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GOMPTON'S PIGTURED ENGYOLOPEOIA 

A T L A S T . . . 

A Oontest for Teachers Only 
Wonderlul Money Prizes! 

Free sets of C o m p t o n ' s "1952 e d i t i o n ! " ( V a l u e $129.50 e a c h ) 
a l so d ic t ionar ies , etc. 

$150.00 cash, p l u s set of 1952 C o m p t o n ' s . 
50.00 cash, p lus set of 1952 C o m p t o n ' s . 

1 set 1952 C o m p t o n ' s , p l u s 2 V o l u m e s F u n k & W a g -
n a i l ' s D i c t i o n a r y . 

1 set 1952 C o m p t o n ' s 
1 set F u n k & W a g n a l l ' s D i c t i o n a r y . 
1 set F u n k & W a g n a l l ' s D i c t i o n a r y . 

A l l You Have to Do: 
Write, or type, your o w n s tory : 

"How I Use Compton's Pictured Encyclopedio 
In The Classroom" 

in approximately 500 w or d s . 

If your school does not h a v e a set. s tudy one in the L i b r a r y a n d toll us h o w 
y o u w o u l d use it wi th your g r o u p — h o w the pupils l ike i t — h o w it s a v e s time 
a n d stimulates their w o r k . 

M a i l your letter to: Sturgoss Distributors. Ltd. . P . O . Box 47. V a n c o u v e r . B . C . 
Contest closes luno 15th. 1952. W i n n e r s w i l l be notified b y m a i l not later than 
July 30th. 1952. Entr ies w i l l not be returned a n d w i l l become the property of 
Sturgoss Distributors. Ltd. S h o w c l e a r l y : name, school, town, a d d r e s s a n d 
position. 

The fol lowing gentlemen h a v e k i n d l y a g r e e d to act a s judges—their decisions 
w i l l be f i n a l : 
M R . E . S . R O B I N S O N . L i b r a r i a n . V a n c o u v e r Publ ic L i b r a r y . 
M R . O W E N J. T H O M A S , A s s ' t Supt., V a n c o u v e r School Board . 
M R . W A L T E R L A N N I N G . L i b r a r i a n , V a n c o u v e r T e c h n i c a l School . 

Write for F R E E COPY of " T e a c h i n g Hints" 

WANTED: Summer vacation and part-time representatives 

1st P r i z e — 
2 n d P r i z e — 
3 r d P r i z e — 

4th P r i z e — 
5th P r i z e — 
6th P r i z e — 

STURGESS DISTRIBUTORS, LTD 
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"Vacat ion Planning S e r v i c e " is 

unique in travel . Plans your 

complete trip free . . . hotels, 

sightseeing, transportation. 

S A M P L E L O W - E X P E N S E - P A I D 

19-Day Tour 
To LOS ANGELES 
From WINNIPEG 

Bureo"' 

136 .05 R E T U R N 
per person, 

travellino double. 
Includes h o t e l s , transportation, 

sightseeing. 



m e a n s /'CERTIFIED PRODUCT" 

H E X A G O N C R A Y O N S 

are proud to carry 
this seal which represents 

our compliance with the 
rigid standards of quality 

and purity of T h e Crayon, 
Water color and Craft 

Institute. 

N o . 5 1 0 8 — A s s o r t m e n t o f c t g h t 
X 5 / 1 6 " h e x a g o n c r a ) o n s I n 

l u c k c a r d b o a r d b o x . A l s o 
a v a i l a b l e I B o x o f 16 h e x a g o n 
c r a y o n s ( N o . 5 1 1 6 ) — a n d b o x 
o f 2 4 h e x a g o n c r a y o n s ( N o . S I 2 4 ) . 

m e a n s CRAYON PERFECTION 

Attention—Teachers! 

F o r a F R E E s a m p l e box 
o f - - S A R G E N T H e x a g o n 
C r a y o n s , just s e n d u s 
your n a m e , g r a d e 
taught, a n d n a m e a n d 

a d d r e s s of school . 

S A R C E N T H E X A G O N 
C R A Y O N S wil l outperform 
any o ther c r a y o n —for a l l 
school purposes. S A R G E N T 
colors are clearer and hright-
er . . . won't smudge or flake 
. . . completely non-toxic! A n d 
the new hexagon shape means 

" hetter finger-grip for the child 
. . . longer life for the crayon 
• . . hecause it won't roll off 
desk or tahle . . . stays where 
it's put! 

Contact your favorite distributor or school 
supplier or write S A R G E N T C O L O R S . 

C O L O R S ^ L I M I T E D 
TERMINAL WAREHOUSE, TORONTO 1, ONTARIO 



from C o a s t to C o a s t . . . 
Canadians in a l l walks of life 
Sliop from E A T O N ' S Catalogues 

W h y ? — Because t h e y 

k n o w f r o m exper ience 

tha t E A T O N ' S C a t a 

logues c o n t a i n the best 

a l l - a r o u n d v a l u e s , the 

b i g g e s t se lec t ion a n d 

the greatest v a r i e t y of 

m e r c h a n d i s e o f f e r e d i n 

C a n a d a . y ^ 

Get i n step n o w , w i t h 

h a p p y s h o p p e r s a l l 

over\e D o m i n i o n , b y 

p u r c h a s i n g y ^ r S p r i n g 

a n d . S u m m e r deeds the 

EA.'^ON iSrSil O r d e r 

w a y \u w i l l f i n d t h a t 

a g r ^ n d s h o p p i n g a d 

v e n t u r e a w a i t s y o u be

t w e e n the covers of E A T O N ' S b i g , b e a u t i f u l 195^ Sprinc 

a n d S u m m e r C a t a l o g u e . L o o k t h r o u g h y o u r c c ^ y t o d a y ar 

see w h y w e s a y — \

" I T P A Y S T O S H O P A T E A T O N ' S ' ^ 

- T. EATON C^^MOHo 
W I N N I P E G C A N A D A 
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Dividends Declared 
The most tangible evidence of the 

progress made this year by our young 
: prodigy, the Credit Union, was the 

motion made during the annual meet
ing held on A p r i l 14th, to declare 
three per cent dividends. The motion 
was passed unanimously upon the 
recommendation of the Board of D i 
rectors. 

Mr . Harold Robson, chairman of 
the Supervisory Committee, explained 
to the meeting w i t h the aid of a col
oured wal l diagram, the expenditures 
and receipts of the Credit Union. 

M r . Gendron, Treasurer-Manager, 
gave the report of the Treasurer which 
indicated that at the end of the first 
year's operations we had share capital 
valued at $4,200, and a gross income 
from loans of $200. Miss MacDonald, 
chairman of the Credit Committee, 
showed that by A p r i l 8th, 31 bor
rowers had repaid $3,396.72. 

M r . J. K. MacKay, president, drew 
attention to the problem involved i n 
obtaining a quorum for meetings 
when three of the nine members were 
from out of town, and urged that in 
future al l or nearly all the Board be 
selected from Greater Winnipeg to 
ensure a directorate which could carry 
on successfully. Rural representation 
could then be secured by appointing 
corresponding members. 

The following slate of officers was 
accepted by vote of the meeting: 
To the Board of Directors: Miss Kath
leen Chapman, Miss Mary Foster and 
M r . Frank Isaac; to the Credit Com-
mitee: M r . G. Sinclair and M r . James 
Cowan; to the Supervisory Committee: 
M r . D . L . Cusack; as rural advisors to 
the Board of Directors: M r . Peter 
Olchowecki, Vita; M r . Garnet Har-
land. Great Falls; M r . W . H . Walker, 
Souris; M r . W . E. Rife, Waskada; M r . 
H . P. Friesen, Niverville; M r . Manuel 
Tanchak, Oak Bluff, and M r . N . N. 
Karpiak, Valley River. 

Free — till September 

Cover Picture Story 
Free — t i l l September! Remember 

how you felt about that not so many 
years ago? Do you recall that the 
wor ld was yours, that you treasured 
every moment of those carefree days 
of summer? 

Remember, you say? I still feel that 
way about the holidays! 

We hope that, as this lad lies dream
ing of trout and frolics and future 
deeds of greatness, his thoughts some
times turn back to exciting classroom 
conquests i n the fields of learning, con
quests made thr i l l ing by the guidance 
and skill of a teacher who understood 
and cared for h i m ; a teacher whose 
attitude could be summed up i n words 
like these: 

If I were standing to he judged 
At the Master Teacher's throne; 
Where I could hear the righteous sing 
and hear the sinners moan, 
I'd wish no better advocate to make 
a final plea 
Than just a lad who'd say to Him 
"He did a lot for me." 

The cover picture is by courtesy of 
The National F i l m Board, and is taken 
from one of its latest films, "The Son," 
a summary of which you w i l l find on 
page 34. 

The Manitoba Teacher 
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Editorial -

Where Do We Go From Here? 

TH E th i r ty - th i rd annual general meeting of the Provincial Council of The 
Manitoba Teachers' Society has taken its r ight fu l place among the many 

notable milestones that mark our progress toward top-fl ight professional status. 
Your elected representatives reviewed the work of the Society, assessed its 
weaknesses, and made plans to strengthen the seams where the pressure 
seemed to he most concentrated and confirmed many points of permanent 
policy that continually come up for review when resolutions are being 
discussed. 

Your councillors re-elected the majority of your Provincial Executive. Miss 
Bertha Nelson, M r . J. W . Butcher and Brother J. H . Bruns d i d not seek 
re-election, so Council thanked them for their many excellent services and 
elected M r . Ross Donald, M r . Maurice Cryderman and M r . Leonard Floyde 
to help direct your destinies for the ensuing membership year. We are most 
grateful to the three ret ir ing members of the Executive for their invaluable 
contributions. We heartily welcome the three new members, assuring them of 
our complete support i n the solution of the many important problems that lie 
immediately ahead and which w i l l merit their consideration. 

Stresses and Strains. 
There was a great deal more discussion at Council this year than has been 

usual; so much so, that at one time the programme was one-half day behind 
schedule. Certain social, professional and individual needs seemed to be i n 
direct conflict. Tension arose through the efforts of Council to reconcile 
the opposing viewpoints. Cenerally, i n such a super-charged emotional atmos
phere, the additional arguments are used as a device to cover up the inward 
conflicts, or as an effort to justify mistakes or weaknesses. Not so i n this case, 
however. The high plane of the discussion, the obvious honesty of purpose 
displayed by both parties to the debate and the good sportsmanship of the 
contending groups were something worth beholding and hearing. 

A great deal of stress was placed on the importance of membership i n an 
active Local Association in order that all teachers he given the opportunity to 
help achieve our objectives, that they may become interested i n and assist 
w i t h the work being undertaken by every committee and every organized 
group w i t h i n the Society. When school reopens in September you may he 
steered into new fields of activity on the Local Association front. You may he 
asked to organize yourselves i n a more co-ordinated and comprehensive manner 
than ever before. I n the meantime, before you close your school and before 
you reopen i t in September, you are invited to relax, to slow down gradually 
for a very necessary self-examination. 

H o w Are You Making Out? 
As a member of The Manitoha Teachers' Society, you have leadership 

potentialities, both in the community i n which you serve and i n the Society by 
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which you are served. Have you examined yourself recently to ascertain 
whether that potentiality is being developed, is being uti l ized, or whether i t 
is being atrophied, wasted by sheer inert disuse? 

Have you found some hobby that w i l l help you relax, that w i l l reduce the 
tension that seems to seize on those t i red teacher nerves of yours around this 
season of the year? 

Have you learned to he still , to listen to that small voice of The Master 
Teacher and to meditate on His teaching methods? 

Have you grown professionally i n the past year? Is your presence being 
felt in the community? 

Ahove all, are you proud to he a teacher and proud to let folks know you 
are proud of being a teacher? 

Wouldn' t i t he grand i f we could all give an emphatic affirmative to all of 
these questions. Perhaps we shall be able to, after we get into the swing of 
things early i n September, as soon as school reopens. 

T i m e F o r Stocktaking, 

I n taking stock of ourselves, perhaps we should also consider the sort of 
life we teachers lead. Li fe has been defined and called a l l sorts of things; 
a dream—an empty dream, at that; a gamble; a probationary period; a vale 
of tears and so on. 

Suppose we were to consider the life of the teacher as a business proposition 
and look at i t from a practical, profit and loss, shrewd, commonsense point 
of view. 

First, what can we get out of it? Only what we earn. That's al l we get out 
of i t . What we earn. There are no endowed or privileged persons i n our pro
fession. We are all workers, all labourers. Fach of us can secure the maximum 
of satisfactory self-expression only by doing wel l our very important part of 
society's work and by being suitably paid for i t . These are the two things we 
earn. Happiness i n our task and the means to sustain that happiness. 

Second, since we are i n business, what is our stock-in-trade? Perhaps we 
had better do a l i t t le stocktaking and also a l i t t le shopping. Some of our 
schedules would indicate that a few of us are short on Self-Respect. W h o 
would work for less than $100 increment these days and who would accept a 
basic init ial salary of less than $1,800, $1,900 or $2,000 unless the remaining 
financial and other provisions of the schedule are worthwhile? 

Some of us might wish to exchange some of the Complacency we have picked 
up and trade i t i n for Divine Discontent, which, they say, is less expensive 
and wears much hetter. "When all men smile and agree," says a modern 
philosopher, "Progress weeps." 

We might wish to look at some samples of Tolerance whic h is being used 
for wraps this year. Someone might show us the latest samples of Negotiating 
Techniques—we are a l i t t le low on that. I t seems to be i n quite short supply. 
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A n d , by the way, we must try to match some Patience that some of our 
more successful colleagues seem to wear so well . Perhaps i t might look equally 
suitable on some of the rest of us. 

We might t ry on that new-style garment of Local Association Stalwart about 
whic h they are talking. Some of us never thought we wanted to wear i t but 
we feel ourselves gradually coming around to i t . More of us should be sporting 
i t i n the fa l l . Try i t on for size, anyway. 

We must not forget to have our sense of Humour repaired and to look for 
some inexpensive everyday Sense of Human Values. It's surprising how quickly 
one's working stock becomes depleted. Let's do more assessing and more 
shopping. Let's also do more Clearing through Central Office and more Collect
ive Bargaining. We're i n business—really b ig business, the biggest there is in 
Manitoha. 

Plan Now F o r September! 
I n September, we shall give you a preview of the grim business ahead. 

We must all enter that new organizational year w i t h our faces to the future, 
using precedent only as a step forward to professional perfection. 

I n the meantime, we would urge all Local Association officers to begin 
organizing r ight now for next fa l l . Clean up the unfinished business. Look 
over your roster and encourage your group to elect the best men and women 
i t can to lead you next fa l l . There's a great deal of new ground to he covered. 
Let's have the names of your new officers as soon as you can, long before 
school closes, i f possible. 

Look W e l l T o The Future! 
Some of us are not going to be too happy at the end of June. Even although 

some of us w i l l be going to new and better positions, we shall feel a natural 
pang as we clear out the desk, arrange all supplies, turn over the register and 
move on. A l l good teachers feel that pang. Perhaps we have left undone some 
of the things we might have done. Perhaps we have neglected opportunities 
for doing good to someone. Perhaps many of our great plans were unattempted 
and perhaps many of our attempts were uncompleted. 

