal installments either through to June 30th or August 3 1st. Payment
will be calculated and issued to August 31St unless otherwise advised by
teacher. Teacher will have one month from the date of signing their
contract to elect their option.

b) Salaries shall be paid by direct deposit.

c) When teachers leave the employ of the Division, they shall receive remaining
pay on or before July 3 1St.
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ARTICLE 12 - PAYMENT OF SALARY (cont'd)

d) Teachers signing a Teacher General Contract or Limited Term Teacher-General
contract on or before August 15th shall upon written request receive an advance
of $200.00 on the first teaching day of the school year. The advance shall be
repaid through payroll deduction as follows:

I) $100.00 from the final pay in September;

ii) $100.00 from the first pay in October.

e) When a new collective agreement is signed between the parties, the Division
will, when sending out the first pay calculation under the new agreement, attach a
letter specifically identifying the differences in calculations of the rate of pay and
allowances under the new agreement.

ARTICLE 13 .. ADMINISTRATIVE AND SUPERVISORY ALLOWANCES

(a) Principal's Allowance

Principals shall receive a basic allowance for administration and supervision on
the basis of the following schedule.

The allowance paid to any principal shall be the greater of:

i) an amount of:
Fall Term 2009: $6,333. 85
OR

ii) an allowance for each full or part time member of the instructional staff
assigned to any school, but excluding the principal allotment, as follows:

Effective first day of the fall term 2009:
for the first I - 15 teachers $889.66 per teacher
for the next 16 - 25 teachers $53 1.14 per teacher
for the next 26 or more teachers $225.07 per teacher

iii) In addition to the above scale, Principals in Frontier School Division who
have obtained a Level I Manitoba School Administrators Certificate shall
receive an allowance of $515.00. Those Principals who have obtained a
Level II Manitoba Principals Certificate shall receive an additional
allowance p.er annum of $515.00.

iv) Principals with two or more years experience as a principal in Frontier
School Division shall receive, in addition to the above scale, an
allowance as follows:

Effective first day of the Fall Term 2009: $1,030.00



10

ARTICLE 13 - ADMINISTRATIVE AND SUPERVISORY ALLOWANCES
(cont'd)

(a) Principal's Allowance (cont'd)

v) For calculation purposes, the teacher count as at September 30thi of a

particular school year shall be used to determine the Principal's
allowance for that same school year. Such allowance once calculated
shall be the allowance for the entire school year irrespective of any
change to the teacher count after September 30th of that school year.

For the purpose of implementation of the change in calculation
of the Administrative Allowance, any administrator receiving an
allowance greater than that outlined in Article 13(a) or (b), shall
continue to receive the greater allowance until such time as it is
surpassed by the new allowance or until such time as they are no
longer an administrator, which ever occurs first.

b) In addition to the Principal's basic allowance, the Principal of Frontier Collegiate
Institute (FCI) shall be paid a residential school allowance of:

Fall 2009 $2,813.32

c) Vice-Principal's Allowance

i) Full time Vice-principals shall receive one-half(l/2) of the principal's
basic allowance.

ii) Notwithstanding the above, where more than one vice-principal is
appointed to job share as vice-principal within a particular school, each
vice-principal shall receive a prorated portion of one-half (1/2) of that
administrative and supervisory allowance paid to the principal.

iii) Full time Vice-Principals Helen Betty Osborne School, Norway House,
shall each receive one half of the Principal's Allowance.

iv) In addition to the above, Vice-Principals in Frontier School Division who
have obtained a Level I Manitoba School Administrators Certificate shall

receive an allowance of $51 5.00/annum. Those Vice-Principals who
have obtained a Level H Manitoba Principals Certificate shall receive an
additional allowance per annum - $5 15.00.

v) In addition to the Vice-Principal's basic allowance, the Vice-Principal of

Frontier Collegiate Institute (FCJ) shall receive one half (1/2) of the
Principal of FCI's residential school allowance.

d) Teachers designated to act for the principal in the absence of the principal shall
receive an allowance of one two hundredth of the principal's allowance per day

of the principal's absence.



ARTICLE 13 - ADMINISTRATIVE AND SUPERVISORY ALLOWANCES
(cont'd)

e) Consultant's/Coordinator's Allowance

I) Effective i day of the Fall Term 2009, Consultant/Coordinator shall
receive a base allowance as follows:

Years of Experience as a Consultant in Frontier School Division

One Year: $4,776.11
Two Years: $4,944JJ0
Three or more years: $5,253.00

ii) Consultants/coordinator who have excessive travel necessitating
overnight stays to Division communities shall be paid an allowance in
addition to the base as follows:

Effective first day of the Fall Term 2009:

Category A - with 11-15 overnight stays per school year $1,545
Category B - with 16 or more overnight stays per school year $3,090

Consultants shall apply for such allowance to their Area Superintendent for
approval. Approved travel allowance shall be paid on the last pay period of June
of each school year.

f) Curriculum Director Allowance

i) Curriculum Director shall receive an allowance of:

$7878.47

ARTICLE 14 - LANGUAGE FLUENCY

Where a teacher demonstrates an acceptable level of fluency in a Native language and
meets one of the following criteria:

I) teaches Grades N-3

ii) teaches the language at least 12% of the time; or

iii) uses the language for interpreting and assisting the principal in the school
or for communicating with students and parents; the teacher shall be paid
an allowance of per annum:

Fall 2009: $633.67




































