"Let us not mope!" as Clarence Kerr would say. Next term, i n our business 
reorganization, we may choo.se our precedents and adapt them to suit our 
current professional needs. There are better ways of doing many of the things 
we have been attempting to do. Let's try some of them. Anyway, it's a challenge 
to our own ingenuity to change our mode of attack. 

U n t i l September then, relax, have fun, enjoy the weather, whatever i t is. 
Enjoy the rain, the hail and all the rest of i t . Remember what Ruskin said? 

"Sunshine is delicious, rain is refreshing, w i n d braces up, snow is exhilarat
ing; there is really no such thing as had weather, only different kinds of good 
weather." 

The joy of it is that i t all lies straight ahead of you. Help yourself! 
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The President s Page 

D . H . STEWART 

TH E Thir ty -Thi rd Annual Confer
ence of The Manitoha Teachers' 

Society is now history. Undoubtedly 
it was the most lively conference for 
some time. But i t was the type of 
annual meeting that characterizes a 
healthy and energetic society. 

I accept the high honour you have 
conferred on me hy electing me presi
dent of The Manitoha Teachers' So
ciety w i t h deep humil i ty and w i t h a 
profound sense of the responsibility 
and trust that you have placed i n me. 
M y sincerest wish is that I w i l l he ahle 
to provide leadership worthy of the 
growing strength of our Society. 

Upon the threshold of another year 
of activity for our Society we remem
ber w i t h pride and satisfaction the 
excellent achievements of the many 

competent past presidents and execu
tives. Nothing has impressed me more 
in the years of my association w i t h 
The Manitoha Teachers' Society than 
the time and effort given so freely and 
wi l l ingly hy so many busy men and 
women. They have been the real p i l 
lar of our organization. 

The year ahead is a challenging 
one. Many problems must he con
sidered which w i l l include those per
taining to salaries, curriculum, main
tenance of standards, teacher training, 
permittees, education finance, larger 
areas, shortage of teachers, pensions, 
etc. To this list can he added the need 
for local association organization and 
the necessity of getting more members 
of The Manitoba Teachers' Society to 
take an active part i n its affairs. This 
leads to a consideration of the part the 
workshop can do i n promoting the 
growth and success of our Society. The 
year ahead is a b ig one and many more 
active participants are needed to carry 
the heavy load. 

I t is my earnest hope that during 
this year friendly relations w i l l con
tinue to exist' between The Manitoha 
Teachers' Society and Department of 
Education and likewise between our 
Society and those bodies i n the prov
ince interested in the promotion of 
education. A t the same time I trust 
we w i l l pursue a policy of solidarity 
i n our own ranks but not necessarily 
let b l ind fol lowing he our master. 
Continued and intelligent pursuit of 
right and justice is our heritage. 
Granted this determination, and served 
hy our loyal office staff, we can look 
ahead to this year w i t h hope and 
confidence. 
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The General Secretary's Corner 

T. A. M C M A S T E R 

DU E to the rush of Easter Confer
ence arrangements and the neces

sity of clearing up unfinished business, 
this corner w i l l be exceedingly brief 
for this issue, at any rate. 

Another Step F o r w a r d 
The 33rd Annual Conference has 

had its day, two of them, as a matter 
of fact. Two days, i n which they 
packed each unforgiving minute w i t h 
sixty seconds' worth of business done. 

Your new Executive faces a very 
heavy agenda i n the current member
ship year. I t w i l l require your com
plete loyalty and support. Here are 
the ladies and gentlemen who w i l l rep
resent you publicly and privately unt i l 
next Easter: 

President, M r . D . H . Stewart, 
Virden; First Vioe-President, Miss 
E d i t h Mil ler , Winnipeg; Second Vice-

President, M r . J. K. MacKay, West 
Kildonaii ; Treasurer, Mr . L . E. Gend
ron; M r . J. A . Ashley, Rivers; M r . H . 
V. Bell, Brandon; M r . M . W . Cryder
man, Starhuck; M r . B. L . Donald, 
Winnipeg. Mr . H . M . Dunfield, Pine 
Falls; Mr . L . A. Floyde, Sanford; Miss 
A. MacDonald, Winnipeg; M r . T. D . 
M . McKie, McGregor; Mrs. E. J. M o l -
lard, Shoal Lake; M r . H . G. Bohson, 
Winnipeg; M r . A. E. Scrase, Dauphin; 
Mr . N . Toews, Nivervil le. 

Get r ight behind theml We' l l tell 
you more about them in September. 

Associate Members 
A n important point of policy was 

set by Provincial Council concerning 
associate membership. Associate mem
bers, other than retired teachers and 
the associate members of the Facult) 
of Education and Normal School 
Local Associations, w i l l now be eligible 
for membership at an annual fee of 
$5.00. This new policy w i l l open the 
door to all sorts of excellent profes
sional people who desire to associate 
themselves w i t h the work of the So
ciety. Teachers in certain private 
schools, colleges, Technical Institutes, 
teacher-training institutions and else
where may, on request, have their 
applications for associate membership 
considered by the Provincial Execu
tive. 

Retired teachers who were members 
i n good standing prior to retirement 
may, as in previous years, become 
associate members on application and 
on payment of $1.00 fee. This is not 
an annual fee, i n the case of retired 
teachers, hut one fee, a nominal one 
of $1.00. 

Pat on the Back 
Your Gouncil, having regard to the 

revision of the pension legislation, the 
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revision of the Public Schools Act, the 
increase in government grants to 
Education^ and the Department of 
Education's continued and increasing 
co-operation, adopted the fol lowing 
resolution unanimously: 

" W H E R E A S the Provincial Govern
ment has seen fit to make substantial 
increases in financial aid to education 
and to comply w i t h other requests 
made by The Manitoba Teachers' So
ciety during the recent session of the 
Legislature; 

BE I T R E S O L V E D that the Prov
incial Gouncil of The Manitoba 
Teachers' Society express its apprecia
tion of this action on the part of the 
Provincial Government." 

Congratulations, 
Mr . Justice Frecdman! 

Sam, we are sorry to lose you. You 
rendered us excellent service during 
the few short weeks in which we were 
associated. The Bench's gain is the 
teachers' loss. More power to you! 

Suburban Situation C r i m 
At the time of wr i t ing , A p r i l 21st, 

the suburban situation is a very grim 
one w i t h frustrated teachers realizing 
more clearly every day that they re
quire the help of all the teachers of 
Manitoba in their drive for better and 
adequate salaries. Now that suburban 
teachers w i l l no longer lose their pen
sions hy transferring to Winnipeg let 
the suburbs suffer a shortage of 
teachers as the rural parts of Mani
toha have suffered and perhaps the 
anxious parents would exert some 
pressure on their boards to do some
thing about the situation. 

The teachers have refused to accept 
even one red cent of what is termed 
"an increase of $175" over their 
amended 1947 schedule. For a long 
time, the suburban teachers have been 
given the run-around. Gertain of the 
suburban boards have been using the 

Municipal and Public Utilities Board 
as a barrier behind which they could 
and d i d evade their responsibilities to 
bargain collectively w i t h their em
ployees. 

We have good reason to befieve 
that the Munic ipal and Public Utilities 
Board has thrown the ball right back 
to the hoards and has taken the stand 
that the trustees must do their own 
bargaining w i t h their teachers or else. 

The "increase" was a sum agreed 
upon and placed i n their budgets by 
two or three of the suburban boards, 
unilaterally, that is, without negotia
tion w i t h the accredited representa
tives of the teachers. I t is incredible 
that responsible men and women 
should know so l i t t le and care so 
little about their responsibilities as 
employers. 

The fact that the teachers have 
categorically refused the "increase" 
should indicate to the trustees that 
our suburban teachers are prepared to 
make a considerable sacrifioe for the 
sake of the principles they have ac
cepted. I t is the duty of all of us to 
support them and to be very careful 
that we do nothing that would weaken 
their case which, at present, is a 
mighty strong one. 

Before applying for a position i n 
the suburbs, you w o u l d he doubly 
advised to clear through Central Of
fice to ascertain the current state of 
the negotiations. You should know the 
real story as to w h y suburban morale 
is at an extremely low ebb. 

K e e p Clearing! 

Here are one or two recent addi
tional reasons w h y you should clear 
through Central Office before apply
ing for a position: 

One young teacher, a bright young 
thing, teaching i n her first year, was 
almost heartbroken when a fr iend ad
vised her that her trustees had adver
tised for a replacement. She sought 
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our assistance. The situation was i n 
vestigated hy her District President 
and reported to us in detail. Her I n 
spector's reports were excellent; the 
parents of the district were incensed 
at the Board's action, occasioned, we 
have reason to helieve, hecause she 
repulsed the amorous advances of hoth 
the Chairman and the Secretary-Treas
urer. You wouldn't want to teach in a 
district where that sort of thing is 
tolerated. W o u l d you? We are not 
quite finished w i t h that hoard. 

Another district "released" its Prin-
-cipal, advising h i m that his work was 
satisfactory, that he was a good com
munity leader and so on. But they 
absolutely refused to tel l him w h y he 
had been dismissed. However, i t is sig
nificant that this ahle man had been 
an active official of the Local Asso
ciation, interested i n reaching a col
lective agreement w i t h the Board. I t 
is significant also that the Board has 
gone on record as being opposed to 
collective bargaining w i t h a Local As
sociation of The Manitoha Teachers' 
Society. We have a copy of the letter 
i n our files. 

H o w could one teach Citizenship 
and Democratic l iv ing in a community 
where one's own right of citizenship 
and freedom of association is denied 
hy resolution of the hoard, adopted 
unanimously? Sounds like Russia, 
doesn't it? 

Another hoard hummed and hawed 
about the teachers' proposed schedule. 
They, too, were opposed to collective 
bargaining. I t wasn't respectable. 
Negotiations broke down; the breach 
-was healed; an offer was made that 
prevented the teachers from seeking 
•conciliation; the teachers accepted i n 
good faith bending over backwards to 
agree w i t h the hoard; the hoard now 
reneges on its offer and fired the Prin
cipal when he returned from the 
Easter Conference. It's a very genteel 
community hut they're going to find 

i t awfully difficult to get teachers-at 
least, good teachers. 

Still another hoard decided that 
teachers' salaries are altogether too 
high. "Someone has to put a stop to 
this upward trend. I t might as wel l be 
us," they agreed, w i t h ludicrous 
bravado. "We' l l refuse to negotiate. 
The teachers can't do a th ing ! " That's 
what they think! Their refusal to nego
tiate might wel l cause them a great 
deal more than difficulty when you, 
teachers, know what to expect in this 
community. 

A n d so we could continue, page 
after page, for the remainder of this 
issue. You'll steer clear of these 
troubles i f you check w i t h Central 
Office before applying anywhere. 
Bona fide inquiries only, please. Curi 
osity mongers are very unwelcome. 
We mean business! 

A G r o w i n g T e a m 

I t w i l l interest you to know that 
many more boards are forming very 
close ties between their teachers, their 
community and themselves by nego
tiating collective agreements, together. 
Wherever an agreement has been so 
negotiated, the trustees and teachers 
seem to understand each other better, 
they see each other's point of view and 
the result is a manifestation of team
work that redounds to the advantage 
of the community and its children. I n 
addition, morale is extremely high and 
everyone is happy. We can take off 
our hats to the increasing numbers of 
our hoards who realize where the 
trouble has been in the past and who 
hasten to remedy i t . More power to 
them. Let's know how we can help. 
We can discharge our respective 
responsibilities to the children of 
Manitoba only when we work to
gether. The teachers are wi l l i ng . Let's 
get together sometime soon! 
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To Dr. D. S. Woods 
on the occasion of the alumni banquet 

honouring him on his retirement 

By T . A . M C M A S T E R 

They say, D.S., that from this festive day 
Your thoughts will turn from work to thoughts of play; 
That you'll "ease off' in everything you do. 
We, somehow, can't helieve that's true, of you. 

We've known you for too many hectic years; 
We've hoped your hopes and shared much of your fears. 
Some of your joy, a little of your woe 
While watching you make Education grow. 

"Time marches on!" we hear the wise men say, 
"And Deans, like other teachers, have their day." 
Perhaps that's true, hut, D.S., right tonight 
Your friendly star is .shining, hright as bright. 

We laud you for the splendid work you've done. 
The campaigns you have planned, the battles won; 
Your pattern drawn, expanding, incomplete, 
Put Education .squarely on its feet. • , • 

Yow bore, alone, the torch that lit the fire, 
Tlie spark, the flame that made us all aspire 
To serve, to know, to love, to guide, to teach, 
To scale great heights beyond our normal reach. 

Each teaching soul that e'er came close to thine. 
The orbit of your influence benign. 
Derived therefrom some subtle good, some grace. 
And school from thence became a sacred place. 

You gave our teachers Courage, greater Hope; 
You gave unbounded Faith that helped us cope 
With dark'ning skies, oft with unreasoning strife 
And helped us ease the sick'ning ills of life. 

And now, D.S., today we'd have you know 
How much your help, your smile, that friendly glow 
Throughout your lengthy, teaching pilgrimage 
Makes Heaven for all a surer heritage. - " 
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Today we must learn not only to adjust 
to change but to direct change. 

T H E SCHOOL 
and 

The Future of Mankind 
By P A U L R . H A N N A 

Professor of Education, Stanford University 

" I T ' D U C A T I O N IS A W E A P O N of 
J l i progress, one of the weapons of 

human evolution." W i t h these words 
a contemporary French scientist, D u 
Nouy, places the schools i n the van
guard of forces that society wields to 
carve out the future. A few men of 
great wisdom through the ages have 
voiced the same thought. But only 
recently has the idea that men can 
deliberately use education to shape 
human destiny had much effect on 

About the Author 
We met Paul R. Hanna at an 

editorial workshop in Utah this 
past summer and were much im
pressed by an address he delivered 
at that time. We persuaded him 
there to write this article for use 
in The Manitoha Teacher. 

Dr. Hanna, who has been on the 
Stanford University faculty since 
1935, is much in demand as an 
educational consultant, especially 
on curriculum problems. I n 1949 
he was a member of the UNESCO 
Educational Mission to the Philip
pines. Previously he had served 
as consultant to the National Re
sources Planning Board of the 
United States Government, the 
Army Specialized Training Division 
of its War Department, and the 
Government of the Panama Ganal 
Zone. He has been a member of 
the Educational Advisory Commit
tee of the W. K. Kellogg Founda
tion since 1943. Dr. Hanna is also 
widely known as editor and author 
of several textbooks in social 
studies and other fields. 

the programme of our schools. Despite 
the preaching of Plato, Aristotle. 
Cicero, and QuintiUan that the people 
must consciously use education to 
bring about the prosperous, peaceful 
and just state of affairs desired, little 
headway was made during ancient 
and medieval times. 

Mart in Luther led the Reformation 
w i t h a clear vision of the role that 
schools could play i n social recon
struction. Although much of what 
Luther had to say was coloured by 
his religious views, he was an early 
leader in advocating the establishment 
of public education for the improve
ment of the society of his time. Among 
his many utterances on the matter, 
the fol lowing are clearly i n agreement 
w i t h D u Nouy's concept. Luther said 
in his Letter to the Councilmen of 
German Cities: 

". . . i t w i l l be the duty of the 
mayors and council to exercise the 
greatest care over the young . . . the 
highest welfare, safety, and power of 
a city consists i n able, learned, wise, 
upright, cultivated citizens, who can 
secure, preserve, and utilize every 
treasure and advantage. 

". . . I n all the wor ld , even among 
the h e a t h e n , schoolmasters and 
teachers have been found necessary 
where a nation was to be elevated . . . 

"Since . . . a city must have wel l -
trained people . . . we must not wait 
t i l l they grow up of themselves . . . 
Therefore, we must see to i t , and 
spare no trouble and expense to edu
cate and form them ourselves. 

" . . . Stil l , for the establishment of 
the best schools everywhere, both for 
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No man can foresee the future clearly, but using knowledge, values, 
and good sense he can choose among the paths that lie ahead. 

the boys and girls, this consideration 
is of itself sufficient; namely, that 
society, for the maintenance of c ivi l 
order and the proper regulation of the 
household, needs accomplished and 
well-trained men and women . . ." 

Knowledge Governs Ignorance 
The story of Canada's progress to

ward a place of leadership among the 
nations of the free w o r l d is i n essence 
the story of the manner i n which 
public schools were made the chosen 
instrument for achieving the "Cana
dian Dream." Obviously, we inherited 
a r ich continent; our early settlers 
possessed high ideals and the deter
mination to match them; and we 
created institutions which freed men 
to perform great tasks. But steadily 
over the past century and a half we 
have put more and more stress on 
public education as the keystone in 
the arch of Canadian success. 

May-June Issue, 1952 

W i t h i n a period of two centuries 
we have come through the "industrial 
revolution" and entered the "power 
age." These shifts in technology have 
resulted from the growth of science. 
One of the ideas emerging from 
science and technology is the concept 
of change. This is an exceedingly new 
concept. Throughout the long pre
history and history of man, so l i t t le 
change was observable f rom genera
tion to generation that our ancestors 
conceived of life as changeless. But 
w i t h the opening of the "Great 
Frontier" by Columbus and the ad
vances i n science and techniques 
which followed, men began to note 
differences that suggested to their 
minds the possibility that change was 
the universal characteristic of l i fe. 

Changing Idea of Change 
The concept of change itself has 

gone through a series of changes. 
Change was at one time considered 
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to be the unfolding of a predeter
mined plan which man was not de
stined to preview or to influence. A t 
another time, change was recognized 
to be multiple i n its possibility: A t 
any moment i n a man's life, the num
ber of directions into which change 
might lead were not one, but many; 
the specific direction into which 
change actually d i d lead was de
pendent upon chance. 

More recently men have come to 
see that the human w i l l and action 
have a great deal to do w i t h subse
quent events. As man stands facing 
numerous paths to the future, he may 
speculate about and weigh the rela
tive value of moving i n each of the 
possible directions, choose the most 
desirable one, then act so as to bring 
i t about. The same is true for men 
as for a community; the group may 
wish to change some intolerable con
dit ion; the group is aware that several 
possible solutions are at hand and 
they choose; having chosen, the group 
then acts to accomplish the desired 
end. 

I n these notions of change, one point 
is most significant. I n contrast to the 
earlier belief that change was single 
i n direction and predetermined, or 
plural but whol ly subject to chance, 
the more recent notion places change 
w i t h i n the power of human choice 
and control. This subjection of change 
to human w i l l , this human shaping of 
the future, is of greatest significance 
to education, as we shall demonstrate. 

Education has taken its cue from 
the notion of change prevailing in a 
culture at any given time. There are 
three clearly observable goals of edu
cation that are associated w i t h one 
or another of the concepts of change. 
I n a static community, where change 
is not recognized, the educational job 
is that of passing on the cultural 
heritage. This concept is based on the 
belief that all possible problems have 
been met and solved by our ancestors, 
and we can accept their solutions 
without question. This c u l t u r a l -
heritage goal is justified on the as
sumption that the best preparation 

for tomorrow can be had in a knowl
edge of the problems and their solu
tions from a yesterday which is no 
different from today or tomorrow. 
This goal for the schools works ad
mirably when change from yesterday 
to tomorrow is so slight as not to 
affect the main current of human 
thought and action. 

Learning to Adjust to Change 
W i t h the acceleration of change 

accompanying the age of geographic 
exploration and power technology, the 
objective of education has shifted to 
preparation for adjustment to change. 
I f tomorrow brings new conditions for 
which yesterday s solutions are not 
wholly appropriate, then the i n d i 
vidual and the group need to be 
taught how to meet and adjust to 
change, how to solve problems. Edu
cation during the first half of the 
twentieth century has given its great
est attention to developing this prob
lem-solving ability in the individual 
and the group as the surest way of 
preparing to meet the unpredictable 
changes of the future. This concept of 
ireparing people to adjust to change 
las probably affected educational 

thought and practice i n our lifetime 
more than any other one idea. 

I t must be noted i n passing that 
this adjustment-to-change oh ective of 
the school has not replaced the earlier 
cultural - heritage objective. Only a 
fool would contend that nothing i n 
the tomorrow w i l l have roots i n or 
relation to the yesterday; history is a 
continuum, and a knowledge of the 
past is highly pertinent and useful i n 
facing today and tomorrow. This 
second objective of adjustment to 
change takes its r ight fu l place along
side the older objective i n the school 
of today. 

Learning to Direct Change 
A th i rd objective for the school is 

emerging, which is directly related to 
the t h i r d notion of change: Society 
can choose a m o n g the possible 
changes to come and thus shape the 
future. One of the weapons i t has at 
hand is the school. I n short, education 
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You Changing Your Address? 

Please use the post card below, at no cost to y o u , to give us y o u r new postal 

address, so t h a t our records can be corrected d u r i n g the summer. 

I f possible, M A I L B E F O R E J U N E 30 th ; t l iereafter, as soon as your new 

address is k n o m i . 

D u r i n g 1950-51 and 1951-52 we made hundreds of changes i n our addresso-

graph plates, and s t i l l we get complaints f r o m members t h a t they are not 

receiving the magazine or other i m p o r t a n t communications. 

T O L A D I E S A B O U T T O M A R R Y 

One explanation for many duplicate addresses i n our files is t h a t when 

women teachers m a n y they give ns the new name and address, b u t no t t l i e 

o l d one for cancellation. Please note this wl ien f i l l i n g out the card below. 

TEAR ALONG THIS LINE 

USE THIS CARD FOR CHANGED ADDRESS ONLY 

M A I L TO CENTRAL OFFICE. NO STAMP NECESSARY 

PLEASE P R I N T I N BLOCK LETTERS 

Name _ 

New Address 

New School.__ 

M y previous school was 

My postal address was 

FOR MARRIED WOMEN ONLY 

My maiden name was 



4.re You Moving or Marrying? 

P L E A S E H E L P U S T O H E L P Y O U 

T h e biggest annual headache i n central office is keeping t r a c k of teachers 

who change their addresses, and even their names, w i t h o u t l e t t i n g ns know. 

I n the case of women who m a r r y and n o t i f y ns of the new name and address, 

b u t n o t the o l d , a duplicate plate is of ten carried i n our addressograph 

for almost a year. , , . 

I f y o n wish Society correspondence or T h e M a n i t o b a Teacher for Septem

ber-October to reach y o n at a N E W A D D R E S S , please f i l l o u t and m a i l 

the business reply card on this page as soon as possible, preferably before 

June 30th . A stamp is not required. 

I f y o n expect t o change your address i n the next six months or so, tear 

o u t this page. T h e card is good throughout 1952. 

T E A R A L O N G THIS L I N E 

B U S I N E S S R E P L Y C A R D 

No Postage Stamp Necessary if Mailed in 

4c P O S T A G E W I L L B E P A I D B Y 

T H E M A N I T O B A T E A C H E R S ' S O C I E T Y 

802 P A R I S B U I L D I N G , 

W I N N I P E G , M A N I T O B A . 



may be used by society to shape 
society, to direct change toward de
sired goals. 

Illustrations from recent history are 
abundant. Denmark wished to make 
its agricultural practices at home 
and the marketing of its agricultural 
products abroad so efficient that pros
perity would be assured for the 
nation. U n d e r the leadership of 
Grundtvig, the Danish Folk Schools 
initiated an educational r e b i r t h . 
W i t h i n two generations the Danish 
people have moved up to the top in 
the economic rank in standards of 
l iving. 

Mexico offers another interesting 
example. A generation ago the Mexi
can people, determined to improve 
the conditions of the rural Indian pop
ulation, organized cultural missions. 
These missions or teams of educators 
moved into rural communities, estab
lished or strengthened local schools, 
and set about to teach the farmers the 
fundamentals of reading and wr i t ing , 
of health and sanitation, of better 
chi ld care, of improved agriculture 
and marketing, and of many other 
aspects of life. 

Canadian Schools Cause Change 
Illustrations in Canada are legion 

in number. I n our own time we have 
used education deliberately to bring 
about improvement in community 
health and sanitation, to foster better 
soil conservation practices, to promote 
higher individual responsibility in 
civic welfare, and to instigate a host 
of changes that the commnnity con
sidered desirable. There is nothing 
new or startling in this t h i r d objective 
of education, which states that the 
community consciously u s e s the 
school to bring about a change, an 
improvement, in some phase of the 
life of the people. What we see is a 
gradual awakening of the people to 
the deep significance of this newer 
educational goal, and a greater insist
ence that along w i t h passing on the 
cultural heritage and educating for 
adjustment to change, a t h i r d objec
tive — use of education to shape the 
future-be added. 

Who Shall Influence Schools? 
The problem of authority becomes 

a serious one i n this educational ob
jective of shaping human destiny. 
Who shall decide the shape of things 
to come and write the directives for 
the schools? I n a totalitarian state, the 
decisions are made by a small group 
of self-perpetuating elite who think 
and act for the people. This concept 
is wholly abhorent to free peoples. 
For the democratic communities, the 
proposal is sometimes made that the 
teacher is to make the blueprint of 
the future and organize the curric
ulum accordingly. This proposal is 
equally fallacious. Often special in 
terest groups take the initiative and 
decide what changes are desirable, 
then use the schools to accomplish 
their ends. Again, this notion of 
authority is unsound. 

The true community school is an 
instrument, a weapon of the people -
all the people—to he used i n moving 
in directions i n which consensus has 
been reached. No one group, no mat
ter how wel l intentioned their mo
tives, shall capture education for their-
"part ia l " purposes. Special groups and 
minorities have the r ight and the con
tinuing obligation to state their cause 
for the entire community to hear, and 
if the cause is just, there is always the 
possibility that i t may become the w i l l 
of the majority and thus r ight ly a 
directive from the people to their 
community schools. On this issue of 
authority there must he clear thinking 
and consistent practice. 

No man can foresee the future w i t h 
assurance. But men, using history, 
science, values, and good sense, can 
distinguish among the multitude of 
paths leading into the tomorrows. 
War or peace, love or hate, freedom 
or slavery, force or intelligence, pov
erty or sufficiency, such alternatives 
we must choose among. A n d once a 
free people have chosen, they w i l l 
increasingly use education—the com
munity school—as a "weapon of prog
ress, one of the weapons of human 
evolution." 
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Programmes with Appeal 
for Home and School 

Prepared by The Canadian Home and School and 
Parent-Teacher Associations 

TH E Canadian Home and School 
and Parent-Teacher F e d e r a t i o n 

have come up w i t h two programmes 
in the modern workshop style, the 
very k ind of programme The Mani
toba Teachers' Society has been de
veloping the past three years. They 
are 'punchy' and alive and get at 
the heart of genuine problems that 
teachers and parents must solve and 
resolve. 

But here's a warning. Don't t ry 
them in a school where teachers are 
tepid about the Home and School 
movement. These programmes must 
he planted in a sunny southern ex
posure. 

Panel Discussions 
Have a panel of two teachers, two 

parents and either a social worker, 
nurse, doctor or clergyman discuss the 
topic of " H o w a child's teacher and 
his parents can plan together to pro
mote his best development." The fo l 
lowing points and questions might he 
raised during the discussion. 

1 . I n what sense are school teachers 
and parents partners i n the develop
ment of children? Can you give i n 
stances of how a child's handling at 
home definitely affects not only his 
school work as such hut his relations 
w i t h his fellows and the teacher at 
school? What about shyness, bullying, 
defiance of authority, reading prob
lems, dislike of certain school subjects? 
Can you also give instances where a 
child's problems at school cause his 
parents considerable concern — h i s 
progress i n school work, his behaviour 
w i t h his fellows, his lack of interest 
in extra-curricular activities, etc.? (The 

panel must he warned that examples 
of pupils presently in the school are to 
he avoided.) 

2. What are some of the roles in 
which parents cast teachers which are 
a harrier to joint planning? Are some 
parents afraid of teachers or hostile to 
them? I f so, why? W i l l an understand
ing of how their attitudes to teachers 
arose help parents? 

3. What are some of the roles in 
which teachers cast parents? Are some 
teachers afraid of parents or hostile 
to them or scornful of them? I f so, 
where do these feelings have their 
origin? I n childhood? I n insecurity? 

4. What is the best way to arrange 
an individual teacher-parent con
ference? Should the teacher say to 
Johnny when he misbehaves: "Tel l 
your mother to come and see me," or 
should she send a curt note to the 
same effect? Or should she write a 
very friendly note saying that she likes 
Johnny and is very interested i n h im 
and would like to meet his mother? 
W h y should she avoid putt ing Johnny's 
mother on the defensive? I f the parent 
seeks the conference should she ap
pear at the school without notice or 
in a belligerent mood or how should 
she ask for a conference? Teachers are 
human and naturally w i l l he on the 
defensive i f attacked and blamed. 
W o u l d i t he hetter for the mother to 
write a friendly note or telephone in 
a friendly way and say that Johnny 
talks so mtich about his teacher that 
she's anxious to meet her? 

5. When the parent comes to the 
school for a conference why is a 
genuine friendly greeting on hoth 

18 The Manitoba Teacher 



These techniques are not for tepid teachers. 
Such programmes grow only in sunny southern exposures. 

sides important? W h y should the in 
terview take place i n an informal set
ting rather than w i t h the teacher 
seated behind her desk and the parent 
in one of the pupil's seats? What are 
the implications of the statement that 
"we don't hit people over the head 
and then ask for their co-operation?" 

6. W h y is i t important for the 
parent to say something nice about 
the teacher or the school at the start 
of the interview? W h y is i t important 
for the teacher to mention first of all 
a child's strong points? ( A l l children 
have some good points.) 

7. W h y is i t important that hoth 
the parent and the teacher really 
accept one another as partners i n a 
joint planning for the child's best 
development? 

8. Being an interested listener w i l l 
help greatly. Why? Do you know 
about the part this plays i n non-
directive counselling and i n psycho
therapy? Is sympathetic listening a 
foundation for understanding? Does i t 
release feelings and make way for co
operative planning? 

9. What is the place of questioning 
in an interview? Is i t true that people 
want to talk about things that are dis
turbing them and that they w i l l move 
of their own accord to these things i f 
they feel comfortable and well-liked? 

10. H o w far should either of the 
interviewers give advice and sugges
tions? Do you agree w i t h the follow
ing: "People don't actually want 
advice. They want support. They want 
a chance to explore and to talk about 
the things that are most urgently 
pressing; to gain relief and then to 
come to their own decisions as to 
what to do?" 

11. Is i t true that when suggestions 
are offered i t is wise not to offer only 
one hut rather to leave a way out? 

12. H o w can teachers help parents 
by the giving of information about 
child development? When should they 
do it? 

13. Should parents he encouraged 
to talk about intimate family matters? 
What are the risks involved? 

14. Can you list the different kinds 
of data about a chi ld which w i l l help 
the teacher and parent to do their best 
joint planning for the youngster's de
velopment? 

15. Parents want to see their child's 
teacher and are not usually satisfied 
to see the principal or counsellor. 
What should a principal do about 
this? 

16. Should teachers he given time 
i n school hours for teacher-parent 
interviews? I f so, how can this he 
worked out? 

Role Playing 
Instead of a panel discussion try 

role playing. Get volunteers—a teacher 
and a parent in each case—to play the 
role of teacher and parent in the cases 
like the fol lowing: (Avoid actual 

Role playing is fun! 
Get a teacher and a parent to 
act out an old-fashioned intervietv. 
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problems presently occurring in the 
school.) 

1. Get a teacher and parent to play 
the part of an old-fashioned teacher-
parent interview where the parent 
comes to blame the school and the 
teacher is definitely on the defensive 
w i t h respect to the fol lowing problem: 

"Jim is eleven, in Grade I V . His 
report card has just come home and 
most of his subjects are marked 'un
satisfactory.' He has failed in reading 
and arithmetic. He is reported to he 
boisterous, 'smart-alecky' and untrust
wor thy . " 

Do not allow the actors to write 
scripts or to read them. The interview 
need not he longer than ten or fifteen 
minutes. After the role playing have 
the audience discuss what was wrong 
w i t h i t and what the parent and 
teacher might have done w i t h respect 
to some joint planning i n understand
ing and helping Jim. 

2. Get a parent and teacher to play 
an interview w i h respect to the prob
lem below, the parent taking a co
operative and understanding attitude 
and the teacher being old-fashioned: 

" B i l l is i n Grade 1 but isn't learning 
to read. His mother and father are 
divorced and his mother, w i t h whom 
he lives, has a job. B i l l is very shy 
and retiring. He sucks his thumb and 
wets the bed at night. He has no play
mates." 

After the role playing have the 
audience discuss what was wrong and 
r ight about the interview and what 
the teacher and parent might have 
done to search together for a solution 
of Bill's problems. 

3. I n the fol lowing get a teacher 
and parent to play the role of a 
modern teacher and an old-fashioned 
parent: 

"Joan is sixteen, i n Grade IX . Her 
report card shows that she has failed 
i n nearly all subjects. Joan is plain-

Joan had failed 
nearly all subjects. 

looking but uses too much make-up. 
She makes great bids for the attention 
of the boys but gets few dates. She 
takes no part in sports. Joan is catty 
and critical of the other girls who 
refuse to accept her in their group. 
Joan is the only gir l in a family of 
four boys. The boys are all doing wel l 
in school and have plenty of friends. 
Her parents feel that she is a disgrace 
to the family and think the school 
should "crack down' on Joan." 

Have the audience discuss what 
was right and wrong w i t h the inter
view and what factors teacher and 
parent would need to understand in 
order to help Joan. 

4. Get a parent and teacher to 
play the roles of parent and teacher i n 
an interview over Tom. 

" T o m has been up i n the juvenile 
court for stealing. He is eleven years 
old, i n Grade V, and is doing fair 
work in all subjects except reading, 
in which he is having difficulty. He 
takes part in sports but doesn't make 
the school teams. Tom took the money 
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he stole and bought candy bars for all 
his classmates. Tom would like to take 
part in school dramatics but his 
teacher says he is not good enough 
for this k ind of work. Tom's father is 
a prominent business man who has 
l i t t le time for his f a m i h . His mother 
wasn't too happy to ha\ Tom when 
he was born as she wanted a gir l . She 
now has two daughters." 

After the role playing have the 
audience give suggestions as to what 
was r ight and wrong w i t h the inter
view and how the teacher and parent 
might have done a better job i n 
searching together to understand and 
help Tom. 

Reading References 
Those participating in either pro

gramme would find help in the fol 
lowing : 

1 . Heffernan, Helen — Guiding t h e 
Young Ghi ld-Ghapter X I V - T e a c h -
ers Work w i t h Parents. The Copp 
Glark Co., Toronto. 

2. Redl, F. & Wattenberg, W . - M e n t a l 
Hygiene in Teaching. Chapter X V 
— Working w i t h Parents — W . J. 
Gage and Company, Toronto. 

3. Laycock, S. R.-Pamphlets: 

(1) Wanted! Skill in Go-operating 
w i t h Parents. 

(2) What Parents Can Do to Make 
Parent-Teacher Go-operation 
Fffective. 

(3) H o w Can You Help a Chi ld 
W h o Steals? 

(4) H o w Can You Help a Chi ld 
W h o Lies? 

(5) The Diagnostic Approach to 
Problems of Pupil Adjustment. 

(6) Fun From the Start. 
(7) New Schools for Old . 

Can be obtained from the Univer
sity of Saskatchewan Bookstore, 
Saskatoon, Saskatchewan. 
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A Parent's Plea 
My little hoy is eight years old. 

He goes to school each day; 
He doesn't mind the tasks they set. 

They seem to him but play. 
He heads his class at raffia work, 

And also takes the lead 
At making dinky paper boats— 

But I wish that he could read. 

They teach him physiology. 
And oh, it chills our hearts 

To hear our prattling innocent, 
Mix up his inward parts. 

He also learns astronomy 
And names tlie stars by night; 

Of course he's very up-to-date, 
But 1 wish that he could write. 

They teach him things botanical. 
They teach him how to draw; 

He babbles of mythology. 
And gravitation's law; 

And the discoveries of science 
With him are quite a fad; 

They tell me he's a clever boy. 
But I wish that he could add. 

P E T E R M C A R T H U R , 1907. 

How High Up Are You? 
T H F B F A B E one-story intellects, 

two story intellects, and three-story 
intellects w i t h skylights. A l l fact col
lectors who have no aim beyond their 
facts, are one-story men. Two-story 
men compare, reason, generalize, 
using the labour of the fact collectors 
as their own. Three-story men idealize, 
imagine, predict; their best i l lumina
tion comes from above, through the 
skylight. 

— O L I V E R W E N D E L L H O L M E S . 

Lit t le Bobbie tr ipped and fel l on his 
face on the sidewalk. His teacher 
rushed over to help h im up. 

" N o w Bobbie, you must be brave 
about this ," she said. "You mustn't 
cry!" 

"Cry my foot," replied Bobbie, " I ' m 
going to sue the hell out of somebody!" 
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ILSLOJULSLSUlJULiUlJUULS^^ 

$30,000,000 L6 d J^ot Mon^y! 
innnsTroTnrBTrirsTnnrsisTrs^^ 

You bet i t is!—But that's how much credit union members saved in interest 
last year alone, by borrowing from their credit unions. Just stop and think 
about this for a minute—credit union members would have had to pay out 
$30,000,000 more in interest if they had no credit unions to borrow from, 
and had to go elsewhere for credit. 

Of course this saving in interest means that credit union members had that 
much more—thirty mil l ion dollars more—to use for other things: to buy shoes 
for Johnny, to get a new coat for Mom, to plant shrubs in the front yard, to 
have Sue's teeth straightened, to put a coat of paint on the house. 

Haw can credit unions make these savings for members? Because they are 
not in business for profit—they are service organizations. 

Credit unions save the general public money too. Here's how: through the 
years the example and competition of credit unions has caused a real drop 
in interest rates on small loans in general . . . so every borrower . . . even those 
not members of credit unions . . . made a saving on interest last year, thanks 
to credit unions. It's conservatively estimated that this saving amounted to 
at least half a bi l l ion dollars! That's $500,000,000 more buying power that is 
staying i n the pockets of the people who need i t most. 

The credit union serving your employees is one of 14,000 doing this worth
while job. One important reason for their success is the co-operation they 
receive from far-sighted businessmen who encourage credit unions i n the 
factories, stores, offices, packing houses and shops of North America. 

Today, in the Western Hemisphere alone, there are 6,000,000 people using 
credit unions to meet their needs for small loans i n an honest, low cost way, 
throughout Canada, the United States, Hawaii , Alaska, the Canal Zone, 
Puerto Bico, Jamaica, Tr inidad, British Cuiana, the Dominican Bepublic and 
the far away Philippines. 

This message comes from the Credit Union National Association, a non-profit organiza
tion dedicated to the advancement of economic democracy through the credit union 
movement. 
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Four Reasons Why 

From left to right: Joyce Sykes, Louise Carter, Eugenie Szcsepan, 
Gail Grapentine, 

ABOVE you see four reasons w h y 
registration went so smoothly at 

the Annual Meeting of Provincial 
Council at Easter time; four reasons 
why all the necessary materials were 
ready on time and why delegates got 
promptly reimbursed for their travel
ling expenses. We guarantee there are 
no harder working office girls in W i n 
nipeg than these four, who seem to 
have absorbed ful ly the spirit of true 
professional people. Central Office has 
been working short-staffed all year, 
and only considerable overtime work, 
added to a furious pace day after day 
made i t possible for them to have your 
reports, resolutions, badges and such 
ready on time. 

Joyce, M r . McMaster's secretary, is 
in charge of office routine and looks 
after the financial end of the clerical 
duties, ably assisted by Eugenie. 
Eugenie also does the statistical work 
on salaries and looks after payment of 
fees. Louise does the clerical work in 
our office connected w i t h the Credit 
Union, helps you to "clear" w i t h Cen
tral Office, and is secretary to M r . 
Arnett. Cail does wonders on the 
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mimeographing machine, as wel l as 
stenographic work. 

A l l this suggests that the staff has 
a neat routine, easy to follow, but i n 
practice, as "emergency" follows 
"emergency" in the form of rush re
quests for such things as mimeograph
ing proposed agreements and final 
agreements, every member of the staff 
drops whatever else is being done and 
"pitches i n " and the seemingly impos
sible is done. 

They form a great team that under
stands your problems remarkably well 
and is pull ing for you all the way. 

B o u q u e t f r o m Better B u s i n e s s 
B u r e a u 

Recently a local which has gone 
in strongly for the new credit union 
ran up against a doubting Thomas 
who was questioning how safe one's 
money was in a credit union. They 
took this for a few days and then 
phoned up the Better Business Bureau. 
The bureau gave credit unions a 
clean b i l l of health and then referred 
the local to the Department of Indus
try and Commerce. Result: another 
kudos for the credit union and an end 
to the sad song of Thomas. 
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Policy in the Making 
By R A L P H L L O Y D 

SO M E T I M E S we hear teachers talk
ing about The Manitoba Teachers' 

Society as though i t were the distant 
Kingdom of Slobovia or some welfare 
agency interested in almost anybody's 
welfare but their own. " W h y doesn't 
the M.T.S. have a provincial salary 
schedule?" "What is the M.T.S. doing 
about federal aid for education?" 

Such people forget that The Mani
toba Teachers* Society is, collectively 
speaking, you. Fortunately for the 
good of education and the teaching 
profession there are a considerable 
number of you who are hard-working, 
thoughtful members of your Society. 
District Association No. 10, because 
of the excellent liaison i t keeps w i t h 
its various active locals and w i t h 
Central Office, is a good example of 
professional people taking an active 
part in determining the channels into 

which the ever-increasing energy of 
their Society shall be directed. At the 
right is Miss Olive McMahon, vice-
president of District Association No. 
10, speaking to one of the motions 
sponsored by her district. Below are 
the 250 delegates from the four 
corners of the province listening at
tentively. 

The resolution was the result of 
much earnest thought given to the 
problem of the permit teacher. The 
damaging practice of granting permits 
could be partly solved, District 10 
decided, by having the Department 
refuse permits in respect to districts 
where the school children were w i t h i n 
reasonable distance of a school having 
a qualified teacher and adequate 
accommodation for additional pupils. 
Miss McMahon persuaded the dele
gates to adopt the resolution, slightly 



Don't Sing an Off-key 
Dirge from the 
Sidelines 

modified, as policy of The Manitoba 
Teachers' Society. 

Some fifty resolutions were debated 
by the teachers' representatives at Pro
vincial Council and adopted or re
jected, thus setting the objectives for 
the coming year. 'Whether these are 
your objectives, or objectives you 
believe in , depends considerably upon 
whether you have taken a professional 
interest this year at the grassroots 
level and so shared i n the framing of 
resolutions and the instructing of dele
gates attending Provincial Council. 
You had the opportunity to make your 
voice heard during the past year. We 
hope that you d id . I f not, resolve now 
to enjoy the grand experience next 
September of being one of the chorus. 
Don't sing an off-key dirge on the 
sidelines. I n a democracy you don't 
have to warble the same notes as your 

Miss Olive McMahon 

neighbour, but your voices can still 
add up to some close harmony on the 
same theme. And everybody has a 
r ight to suggest the next song. 

V a Resolution. 
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IN 1952, 25 new industries, manufacturing everything from culverts 
to cameras, from fibre products to figurines, established them
selves in Manitoba, in the belief that her unique blending of raw 
materials, cheap power, precious metals and strategic position 
made her one of the choice industrial locations of Canada; and 
they invested $17,000,000 to back that belief. 

Manitoba's Indnstries 
Forge Ahead 

TH E year 1951 has been one of 
progress and accomplishment for 

primary and secondary industry in 
Manitoba and the province continued 
to enjoy a very high and stable level 
of economic activity. I t can be re
garded as a year of outstanding 
achievement for industries based on 
natural resources for they produced 
new wealth, provided new employ
ment, opened up new markets for 
other industries, and were responsible 
for colonizing new areas. Manufactur
ing production figures continued to set 
new records and many encouraging 
developments w i t h respect to industry 
generally took place throughout the 
year. 

The gross value of manufacturing 
production during 1951 is estimated to 
exceed $596,000,000 the highest total 
recorded to date and which represents 
an increase of $71,000,000 over the 
value of manufacturing production i n 
1950. The manufacturing industry 
which is the province's leading i n 
dustry in terms of the gross value of 
production, gives direct employment 
to approximately 44,000 persons w i t h 
payrolls estimated at $100,000,000 
annually. 

Since 1948, new capital investment 
in Manitoba's manufacturing industry 
has totalled $58.8 mil l ion w i t h ap

proximately $16.7 mil l ion being in
vested w i t h i n the last year. Dur ing 
1951, 25 new industries were estab
lished in the province, bringing the 
total of new industries commencing 
operations in Manitoba since 1946 to 
over 245. The products manufactured 
by the firms located in the past year 
are of a wide variety including men's 
windbreakers, parkas, men's sport 
jackets, overcoats, suits, metal cul
verts, movie cameras, microscopes, 
range finders, electronic equipment, 
washing machines, computer compon
ents, drafting machines, leather small 
goods, athletic uniforms, automobile 
radiator covers, excelsior, wood fibre 
products, radar television, radio com
munication and radar equipment, agri
cultural implements, dress forms, fig
urines, automobile accessories, bui ld
ing panels, and a variety of chemical 
products. 

The province, as a result of a stable 
economy based upon a unique blend 
of agriculture and industry, excellent 
transportation facilities, a stable labour 
supply, and an advantageous market 
location, is experiencing a steady com
mercial and industrial expansion and 
developing a wide range of diverse 
enterprises. 

The fol lowing are a few of ' the de
velopments which took place during 
1931: 
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Manitoba Rolling Mills are adding $1,000,000 worth of increased 
plant capacity. 

Imperial Oi l Company Limi ted com
pleted and put into operation their 
$10,000,000 "cat cracker" refinery. 

Hudson Bay M i n i n g and Smelting 
completed a zinc fuming plant w i t h 
auxiliary equipment at a cost of 
$9,000,000. 

Manitoba Boiling Mills commenced 
construction on a proposed $1,000,000 
expansion programme to increase plant 
capacity by nearly fifty per cent. 

MacLeod's Limited commenced con
struction of a $650,000 warehouse 
which w i l l cover 124,000 square feet 
and w i l l house offices, warehouse, 
canvas factory, mail order, and farm 
equipment service departments. 

General Motors L imited purchased 
a one hundred acre industrial site for 
a new assembly and equipment plant. 

Maytag Company Limi ted opened 
a new $75,000 plant for the manufac
ture of washing machines for distribu
tion throughout Canada. 

John Wood Company Limi ted com
pleted and opened a $600,000 steel 
fabrication plant for the production of 
water heaters and agricultural equip
ment. 

Kraft Foods Limited purchased an 
industrial site and plan to bui ld an 
18,000 square foot office and ware
house. 

John Deere Plow Company Limited 
commenced bui lding a $600,000 office 
and warehouse covering 105,000 
square feet. 

James B. Carter Limited, manufac
turers of electrical and automotive 
products, announced their intention of 
building a new $400,000 plant. 

Ford Motor Company Limited com
pleted and opened a new $1,000,000 
parts depot. 

Massey Hanis announced plans to 
bui ld a new assembly plant, offices and 
warehouse at an estimated cost of 
$500,000. 
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Siemens Brothers (Canada) L imi ted 
completed - and opened their new 
$125,000 plant for the partial manu
facture and assembly of telephone 
equipment. 

Cockshutt Plow Company Limited 
constructed and opened a new $400,-
000 warehouse and office bui lding 
w i t h a total area of 60,000 square 
feet. 

L i q u i d Carbonic Canadian Corpora
tion Limited bui l t and opened a new 
$500,000 plant covering 20,000 square 
feet for the production of carbonic gas 
and dry ice. 

Canadian Ceneral Electric Com
pany purchased property for new 
warehouse and office facilities. 

Westinghouse Company Limited 
purchased an industrial site for a new 
90,000 square foot plant. 

Marshall Wells Company purchased 
industrial property for expansion pur
poses. 

Contributing to the record year of 
economic activity for Manitoba was 
the production of the province's 
primary industries. 

Imperial Oil's new $10,000,000 
''Cat Cracker" at East St. Paul. 
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Mineral production in 1951 is 
expected to exceed $28 mil l ion and 
the completion of plans for the new 
L y n n Lake development, the discovery 
of oi l in the Virden area and the con
siderable exploration for metals, all 
point to increased development i n this 
field for Manitoba. Nearly two-fifths of 
the province is covered by the Pre-
cambrian Shield, which is rich in 
mineral resources, much of which is 
as yet, unexploited. 

Sherritt-Cordon Mines L i m i t e d 
terminated operations at Sherridon in 
September. The dismantling and ship
ment of the Company's plant to the 
nickel-copper deposits at L y n n Lake, 
north of F l i n Flon, is at present under
way. This project, which includes the 
establishment of mine plant and town-
site at L y n n Lake and a power plant 
on the Laurie Biver, and the con
struction of a 150-mile railroad into 
Lynn Lake, w i l l entail an expenditure 
i n Manitoba of over $35 mil l ion. Pro
duction at L y n n Lake is scheduled to 
start late in 1953. 

During the year Hudson Bay M i n 
ing and Smelting Co. L imited com
pleted construction of its $9 mil l ion 
zinc fuming plant and auxiliary elec
trolytic plant. 

Nineteen hundred and fifty-one saw 
the first significant production of oil 
in Manitoba from two wells located 
wi th in ten miles of Virden. D u r i n g 
the latter part of the year, these wells 
were averaging a total daily produc
tion of 60 barrels. Exploration and 
dri l l ing is proceeding at an unprece
dented rate, mainly in the south
western part of the province. 

The search for metals as in the past, 
was confined largely to the base metals 
and the established companies con
tinued to be supporters of work under
taken. 

The hydro-electric power generated 
in the province during 1951 was i n 
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This $23,500,000 power project at Pine Falls will supply an 
additional 114,000 horse power for Manitoba needs. 

excess of 2,575,000,000 K . W . H . , the 
value of which was over $15,452,000. 
This represents an increase i n power 
generated of 4.3 per cent over 1950. 
The availability and dependability of 
the province's power supply has been 
a vital factor in the industrial de
velopment of Manitoba. 

The rural electrification programme, 
which now services over 27,000 farms 
and over 400 cities, towns and villages 
in Manitoba w i t h hydro-electric power, 
is considered to be the outstanding 
achievement of its k i n d i n Canada. 
Manitoba's plan has become a model 
for the rural distribution of power in 
many other agricultural communities. 

Industrial expansion and construc
tion continued at a high level during 
the year. The estimated total capital 
expenditure in industries i n 1951 was 
$25,500,000 for Manitoba. New in
vestment for buildings, machinery, 
and equipment constituted $16,700,-
000 of this w i t h $8 800,000 being 
expended on repair and maintenance. 
This total figure compares w i t h an 
average pre-war industrial expendi

ture rate of $2,300,00 annually. I n the 
city of Winnipeg during 1951, $18,-
700,000 was spent on industrial 
expansion. 

News . . . 
from the Faculty 

The hkely autumn graduate courses 
for credit in Winnipeg i v i l l be as fol 
lows: 

Organization of Secondary Educa
t ion, Remedial Work i n the Ele
mentary School, Home Economics, 
Physical Education, The Teaching of 
Physical Science, The Teaching of 
Art , and The Teaching of Music. 
These w i l l be given at the Broadway 
site beginning at 4:30 p . m . 

Also, on Saturdays from 11:00 a.m. 
to 3:00 p .m. Silent Beading and 
Remedial Reading w i l l be offered. 

Other Saturday courses w i l l be 
offered at Brandon, Dauphin, W i n k 
ler, F l in Flon, Carman, Portage and 
Neepawa. 
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Term Paper from Garden of Eden 
proves thai 

There's Nothing New 
in Edncation 

When discussing the merits and 
demerits of some supposedly novel 
approach to the solution of modern 
educational problems, students of 
Education in Manitoba, for many 
moons in many years, have been 
shocked by the assertions of Dr. 
Woods that, "There's nothing new in 
Education." 

The writer undertook a research 
project and examined many hundreds 
of ancient documents in an effort to 
disprove this dictum. 

The following document, written hy 
Uno Hoo or Uno Hoom, shortly after 
the Garden of Eden became a Larger 
Area, would seem to vindicate the 
stand taken by Dr. Woods. Modern 
students no doubt will detect a paral
lel trend in this document to trends of 
the not-too-distant-past. It is offered as 
objective evidence with all its historic 
and hysteric imperfections. 

The document begins:— 
A n d i t came to pass that when the 

melancholy days were upon the land 
of Manitou-bah, one rose among them 
in Doff- inn whose name was David 
but to whom men referred i n address 
as Dee-ess. 

Dee-ess, as was his wont, traversed 
the country of the north in an ancient 
chariot that coughed and vied w i t h 
the distant thunder from the hills. A n d 
it came about i n his many wanderings 
that he found the state of Education 
wanting. I t was not good. I t was allow-
cy. A n d he l i f ted up his voice accord
ingly. 

Now i t came to pass that the great 
men of the land of Manitou-bah heard 

the lament and removed Dee-ess from 
the north lands once every year when 
the sun was at its meridian. 

"Ver i ly , " they said unto h im, "You 
are a man discreet and wise and w i t h 
great power of the lung. We have 
heard your voice roll ing throughout 
the land. Get ye down to Winney Peg 
and gather ye the people of the 
teacher calling. Teach them to teach 
and give them the works." 

And he did . 

"O, ye people of the fat head and 
the slim purse," he cried, "Listen to 
my words." A n d they listened. Be
cause there were then no radios in 
the land. 

"Give )'ourselves u p , " he exhorted. 
"Give yourselves up to the noble art 
of teaching kids." ( W h y he was inter
ested in baby goats is not readily 
apparent f rom the document.) "Lose 
yourselves," he cried, "Lose yourselves 
i n abundant labour. Be ye not keepers 
of schools but teachers. Though my 
visage be forlorn and my figure 
streamlined, yet wi thal , I have the 
wisdom of experience. I say unto you 
that I learned my pedagogy the hard 
way in the old school. I n the days of 
depression. I n the years of the locust. 
A n d how! 

"Ye thrive on good fortune through 
The M.T.S. in this time of prosperity 
and teacher shortage when the evil 
days are not. L i t t l e know ye of the 
intemperate time of which men stil l 
speak when famine stalked the land 
and there was nothing to shoot at but 
the hired man and teachers' salaries. 
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'^Come sit at my 
feet and I shall 
Give unto you a bee-ed.' 

I n the days when teachers ate corn. 
And that was tough. 

"So be this known unto ye, now and 
forevermore. I f the lean years come 
again and the days of plenty are no 
longer, get ye yourselves some credits, 
store up knowledge, and units, then, 
forsooth, your k ind w i l l come into its 
own. 

"Verily, on that day alone the 
keepers of schools w i l l go unwanted, 
kerTplunk, r ight out of a job and the 
real teachers w i l l inherit their posi
tions." 

And they d id . But that was all they 
ever did inherit. For thus i t was meant 
to be. wor ld without e n d -

Then Dee-ess, growing weary of 
little things, again l ifted up his voice 
and said unto his brethren, "What 
gives?" A n d there was no one to 
answer him. 

They were dumb. A n d how! 
And he spake roughly and said 

unto them, "When there was famine 
in the land, there was corn in Egypt 
but ye were paid in pea-nuts. What 
gives?" 

Again there was no one to answer 
him. His brethren were over at St. 
Norbert, hoisting. 

But Dee-ess knew his brethren. A n d 
remembering his dreams when he, 
too, had been hoisting, he prepared 
many new and strange courses for 
them; and said unto them, " O , ye of 
little consequence, come unto summer 
school and labour. The pains w i l l be 
many. Come sit at my feet and I shall 
give unto you a bee-edd." 

And some of the lesser serfs, not 
understanding, brought their blankets 
w i t h them thinking that he would pro
vide a couch and resting-place for 
them. But alas, they had to sit at his 
feet. And they sat. 

A n d one of them dreamed a dream 
that might be interpreted. I t came to 
pass that in his dream he entered the 
vestibule of Paradise. A n d St. Peter 
knew not him. When he enquired at 
the desk for his reservation, Gabriel 
knew not of what he spake. There was 
no confirmation. A n d when he asked, 
"Where are my brethren? Are there 
no teachers here?", St. Peter smiled 
sadly and replied, "Veri ly, thou hast 
come to Paradise at the wrong time. 
This is July, my child. Dur ing July 
and August all thy brethren are in 
Hel l at summer school." 

A n d they were. A n d i t was. 

A n d Dee-ess l i f ted his voice above 
the tumult -and said, "O, ye more-ons, 
ye have nothing on the ball . From 
henceforth hereby shall ye be proved. 
By the moustache of Joseph Marion, 

•And they loaded their bags with 
textbooks and source material," 
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>e shall not go from hence unt i l ye 
have completed scads and scads of 
term papers." 

A n echo answered, "You can say 
that again!" 

A n d he did . Many times. 

"Go write yourselves scads of term 
papers that your words may be proved 
—if there is any truth in you. A n d if 
>ou omit the documentation. Boy, oh 
boy, you've had i t ! " 

And they did . A n d they had. 

And he kept them all together in 
one place unt i l they had the words 
\i ified and had their marks made on 
a sheep skin. A n d that was tough on 
the sheep who got no credit at all. 

And they murmured, one to another, 
"We are guilty of being dopes. W h y 
suffer we this anguish of soul when 
we could be better off in the ditches 
of the land. We study much. I t is a 
weariness. Therefore is this distress 
come upon us. Verily we are the sap 
of the family tree." 

And Dee-ess understood them and 
turned himself about from them and 
nibbled at his finger nails and returned 
to them again and communed gently 
w i t h them and then added two more 
courses, r ight before their very eyes. 

And they knew i t not. Verily, he 
was a slick chick. 

And i t came to pass that Dee-ess 
filled them every one w i t h ambish, 
restored every man's faith, borrowed 
from him his money, gave h i m term 
papers to do for many more moons 
ahead; and thus d i d he unto all of 
that unwashed multitude. 

And they loaded their bags w i t h 
textbooks and source material and de
parted thence. And lo, as one of them 
opened his bag to seek for a b ig book 
that would hold open a certain door, 
he espied his money, for behold i t was 
in the mouth of the bag. 

And he said unto h s brethren, "As 
Dee-ess often told us. I t ' s in the bag'. 
M y money is restored unto me." 

But he still had to do his term 
papers. 

A n d he did . A n d how! 
The document became indecipher

able at this point, being stained with 
a brown, nut-like stain like the juice 
of the hop, or of the bier. But it just 
goes to show that as all these things 
came to pass when the Garden of Eden 
became the first Larger Area, Dr. 
Woods may have been quite correct 
when he said, "There's nothing new in 
Education." 

The Lady Alexander 
Gift Fund 

IT has been the custom in the past 
to offer a gift to the wife of the 

retiring Governor-General upon her 
departure, as a tangible expression of 
appreciation. 

A n Advisory Gommittee has been 
set up to arrange for a national col
lection through the agencies of the 
women's organizations of Ganada. The 
chairman is Mrs. D . G. Abbott , and 
the Honorary Treasurers are: Mrs. 
Mi l ton F. Gregg and Mrs. Ellen Fair-
clough. 

The gift may take the form of 
household electrical equipment of 
Ganadian manufacture, to replace that 
destroyed during the war. 

A l l women teachers i n Manitoba are 
invited to share i n this project. Please 
give your donation to the president or 
secretary of your Local Association. 
These officers are asked to forward 
the money to The Manitoba Teachers' 
Society office, 802 Paris Building, 
Winnipeg. Gheques are to be made i n 
favour of: The Honorary Treasurer, 
Lady Alexander Gi f t Fund. 

— M . R. Conway, Past President, 
The Manitoba Teachers' Society. 
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810 N£W$ FOR SPORTSMFN 
oboitt Oron$e^Cfusb 

i 
The following is a letter received by Orange-
Crush from Lloyd Percival, Director and 

Head Coach of Sports College.' 

"Sports College recently tested vart-"' 
ous soft drinks and their effects, if 
any, on the training athlete. A soft 
drink testing. project was given a 
high priority at the College because 
the r j ^ of the soft drink in the 
traj.rf[ng of athletes is a gBntroversial 

blem. Many trainijjg experts ban 
soft drinks in (ifeir conditioning 

programs, otlrejrs' consider any soft 
drink to be suitable. Sports 6ollege 
felt a careful/study of the problem 
was needed /to establish a factual 
background/on whiB^ athletes and 
trainers co^ld form a^ opinion. 

We found that some ̂ oft drinks can 
have a place in ag,.iathletic training 
program while others should be 
strictly avoided. The only brand of 
soft drink we can recommend for 

athletes is Orange-
Crush and certain 
types o f Ginger 
Ale. Some of the 
reasons O r a n g e -
Crush was able to 

earn a seal of approval wefe: I t is 
made from natural orange 
any colouring used is not detrimental 
. . . it is made and bottled undeg the 
most hy^enic conditions . . . it -
tains n ^ artificial stimulant. In addi
tion, Orange-Crush seems like a good 
bet for use as an after activity jack-
up, as it helps replenish the carbo-
liydrates one uses as energy fuel 
during activity. 

When given practical testing in the 
Sports College Testing Groups it 
was found to be popular and defi
nitely not harmful. Orange-Crush is 
highly recommended for use at any 
time a soft drink is indicated for 
athletes." % 

•Sports College Association is a 
nation-wide, non-profit public serv
ice project, operating on letters 
patent from the Secretary of State, 
designed to help raise the standards 
of national fitness, sports eflSciency 
and health in Canada. 

Orange ^O'ush 



^uit PMhked. . . 
One of the finest books of its kind in Canada 

C R E A T I V E A R T AND C R A F T S 
F O R T H E CLASSROOM 

B y E L S I E D O R S E Y 
Supervisor of Art, Regina Public Schools 

This book w a s written to assist Teachers to develop a Creat ive 
Art Programme throughout the Elementary School y e a r s . 

The m a n y illustrated pages it contains w i l l be of great help to 
a l l c lassroom teachers who are anxious to explore this field. 

Contains 88 full pages of illustrations, m a n y of w h i c h are actual 
drawings b y students in the Elementary grades. 

Cenfenfs: 
Pictmre M a k i n g 
M a k i n g M u r a l s 
Lettering 
Posters 
Pattern M a k i n g 
Potato Printing 
Blue Printing 
Finger Painting 
Outdoor Art 
Spatter Painting 
Lino Block Printing 
F a b r i c Printing 
C l a y Modell ing 
Papier M d c h e 
Newspaper Modell ing 

Soap C a r v i n g 
H a n d Puppets 
Paper T o y s 
Modell ing a M a s k 
H a l l o w e ' e n M a s k s 
More M a s k s 
Lantern F a c e s 
Colored Paper Pictures 
For the Chr is tmas Tree 
H a l l o w e ' e n 
T h a n k s g i v i n g 
Chris tmas 
St. Valent ine 's D a y 
St. Patrick's D a y 
Easter 

This book is attractively printed on a good quali ty of paper, beau
tifully illustrated a n d substantially bound in h a r d board cloth covers. 

Price postpaid $ 2 . 5 0 
A d d E d u c a t i o n Tax of 3 % on aJ i Saskatchevraa orde! 

School Aids and Text Book Publishing Co.^ Ltd. 
1935 Albert Street Regina , S a s k . 



Music Teachers in the 
Elementary Classroom 

H o w is your music coming along? 

H a v e y o u seen the ne w " M u s i c Help"?^\At last there ' is pub
l ished material b a s e d directly on the Manitoba M u s i c Curr iculum! 
I n it y o u w i l l find solutions to problems w h i c h m a y be y o u r s : 

1. Inexper ience in conducting m u s i c a l 
activities. 

2. Allotment of time to the v a r i o u s 
p h a s e s of music . 

3. H o w to teach music wi th a mininium 
of equipment. 

4. H o w to start a L i b r a t ^ of Secordin 

j ! Hojv to C O er the course i n the 40-
w 4 e k schot 1 y e a r . 

6. S o w to con bine g r a d e s , i n U n g r a d e d 
schools . 

7. H o w ffi avc id teaching isolated facts; 
but rather t d v a n c e step, b y step. 

8. H o w to enjoy teaching m u s i c . 

" M u s i c in the Jtlemerttary j f c i a s s r o o m " (Book i : for G r a d e s i , 
II a n d I I I ; Boofk 2 : for G r e t a s I V , V a n d VI) provides 50 simple 
lessons : gradjfed, tested Tmd guaranteed to l e a d toward a true 
appreciation bf Music . 

Don't ask/yourself , "Whatever s h a l l I teach in Appreciation 
a n d Rhythm Aoday?" Turn to the lesson, re a ch for the song, story 
or recording! (there j iamed for your grade), a n d start in. 

W h y waste time a n d effort in tedicms research? 

W h y collect books w h i c h bear . f io relation to the Manitoba 
Curr iculum? 

Write for your copy of " l ^ s i c in the Elementary C l a s s r o o m " 
todaVKfrom the 

M.C.C. SCHOOLS 
Price %3.0Q each or Boole I and Boole I I ior $5.00 

MITCHELL-COPP B L D G . 
WINNIPEG, MANITOBA 

T E A C H E R S ' H E L P S . . . 
Textbook and exam, solutions. A l l 
subjects Gradyfe I to X I I , including 

' 'atin, French, Givil Service. 
E. SHELFORD 

271/BALTIMORE ROAD, WiNNd»Er. 
PHONE 4 3 2 5 9 ' 

May-June Issue, 1952 

F O R S A L E / 
14th edition of E n c y c l o p a e d i a Bri-
tanniod ( 2 6 v o l u m e s ) , wi th tatfles. 
A l l / f i k e n e w . W i l l sacrifice . 

(Mrs.) C . M. Vanstone 
1306 W o l s e l e y A v e n u e . W i n n i p e g 
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T H E SON, 16 m m . and 35 m m . , 
black and white sound, running t ime: 
28 minutes. 

Summary: 
A dramatic portrayal of a not infre

quent rural problem—the tendency of 
farmers' sons to leave the land i n 
favour of other employment. The film 
presents the problem through the story 
of Howard, an only son working on his 
father's farm and receiving a small 
weekly pittance which offers little 
security and prevents h i m from mar
rying. The serene, pastoral countryside 
of southern Ontario provides the back
ground for the story. Some of 
Howard's childhood is shown, w i t h 
instances of boyish frustration caused 
hy the father's insensitive domination. 
Resentment intensifies over the years, 
finally erupting in a heated exchange 
which threatens a complete break be
tween father and son. The film ends 
on a tentatively happy note, w i t h their 
differences reconciled through a legal 
partnership agreement. 

Suggested Uses: 
A general interest f i lm for adults 

and students of high school age or 
older. Especially wel l suited for rural 
discussion groups and for programmes 
about farm life, family relations, or 
the dr i f t of population to the cities. 

C A D E T H O L I D A Y , 16 mm. and 
35 mm. , colour or black and white 
sound, running t ime: I I minutes. 

Film 
Board 

Releases 
Following are the latest releases 

of the National Film Board 
of Canada. 

Summary: 
A r m y cadet training at Ipperwash 

on Lake Huron. After completion of 
their ini t ial training at H i g h School, a 
corps of army cadets is selected for 
more advanced instruction at Ipper
wash, one of five similar camps across 
Canada. Here, in an idyll ic summer-
camp setting, the hoys leam all the 
skills and techniques that make an 
experienced soldier—map reading, sig
nals, camouflage, scouting Ack-Ack 
fire control, driver-mechanics, etc. A t 
tention is focused on young Ron who 
feels a strong boyish attraction toward 
machines. His over-confidence gives 
h im a hair-raising experience in a 
"run-away" tank, ending in a strong 
reprimand from the Sergeant-Major, 
hut i n spite of this misdemeanor, Ron 
makes the grade. He is even able to 
put his new training to practical use 
on his return home when something 
goes wrong under the hood of his 
father's car. 

Suggested Uses: 
A general interest film particularly 

suitable for showing to high school 
groups and to parents. 

O T T A W A - T O D A Y A N D T O M O R 
R O W , 16 m m . and 35 m m . colour 
sound, running t ime: 10 minutes. 

Summary: 
I n redesigning the city of Ottawa, 

planning experts look to the many 
potentialities i t holds for becoming a 
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capital of which Canada can he proud. 
Situated at the junction of three rivers 
and interlaced by many scenic water
ways and drives, w i t h the. elevated 
parliament buildings giving an impos
ing emphasis, the city can become a 
tribute to the rapid growth of a young 
nation in the world's second largest 
country. Maps show Ottawa's geog
raphical location and illustrate how it 
grew out of a lumbering town to its 
present size. Some of its present unde
sirable featm-es are noted-traffic con
gestions, indiscriminate location of 
railway tracks and exploitation of some 
of the city's natural beauty spots. The 
master plan for the national capital of 
tomorrow shows a" renovated Ottawa, 
embodying good town planning pr in
ciples. 

Suggested Uses: 
A general interest film. 

M I L K - M A D E , 16 mm. colour or 
black and white sound, running t ime: 
27 minutes. 

Summary: 

The story of modern milk produc
tion and processing. The growth of 
dairying into one of Canada's biggest 
and most completely mechanized in 
dustries demands the utmost i n pre
cautionary measures to safeguard the 
puri ty of milk and milk products. We 
see how, i n modern dairy plants, 
standards of high quality are main
tained hy r ig id scientific tests, as the 
film shows the many highly mecha
nized processes involved in the pro
duction of pasteurized, condensed and 
powdered milk, butter, cheese and ice 
cream. The film begins w i t h scenes 
of the simpler dairying methods of 
pioneer days and ends w i t h views of 
a modern, scientifically equipped dairy 
barn. 

Content Outline; 

Beginning sequences show the dairy 
industry hack i n the days of the dash 
chum, when the pioneer housewife 

was guided mainly hy experience and 
homely instinct i n turning out flavour-
f u l butter, and milk was sold f rom 
cow to consumer via the farmer's de
livery wagon. A visit to a modern city 
dairy shows the transformation that 
has taken place since then—with the 
Canadian mi lk yield now averaging 
around 17 bi l l ion pounds annually. 

Suggested Uses: 
For general interest audiences. Par

ticularly useful for housewives and 
other consumer groups, and for senior 
elementary school classes. 

RESCUF M I S S I O N , 16 mm. and 
35 mm. , black and white sound, run
ning t ime: 11 minutes. 

Summary: 
Mercy flights of the Search and 

Rescue Squadrons of the Royal Cana
dian A i r Force. No matter what the 
pl ight of accident victims may he and 
however isolated the spot, they can 
now search the skies w i t h real h o p e -
thanks to the Search and Rescue 
Squadrons of the R.C.A.F. To the res
cued, the exploits of the Rescue 
Squadrons seem like feats of daring, ^ 
to the men themselves, their flights are 
daily routine. The f i lm takes us along 
on three such rescue missions—to 
northern Ontario where an air-horne 
hunting' party has disappeared in 
dense hush country, to the Atlantic 
where a stricken sailor requires mer-
gency aid, to remote Baffin Island 
where an Fskimo lad is seriously i l l 
w i t h tuberculosis. 

Suggested Uses: 
For all general interest audiences of 

adults or children. 

T H U N D F R I N T H F FAST, 16 m m . 
mm. and 35 mm. , black and white 
sound, running t ime: I I minutes. 

Summary: 
A presentation of the issues which 

precipitated the Korean conflict and 
a survey of Asia's struggle for nation-
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hood. The film traces the emergence 
of the 38th Parallel w hich marked a 
political cleavage between northern 
and southern Korea and eventually 
gave rise to armed warfare between 
the Republic to the south and the 
Communist forces to the north. The 
United Nations, realizing the implica
tions of unchecked aggression, sent its 
forces to intercede. Elsewhere i n Asia 
there is also unrest, but of a different 
nature. We see Asia's teeming millions 
looking to their leaders for a new life 
and a chance to throw off the yoke of 
poverty—a hope which culminated in 
the unprecedsnted all-Asia Confer
ence, seeking a common ground for 
solution to mutual problems. 

Suggested Uses: 

A general interest film, particularly 
suitable for groups interested i n the 
cuiTent Far-East situation. 

EYE WITNESS No. 24, 16 m m . 
black and white sound, running t ime: 
11 minutes. 

Summary: 

A tour of banknote plants i n Ottawa 
where money is made, a camera tr ip 
around Sable Island, graveyard of the 
Atlantic, and a glimpse of the activi
ties of Junior Forest Wardens i n 
British Columbia, schoolboys skilled in 
forestry and fire prevention. 

Suggested Uses: 

Suitable for all general audiences. 

U N I T E D N A T I O N S S C R E E N 
M A G A Z I N E No. 2, 16 m m . black and 
white sound, running t ime: 15 minutes. 
Produced by the United Nations F i l m 
Board, 1950. 

Summary: 

President Romulo urges stop to 
atomic race; team of interpreters solves 

language problem at U . N . meetings; 
world's destitute children are fed and 
clothed by U N I C F F . Addressing the 
General .Assembly of the United 
Nations, President Romulo voices an 
urgent appeal to competing nations to 
abandon their stockpiling of atomic 
weapons and seek agreement on the 
basis of proposals made by the Atomic 
Energy Commission. At United Nations 
sessions expert interpreters demon
strate their incredible ability to listen 
to a speech in one language and give 
an almost simultaneous translation in 
another language. Six mil l ion children, 
innocent victims of war, are fed 
through the efforts of the United 
Nations International Children's Em
ergency Fund, while another two m i l 
lion are clothed. 

Suggested Uses: 

For general interest audiences of all 
ages except young children. 

Come to the u' 

r i L L / 4 C N E y 

The C a r t w r i g h t District A s s o c i a t i o n 
of the Mani toba F i l m A s s o c i a t i o n is 
sponsoring a T r a d e F a i r to be h e l d 
in K i l l a r n e y on 

S A T U R D A Y , JUNE 7th, 
1952 

from 10 a.m. to 6 p.m. 

M a n y of the newest developments 
in v i s u a l education w i l l be demon
strated a n d d i s c u s s e d . Equipment 
s h o w n w i l l include the m a g i c black
board , the opaque projector, a n d the 
microscopic attachment tor film strip 
projectors. 
A n y teacher w i s h i n g to attend m a y 
rece ive on invitation b y wr i t ing to 
M R . H A R O L D V I D A L , K i l l a r n e y , or b y 
s e e i n g either M R . V I D A L or M i s s 
M C M A H O N , at K i l l a r n e y , on June 7, 

A d m i s s i o n b y invitation only. 

36 The Manitoba Teacher 



T h i s s u m m e r 

voli CAN ny TCA 

M O N T R E A L to LONDON y\ 
and only $477 return ' 
D A I L Y F L I G H T S in roomy,40-possenger 
T C A "North S t a r s " prpvide a Trans-
Atlantic a i r service that otters y o u B O T H , 
the big n e w s a v i n g s ot tourist tares a n d \
the r e l a x i n g comtort ot two abreas t seat ing 
throughout. F l y T C A — with " M i l l i o n M i i e r " 
C a p t a i n s — exper ienced c r e w s — S t e w a r d a n d 
S t e w a r d e s s s e r v i c e — d e l i c i o u s meois at moderate 
cost. / 

G r e a t Britain a n d Ei l rope ore only hours a w a y b y air 
- - a n d n o w at lowest year - round fores ever ottered! 

Ask your Travel Agent or 
nearest TCA Office for 

tull intormation. 

J^NS'CANADA 
I nte r n a7TDimL.«^uwi«-Atl antic 

Transcontmental 

ummer School in GEOGRAPHY 
S I X T H S E A S O N O F P O P U L A R V A C A T I O N S C H O O L 

Special Program for Teachers 
Directed by F . KENNETH HARE, Chairman, Geography 

Dept., McGill University ': 
This is a big year for geographerjFEnroU irf this six-weeks' vacatiqh summer 
school for professional teachm;a^nd students of geoghjphy, and sjfecialists in 
the Armed Forces. JnstrucHon at gradrfate and undergraduate.devels. Aca
demic credits and sclidlaraiips given. I^hned especially to enaWe students to 
attend the centenary/of the America^ Geographical Society, Mew York, and 
the International Geographical Uni 
Lecturers includ^APatntk D. Bain 
Shannon McCune, J. L^wis Robin; 
mers, Sydney W. WooHridge, Bog; 

Congress in Washingtpn. 
'By^H.""Beaver, F , Kenneth Hare, 

Dudley Stamp, William F. Sum-
Zaborski. Courses in Arctic Geog

raphy, Planning and Conservation, The Far East, Field Survey, The Soviet 
Union, Canada, British Isles, Political Geography, Weather and Climate, etc. 
Curnfortable accommodation in modern co-educational college in beautiful 
cou'Hhy near U.S. border. 
Tuitiohs^O House Fee %'2fy^^„0t>'^ Board and Residence 

McGiIr"tJ»iveF^y-iJebgraphy Summer School 
June 25 to August 2, 1952-Stanstead College, Stanstead, P.Q., Canada 

For prospectus appJy to F. K E N N E T H H A R E . Chairman. Geography Dept.. 
McGill University, Montreal, Canada. 
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MacFarlane National Chairman 

Dr. Percival, left, examines encyclopaedia presented by A. D. Dunton, centre, 
tvbile Dr. MacFarlane looks on. 

CA N A D A ' S BIGGEST "classroom," 
w i t h more than half a mil l ion 

pupils, has a new "teacher." 

A. D . Dunton, chairman of the 
GBG Board of Governors, announced 
recently from Toronto that D r . R. O. 
MacFarlane, deputy minister of edu
cation for Manitoba, has accepted the 
post of chairman of the GBG's national 
advisory council on school broadcast
ing. The council includes representa
tives of all provincial departments of 
education and other interested bodies 
such as the Gonference of Ganadian 
Universities and the Home and School 
Federation. 

Dr . MacFarlane succeeds D r . W . P. 
Percival, director of Protestant edu
cation for the Quebec department of 
education, who has been chairman of 
the council for seven years. 

M r . Dunton said that the number 
of children listening to both national 
and provincial school broadcasts was 

estimated at 600,000. A t least 35 per 
cent of all Ganadian schools were now 
radio equipped. He said that more 
than $200,000 would be spent on 
school broadcasting in the next school 
year by the 10 provincial departments 
of education and a like amount by 
the GBG. 

This marks the tenth anniversary 
of GBG's national school broadcasts, 
broadcast once a week to al l Ganadian 
schools in addition to daily provincial 
school broadcasts. 

F . L . Bushnell, director general of 
programmes for the GBG, said that 
school broadcasts proved "that broad
casters and educators can successfully 
work together to produce programmes 
that have value both as entertainment 
and as education." 

As a token of appreciation for his 
years of service, the GBG presented 
D r . Percival w i t h a 15-volume en
cyclopaedia. 
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A o i t O t t o e i o g . . . 

T H E NEW BASIC R E A D E B S 
C U R R I C U L U M F O U N D A T I O N S E R I E S 
New C o n t r i b u l i o n s for a New Decade 

Watch for... v ^ 
* new help at the pni^^reading lev 1 * n9#"""aids for, the slow-learning 
* new stimulatioj4/^nd training' fc • child 

thoughtful reaJlng and remeijibei 

y ^ ^ / { 1 
/ newcxjmer t(f the CurriculuWFc 

new .program in literature, espe-
ejajly'poetry 

'oundation Series: The Basic Language 
/Program, corr^Ijting-tnstruction in talking, spelling, and writing with The 

/ New Basic Residing Proarani, and thus making available for ihe first tim< 
a completely integrated Language Arts curriculum. 

For Kindergarten a/a t We Read Pictures .^T.. $ .50 
reteachingy^ \e Read More Pictures/tfL . 50 

For reading'-feadiness The New Before Wj^Alead .50 

W. J . GAGE AND CCJM^ANY L I M I T E D 
adina Avenue , - Toronto, Ontario 

In p a i n t . . . 
" P O S T E L " 
T E M P E R A 
Twice as easy mix with water 
Eleven briiiiaiit Ostwaid Coiouf's 
•Postei" coiotirs are non-chaik-

ing, non-fading 
I f you prefer liquid colours, ask 
for "Postei" i Liquid Tempera 
Colours. \ 

And in 
m o d e l i n g c l a y s 

. . . A M A C O 
The name is synonymous with 
qual i ty . Whether i t be Permo-
plast (permanently plastic type) 
or Clay Flour, Moist Clay, Red 
Firing Clay or White Porcelain 
Clay — you can't go wrong with 
Amaco. For complete details 
about all types of Amaco Clay, 
see your Moyer Catalogue. 

mm ^eety/Ae'/tyr fcl //le ic/icc/deuce -/8SA/ 

S C H O O L S U P P L I E S L I M I T E D 

WONCTON • MONTREAL • TORONTO • WINNIPEG • SASKATOON • EDMONTON 

A d N c 1 V I T 5 1 - . 
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R E E V E S L I Q U I D T E M P E R A C O L O U R 

in large, pourer type, 20 oz. cons 

Ready for use - Easily poured 
Economical - no waste 
Saves time - no bother or mess 

Brilliant colours 

Red Orange Brown 
Yellow Green Block 
Blue Purple White 

Obtainable ttirough your dealer or direct from 

R E E V E S & S O N S ( C A N A D A ) LTDe 
496 GILBERT AVENUE TORONTO, ONTARIO 

Illustrated catalogue free on request 

K I N G S T O N - - O N T A R I O 

Incorporated by Royal Charter 1841 

A B A C H E L O R O F A R T S D E G R E E ( P a s s ) may be obtained from Queen's University 
through correspondence and Summer School courses. Up to tour courses may be 
completed in one year. These are in addition to the intramural courses. 

SUMMER SCHOOL—July 3rd to August 15th, 1952. Enjoy part ot your vacation and at 
the same time advance your academic standing, by attending Summer School. 
Queen's beautiful tree-shaded campus is cool and restful, and overlooks Lake 
Ontario. Six weeks ' instruction is given in selected courses ot the Arts' curriculum 
tor credit towards a degree. You w i l l also enjoy the social activities, sports, summer 
theatre and new friendships ot the Summer School. 

FINE ARTS—Six weeks ' courses in PAINTING, B A L L E T . DRAMA. MUSIC. RADIO WRIT
I N G . PUBLIC S P E A K I N G . Shorter courses are given in PUPPETRY. MODERN 
E N G L I S H and C A N A D I A N P O E T R Y . S P E E C H A R T S . C L A S S R O O M DRAMATICS and 
A U D I O - V I S U A L AIDS. 

S C H O O L O F E N G L I S H tor improvement ot English pronunciation and idiom tor non-
English speaking students. 

CORRESPONDENCE C O U R S E S — T h e spring term registration date is April lOth. The tall 
registration date is September I7th. 

For turther details please write Queen's Department ot Extension. 
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New Travel Rates 
to Indies 

M O N T R E A L , May - New travel 
horizons w i l l IJC opened during the 
"long summer recess" for Canadian 
teachers through the lowest excursion 
air fares i n the history of Trans-Can
ada Air Lines to the exotic Caribbean 
Islands of Jamaica The Bahamas, Ber
muda, Tr inidad and Barbados, i t was 
announced recently by W . Gordon 
Wood, vice-president of traffic. 

The new excursion fares w i l l be in 
effect from A p r i l 15th unt i l November, 
and w i l l be val id for 30 days to Ber
muda and 60 days to all other points 
in the Caribbean. Travel may com
mence any time during this period, 
and includes the additional feature of 
a 66-pound free baggage allowance, 
which is normally only allowed on 
premium fare international services. 

The fares range from $137.30 re
turn, to Bermuda from either Toronto 
or Montreal, to $191.30 return, from 
either city to Jamaica, or $133.60 to 

romantic Nassau f rom Toronto. A 
similar low fare excursion w i l l be ef
fective between Ganada and Havana 
over TGA and National Airlines serv
ices via Tampa. 

No longer considered as winter holi
day-lands only, the West Indies and 
Bermuda are gaining in popularity for 
summer vacations w i t h Ganadian 
visitors, who enjoy the equable cli
mate, low summer hotel rates and the 
premium on the Ganadian dollar. 

Press Bureau, 
Trans-Canada Air Lines. 

T O J O I N C R E D I T U N I O N 
Newcomers to our profession are 

invited to join our young but vigorous 
Credit Union. Payment of a fee of 25 
cents, one dollar towards a five dollar 
share and one dollar as an annual fee 
to the Go-operative Credit Society, our 
provincial organization w i l l make yon 
a member if yon are a member in 
good standing of The Manitoba 
Teachers' Society. As soon as yon have 
completed one share yon are eligible 
to borrow money from the Credit 
Union if yon so desire. 
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Publishers are invited to submit books and magazines to the EDITOB 
oi T H E M A N I T O B A T E A C H E B , 802 Paris Building, Winnipeg, Manitoba, 
tor attention in these columns. 

Book Reviews 
H A M M O N D ' S " A M E R I C A N HISTORY 

W A L L ATLAS"—Obtainable f rom The 
Book Society of Canada, L imi ted , 1 1 2 
Bichmond Street W . , Toronto 1 , On
tario. Retail price $ 1 8 . 9 5 ; to schools 
$ 1 5 . 1 6 . 

This well-produced atlas would be 
a joy to any teacher of American 
history. Of a most unusual design, I t 
is approximately 28V2" by 20y2" i n 
size, is made of very heavy paper and 
is provided w i t h heavy cardboard 
backs, hinged, and fitted w i t h rein
forced holes so that i t may be hung, 
wide-open, against the w a l l for class 
use. The maps and diagrams are large 
and distinct, and each one points out 
clearly the pertinent facts of the 
phase of American history i t is de
signed to i l l u s t r a t e . - A . M . 

L i fe Adjustment Booklets (for H i g h 
School Students) 

H o w TO SOLVE Y O U R PROBLEMS— 
A six-step problem-solving method is 
explained w i t h examples. As w i t h the 
junior-high booklet, "Yon and Your 
Problems," this could be used to start 
discussion of students' own problems. 
Another publication, "S.B.A. Youth 
Inventory," may help to identify these 
problems. 

SCHOOL SUBJECTS A N D JOBS—Most 
of this consists of a 30-page chart of 
occupations tell ing subjects most use
fu l for each. I t w i l l help students who 
have selected an occupaiou to choose 
appropriate subjects, and may be use
fu l i n general discussion of occupa
tions, but w i l l be less so from the 
viewpoint of justifying school subjects. 
The occupations match the "Knder 

Preference Record — Vocational" and 
the booklet w i l l be useful where this 
record is used. 

W H A T IS HONESTY — I n its present 
form this booklet is not l ikely to 
change many attitudes or much be
haviour, although few w i l l quarrel 
w i t h what i t says. Its discussion of 
cheating on tests w o u l d be better i n 
the form of problem situations w i t h 
alternative solutions to be discussed. 

H o w TO G E T T H E JOB—An intensive 
procedure is outlined, dealing w i t h 
selection of the type of job, planning 
a job-landing campaign, and working 
towards promotion. Appearance, let
ters and interviews are wel l covered. 
Students who expect to compete soon 
for good urban jobs w i l l find this most 
useful. 

D I S C O V E B I N G Y O U R R E A L INTERESTS 
—Ten families of interests are identi
fied and related to enjoyment and 
success i n school and vocation. Lists 
of occupations i n the various interest 
areas occupy 1 4 pages. This material 
relates closely to the "Kuder Prefer
ence Record—Vocational," prepared by 
one author of this b o o k l e t . — H . H . G . 

M O R E " S . R . A . " B O O K L E T S 
Junior L i fe Adjustment Booklets (for 
Grades V I to I X ) 

"You A N D Y O U R P R O B L E M S " — This 
would be an excellent discussion-
starter i n Grade V I I guidance classes, 
preferably w i t h a copy for each stu
dent to read silently (reading t ime: 
one hour or more) , especially i f its 
technique then were applied to prob
lems submitted anonymously by class 
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members. Be ready for discussion of 
school procedures as wel l as personal 
and international problems. 

" C L U B S A R E F U N " — H e r e are ideas 
about club activities, along w i t h sug
gestions on sponsorship, leadership, 
election and business meeting pro
cedures and programme planning. 

Life Adjustment Booklets (for H i g h 
School Students) 

" P R I M E R OF A T O M I C E N E R G Y " — 
Atomic structure, c h a i n reactions, 
atomic piles, A-bombs and H-bombs 
are presented understandably, along 
w i t h the effects of atomic explosion, 
and the need for national and inter
national control. Keen science students 
w i l l be interested. 

" U N D E R S T A N D I N G SEX"—Here is ex
cellent material for use where teacher 
or parent knows i t would h e l p . 
Besides physiology, i t deals w i t h 
behaviour, fairness and self-respect, 
and offers positive suggestions for 
healthy boy-girl relationships. Best at 
Grade X I I level, i t should be in every 
guidance teacher's collection. 

" D A T I N G D A Y S " — T O help teen-agers 
avoid dating disappointments and em
barrassments, this booklet considers 
personality, parents' attitudes, "going 
steady," and what love really is. I t is 
a palatable antidote for the prevalent 
news-stand "love" literature. 

Better L i v i n g Booklets (for Parents 
and Teachers) 

" Y O U R C H I L D R E N ' S M A N N E R S " — 
Children's manners are important to 
boys and girls themselves as wel l as 
to parents and teachers, but how 
much to expect, and when, are diffi
cult questions. This booklet goes into 
basic reasons for behaviour and comes 
up w i t h a chain-reaction principle; 
security, confidence, friendliness, cour
tesy. Standards from nursery through 
adolescence are suggested. 

" W H Y C H I L D R E N M I S B E H A V E " — 
Granted that some misbehaviour is 

normal, when is i t serious, and what 
is delinquency? W h y do children mis
behave, and how should they be 
treated? These questions, relating to 
children from infancy to the 'teens, 
are answered for parents and school 
teachers hy the superintendent of a 
hoys' correctional school, who under
stands. 

* * * 

" C R E A T I V E A R T A N D CRAFTS FOR 
T H E CLASSROOM hy Elsie Dorsey, 
Supervisor of Ar t , Regina, published 
1952, hy the School Aids and Text 
Book Publishing Company, L t d . , Be-
gina, $2.50, 88 pp . 

Introduced hy a brief but convinc
ing statement of the value of creative 
activity, "Creative A r t and Crafts for 
the Classroom" is planned to help al l 
classroom teachers who are anxious to 
explore this field. 

I f you want to know "what to do" 
in the art period, and "how to do i t , " 
here is the hook for you. I t is com
mendable, not only for the variety of 
activities presented — picture making, 
murals, lettering, posters, pattern-
making, print-making, finger-painting, 
modelling w i t h clay, papier-mache, 
newspaper—hut also for its recommen
dations concerning classroom manage
ment; its util ization of cheap-availahle 
materials; ' and its helpful suggestions 
for adapting the various activities to 
primary, intermediate, a n d senior 
levels. (Grades I - I X . ) 

A l l this is presented w i t h a wealth 
of illustrations comprised of reproduc
tions of children's work at al l age 
levels, together w i t h simple hut i n 
formative descriptions of their age-
characteristics. 

Miss Dorsey's hook is one of the 
most informative, down-to-earth, prac
tical treatises we have come across to 
date—and costs only $2.50, a very 
modest price for a hook containing 
wel l over a hundred illustrations. 

- J . D . H . 
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I F Y O U R LOCAL M£WS 
I S N O T H E R E . 

either it was not reported or it arrived 
tec late to be "news." 

Normal Students Set $2,000 
At a meeting held on March 17th 

at the Provincial Normal School, 
members of the Normal School Local 
Association discussed the setting of a 
minimum salary for Normal students, 
and passed the fol lowing resolution: 

W H E R E A S $2,000 is a reasonable 
minimum starting salary for a profes
sional person considering the profes
sional preparation required, the need 
to maintain professional competence 
and the increased cost of l iv ing, and 

W H E R E A S the responsibilities of a 
teacher i n the community have been 
increased. 

B E I T THEREFORE BESOLVED that 
this Local Association support the 
stand taken hy the 1951-52 Provin
cial Normal School Students' Council 
to accept not less than $2,000 except 
where an approved salary schedule is 
in force. 

T. A. McMaster, Ceneral Secretary 
of The Manitoha Teachers' Society, 
addressed the students on the topic, 
"Local Associations i n the F ie ld . " A 
discussion period followed. 

New members joining the Local 
were: Lorna Walhy, Anne Marmach, 
Pat McFee, Peggy M c C i l l , Nicholas 
Melmychuck, Harry Tiessen, Jack 
Isach and Baymond Lahelle. 

" T h e Forgotten Age" 

"Physically, he is wel l fit, socially, 
he wants to do as he pleases," said 
.Miss Baker, Chi ld Psychology Instruc
tor of the Pro\'incial Normal School, 

in addressing the MacDonald Munic i 
pality Local Association on what 
Stephen Leacock termed "The For
gotten Age"~the age of the twelve-
year-old hoy. Thirteen teachers at
tended this meeting held on March 
19th at Starhuck School. A social eve-
uing of whist followed. 

Teachers' Small Deficiencies 
"Teachers' Small Deficiencies" was 

the title of a talk hy Mr . Dale at a 
meeting of the Gilbert Plains Local 
Association held on March 27th. Mrs. 
Cameron spoke on "Bemedial Bead
ing , " and Mrs. Marchant on "The 
United Nations." 

The main topic of discussion, led 
hy M r . Smith, was on the teachers' 
Credit Union. 

Ninety Teachers See 
"Tale of T w o Cit ies" 

Ninety teachers attending a meet
ing of the Steinhach Local Association 
held on A p r i l 21st at Steinhach saw 
a film entitled "Tale of Two Cities." 

The meeting also discussed resolu
tions for the forthcoming Easter Con
vention and heard Inspector D . Moore 
speak on the advantages of teachers 
exchanging examinations. 

Executive Discusses 
Hamiota Charter 

A meeting of the Executive of 
District Association No. 4, held at 
Shoal Lake on March 29th, discussed 
the application of Hamiota to become 
a chartered Local Association of Dis
trict No. 4. 
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• A l l tourist accommodation—$135 
i n off season (one-way). 

• Direct fortnightly service to Cher
bourg, Southampton and Bremer-
haven f r o m Halifax, Montreal 
and Quebec. 

• Limited first class accommoda
tion with balance of entire ship 

1 at disposal of tourist passengers. 
; • Return passage guaranteed. 

• English and French speaking 
stewards. Excellent cuisine. 

For information and reservations 
SEE YOUR TRAVEL AOBirr 

OP apply direct to— 
General Agent in Canada 
MARCH SHIPPING 

AGENCY LTD. 
400 Craig St. W., Montreal 

85 King St. E., Toronto 
GREEK LINE SAILINGS 

From Montreal and Quebec: May 1, 15, 
29, June 12, 26, July 10, 24, Aug. 7, 21, 
Sept. 4, 18, Oct. 2, 16, 30, Nov. 13, 27. 
From Halifax: Dec. 10, 24. 

EDUCATIONAL EQUIPMENT and SUPPLIES 
• School Desks and Other • Kindergarten and Junior 

Furniture Grade Materiak 
* Blackboards and 

Accessories • * Miscellaneous Classroom 

* Maps, Globes and Charts 
Materiak 

• Handicraft and Art * Laboratory Apparatus 
Supplies and Science Supplies 

Please write for catalogues to 

HENDRY DIVISION 

C E N T R A L S C I E N T I F I C C O M P A N Y OF C A N A D A 
L I M I T E D 

146 Kendal Avenue _,„mi-i^- Toronto 4, Ontario 
Montreal - Ottawa - Vancouver 
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The 
Commonwealth 

of Nations 
Social Studies, Grade VIII 

By W. D. McDouGALL 

This new text is designed to bring 
the student a working knowledge of 
the story behind the building of the 
British Commonwealth and of the 
problems which member-nations 
face today. Units give brief his-
ories of Britain, Canada, India, 
Australia, South Africa and the is
land colonies as well as examining 
the place of the Commonwealth 
in world affairs. Designed for the 
Grade V I I I level, the language is 
simple yet effective. 
The book is generously illustrated 
with photographs, line drawings 
and charts. 
There are Things To Do at the con
clusion of each chapter: exercises 
which require the student to read, 
evaluate and summarize; express 
his ideas clearly in oral form; use 
maps, graphs, charts, pictures and 
other graphic aids; work with other 
pupils in joint projects. 

$1.95 

T H E R Y E R S O N P R E S S 

TORONTO 

Think of the-' e^venience ' a l l durin 
the month, send us your orders for a l l 
art and craft materials' Ulltli s u p p l i e s , 

remittance necessigry. Then at the 
of the month we summarize your 

puithases and payment is made in a 
lump sum. \ ' 
I M P O R T A N T — A l l sohool ^rders of,95.00 
or over receive a discount d ^ lO'j^K,^ 

8 Bathurst Street,\^onto, Can,. 

Teachers! 

W o u l d you like to make $100.00 
a week and more during the 
summer holidays selling a wel l -
known educational publication 
which has the endorsation of 
educators f rom coast to coast? 

The work is pleasant and every 
assistance w i l l he given. Reply, 
stating the territory you would 
prefer to work i n , to : 

J . A. McBRIDE 
201-518 Beatty St. 

V A N C O U V E R , B . C . 
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The meeting also discussed the reso
lutions i t planned to submit to Pro
vincial Council at Easter and the 
resolutions of other District Associa
tions which had appeared in The 
Manitoha Teacher. 

C a l d w e l l Takes Over Duties 
A meeting of the Executive of Dis

trict Association No. 17 received the 
resignation of Mrs. Strand as secretary 
of the Association as she found herself 
unable to continue i n office, and 
elected Miss W . Caldwell as her suc
cessor. M r . D . Bridge was appointed 
as public relations representative. 

L o c a l Holds Supper Meeting 
The Darlingford-Manitou-La Biviere 

Local Association held a supper meet
ing at La Biviere i n January. Topics 
discussed included schedules, festival 
work. Parents' Day, the Code of 
Ethics, and resolutions for Provincial 
Council at Easter. 

Parent-Teacher 
Relations Discussed 

Twenty-three teachers attended a 
meeting of the Assinihoine Local Asso
ciation to hear Rev. Father E. Cervais 
speak on the topic, "Relations Be
tween Parents and Teachers." He 
pointed out the need for frequent, 
courteous and helpful contacts in 
carrying out our work as educators. 

The meeting was h e l d at St. 
Eustache on February 23rd. 

Salary Negotiations Discussed 
Salary negotiations were discussed 

under the guidance of M r . E. L . 
Arnett of Central Office at a meeting 
of the West St. Paul-Lockport Local 
Association held on January 20th at 
St. Andrews' School. 

M r . J. W . Clarke of the Provincial 
Normal School was the guest speaker 
at a meeting of the Local held on 
February 12th. He led a panel discus
sion on teachers' problems. 

M r . J. Mosquin reported on the 
results of a recent meeting held w i t h 

the St. Andrews school hoard regard
ing the salary schedule. 

Public Relations Discussed 
at Normal School 

M r . J. K. MacKay, Principal of Cen
tennial School and executive member 
of The Manitoha Teachers' Society, 
and M r . B. L ight ly , Principal of the 
Provincial Normal School, were guest 
speakers at a meeting of the Normal 
School Local Association held on Jan
uary 17th. The topic under discussion 
was public relations. After a brief sur
vey of the topic, the members divided 
into groups and discussed various 
phases of the subject under the guid
ance of group leaders. Fol lowing are 
the group leaders and topics; 

Pete Klassen, The General Public; 
Fern Lints, The Teacher and the 
Community; Donald Muir , The Offi
cial Public; Howard Loewen, The 
Teacher's Behaviour; Louella Brown, 
Parent-Teacher Belations; Herb D u n n , 
Teacher-Child Belations. 

Fol lowing the discussion the group 
leaders gave their reports. 

Teachers Reminded to Clear 
Teachers were reminded hy their 

president, M r . Peter Brown, of the 
clause i n their Code of Ethics requir
ing them to clear w i t h Central Office 
before applying for a position to 
teach, and the importance of comply
ing w i t h this clause was stressed at a 
meeting of the Haskett-Winkler Local 
Association held at Winkler on Feb
ruary 6th. 

A resolution was passed ordering 
copies of "570 Topics for Discussion 
hy Local Associations" for members 
of the executive. 

A skating party and films featured 
the evening. 

Workshop Discusses Discipline 
A t a meeting held at MacGregor on 

January 18th, a well-attended meeting 
of the North Norfolk Local Associa
t ion held a workshop on Discipline 
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WINNIPEG 
T U T O R I A L 

P R I V A T E L E S S O I 
( b y arrangement . 

school subjects 

Nfew C L A S S E S formed July, September, 
t a n u a r y a n d A p r i l . 

Summer School 
• Elementary Arithmetic 
• L a n g u a g e a n d Spel l ing 

••-MdlHlilngtics X a n d X I 
• High $ch6ol Supplementals 

Mornings ^ Afternoons — Eve
nings: Sp.OO per week (V2 days ) . 

Scrturdqy "tutorials 
^ G r o u i i Tutorial in Arith-
/ meticj Spelling, A l g e b r a 

Mbrning or Afternoon: 75 cents 
per 2 'A-hour session. 

Winter Classes 
• G r a d e s 7-8-9-10-11 
• Matriculation, Commerc ia l , 

H i g h School L e a v i n g 
D a y a n d E v e n i n g C l a s s e s . 

-462 F u r b y St., W i n n i p e g — Phone 36 297 

under the leadership of M r . T. D . 
McKie. Inspector MacKenzie, guest 
of the evening, acted as consultant 
and gave invaluable assistance. The 
workshop was considered by all to be 
a great success. 

The MacGregor Girls' Ghoir con
tributed four selections to the enter
tainment of the meeting under the 
direction of Rev. D . Rupp. M r . McKie, 
accompanied by Miss Marjorie Giles, 
played two viol in solos. Mrs. D . Lye 
accompanied the choir. 

Baffin Island and Mexico 
Seen by Slides 

G o n s t a b l e M a r c b b a n k of the 
R.G.M.P. showed slides of his t r ip to 
Mexico and slides of Baffin Island at 
a meeting of the Gim l i Local Associa
tion held at Giml i on February 9th. A 
running commentary accompanied the 
showing. 

The meeting also featured discus
sions of Education Week, Home and 

School Associations, and the Local 
Gharter. 

Physical Institute H e l d 
Under the direction of M r . Senyk 

the Ste. Anne's Local Association held 
a Physical Fitness Institute on the 
morning of Fehruary 2nd. 

I n the afternoon the guest speaker 
was Bev. F. Laplante who spoke 011 
one of the frailties of childhood, 
"Untiuthfulness, Its G a u s e s and 
Gures." 

Twenty-nine teachers took part i n 
the p r o c e e d i n g ^ ' 

Summer School 
Residence Desired 

Mother a n d daughter from l a r g e coun
try town desire to sub-rent a suite or 
house i n W i n n i p e g or Fort G a r r y , w h i l e 
at tending Summer School CI" ly *° 
A u g u s t 15th) . W o u l d consider ex
c h a n g e . 

Apply: Box I 
T H E MANITOBA T E A C H E R 
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Going Abroad 
In 1953? 

Our 1952 Tours are sold out. 

W e are n o w l i s t ing members 
for 1953. A c c o m m o d a t i o n 

s t r i c t ly l i m i t e d . 

F O R F U R T H E R I N F O R M A T I O N , 
W R I T E : 

O V E R S E A S E D U C A T I O N 
L E A G U E O F C A N A D A 

505 Time Building Winnipeg 
R. Fletcher, B.A., L L . D . 

Honorary Treasurer 
Miss Li l ian Watson 

Travel Director 

Teachers! 
A large educational publishing 
organization would like to con-s 
tact two or three teachers to 
sell a well-known and approved 
educational pi^rlitjation to school | 
tmstees d.u r i n | the summer / 
months, ^he work is pleasant' , 
and a capbhle person can make/ 
exce lent money in their spdre 
time'. \^nte to: 

A. W. MERlZilT 
Room 1105, 85 Richmond St. W . 

Toronto, Out. 

/ 

xVvc4 ^ 
d\a«^s 

\  e v e r y > ^ 

o I \ « ^ s ince 

1 « I 7 . • • 

TO A Million amoim 

BANK: O F M O N T R E A L 

' I >^ V , ?-

V 

2 0 f h A n n u a l Session 
U N I V E R S I T Y OF A L B E R T A 

B a n f f S c h o o l o f F i n e A r t s 
P r e l i m i n a r y course i n P a i n t i n g : 
June 23rd to July 5th, 1952. 

M a i n s u m m e r s e s s i o n : 
July 7th to A u g u s t 16th, 1952. 

• featuring . j . 

Music , inc luding Master C l a s s e s in 
Pianoforte, P iano T e c h n i q u e a n d 
P e d a g o g y , C h o r a l Music , S inging 
p n d Strings; D r a m a , Ballet , Painting, 
Handicraf ts , C e r a m i c s , P i a y w r i t i n g , 
Short Story, R a d i o Writ ing, O r a l 
F r e n c h , Interior Decorating, a n d 

- Photography. 

F o r calendar w r i t e : 

D I R E C T O R , D E P A R T M E N T O F E X T E N S I O N 

U N I V E R S I T Y O F A L B E R T A 

S N T O N , A L B E R T A 

--'"'^*^'' 
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T H E P O R T A G E M U T U A L 
INSURANCE C O . 

SERVICE WITH SECURITY 

A T T E N T I O N T E A C H E R S ! 
W l i i l e i n the jiast this C o m p a n y issued a fire floater po l i cy 
specially prepared for teachers, w e are n o w pleased to announce 
tha t i n a d d i t i o n to this par t i cu lar po l i cy , the f o l l o w i n g protec t ion 
can be obta ined u n d e r one contract : 

Fire , Lightning, Windstorm, Cyclone, Tornado, H a i l , 
Explosion, Riot, Impact by Aircraft or Vehicles, Smoke 
Damage, Water Escape, Robbery or Rurglary, and 
covered anywhere in the Dominion of Canada. 

Minimum Premium—$15.00. 

For f u r t h e r details a p p l y to : 

A. H . T H O R P E , General Manager 

Portage la Prairie Mutual Insurance Co. 
P O R T A G E L A P R A I R I E , M A N I T O B A 


